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UH IFHTEEATE &I, ST S[dId S1 gf a1 g § & IHh FIT Tl il T THET FAT il TS FH HLed
#T AT &T SATUIAT, F9r T Tk TROMTHEasT S A Aawer ag Afershaw o TAT & o a9 &t
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e
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T gu Forelt ofF farfa & fomefy off wat & forg stferspae s = 45 a9 & sifa 7= g

(F)  HETARET TEA, AT TATEA AR % AT %. 524/575/2015/35/0F a1, faai® 25 7 2015 %
AT I A AT (T5F T et qarel a1 9@, g Aot ofiT =qe =it § RRAm FT areeo)
7w, 1985 F F=H-5 § MHTa ITaen &:-

“ST AT o Faer | 9T Iuaer a7 A HiEe Farstt a7 9 t, o Ao a°T =g 9o 7§ T T
AT IT 9T dg =4 a9t & 7efie sfera gr a1 samfera g, e & o g ta qaud &t i1 s 99
* I TAT | TRMAT FF | FF g T19 a6 9T H T2T &l, STl aredas g § | UHT HaT i HreArare ger
F Tordr sreTa o ST IfY 2o aRomHeEaET A 39 99 AT 8947 o, e o ag Rghie =mear g,
g sfaras sg-EHT § i a9 & I8 7 I, a7 SO dae § g THAT SITUAT o ag -7 & "atda
9Tt T IRT FeaT 2

9. STt G STaaH ST 36T ST -
(1) reg=ff 379 STaas O SiAeTed Tgia & 9, Rt TohTe T AT siaee O TshTT Ag! 36T ST |
(2) srrfT U | ATAF 9T F o7 faehed T TR ST a8 SO ST THehaT Sool(ed Y TR 3i¥ 9% & ford dT
AT srfermTe rfrgd ¢ T |

(3) |THTT TLME AT T HeAweeT W9 oA 31 7 2018 H Y19 Fa+ 4 () rfad Sesiaai %
forTr fr9r Suaeer sE afe sraees e erq®, g3, g, @, f9oe, foaqe, @1 a9 stemsware fi
AEIRAT/AZRAT ATfed SAsiTia, S quear, Rverl, ageia, SHAT, qTATHTe T97 SAIE 6l oF1T SeH
ST AT RoreT et qor fEet £ arieE s=et &7 €, oY 39 92 & oy fafga it w2 ==aw s@ar
TEAT g, AT IH AL THRAT &7 SaAT0 3T 3% v 92 s o siromm | == e 3 qga 0 srvreff i s
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g & Ayt efoes uea smeETtas Teaar o w2d 2l, F Saiad AT (§Aearad Jid ey ug
TerfercaT forear, wearwer, ST, searer RfhcaTer aiET, ¥ 9&d, 9T § diqars sreed fi sifaw Tt
T ATRATSH GG HT Fan[| UH I AAaH! & A4/ RE A Frharai/Iie6aT Fara=rad ger duriad s
SR IHET 3 7 T Sefieal f S e Sesa St F Fsiud 9w ® qeria i
SIEL!

10. IS FIXT LT TROTHT Y ST S qoher TeAfeat it gt Sy HAm
(1) AUSA, TR AFTIAIT TR T TLHETSA 6 ST T AT T STHTT AT T0F/TAEAT AT ST FHT |

(2) ST ST, ST ST 7 7 I8 a0 #7 FT IFHEATE ST TFAAT & LT 92 SATerd
(SAMOT) AT § ST TTH FT AT & AT SEeh! STATLET AT H TUET Al ST S UH ITHTGATT il IHhT
Tafera smefera Jant it T |/ 981 ST SIraem|

(3)  STTera it & &l rvefl SATIerT (3 T&T o Taeg AN AT STuT At ag o et ge
AT STt o qHTH 378 qTAT SATAT g1 UH e v Ay "qaedt ge T At g

(4) STV FT ATH T gU FIH Goll AT TN A & TATG ST AT /ATE =T Sasraai/sr= fvee
AT % TR ACATIAT T TAF-TF AT AT AT SATOIAT s datera sweferg Foft  oarar sretiay &
TTH rSirad L& % ATHTT | AT 3T STTUA|

(5) Tfe smefera =oft &1 #rg srvreff sraiq wigan/qaad SfH/amiiT 9§ o<k ereredT S oot Faar
* STYTE UL AT HO | T ITH T 9qT g AT Sl TUAT AT era/TaAT avi/sima Joft & ¥
STOR(T| S8 912 YaW a1 AT | SAATierd/Sai=d Sia/sqa=a Sesiid a9T o7 fOEET O e,
AT WaT & el 7 g & o e Sadi/Aasai/a meg avn/aedra, ariis
& § .90 =t oY qaqa afqe gaferd Joft Frareae § w019 ST FT Fal|

(6) THTT UTHTEA UTH FTA AT IFHIGATI T SATTE Fgaisdl Tgel AuTas e, fhe oy (SeAtaf) %
AT T AT A ATer A¥AT T FLAAT &F FTRAT| TG AEGeTF Aal g o AfedHq CUT-OFF I HHTH
TRHETE /3 TTH F AT T IFHEET T 3 T § AT AT

11. e & forg woee $if srqeEm -
(1) FOSS ITATOT STATAAT 3 ATAT 00, T 11 F A8 g1 RRAT % 981 6 Aqare, qareaq @ § =an
F forT SregerET F:m)
(2) Hatera oot SIEar & Safaa sTuterd Tearasii T TLIE07 HT ST AUSH FIT AT T TTAIT o6 ATHT 6T
ST=TRARATE T FHT a7 [AgRe sreer S FOm REamae avea grT st =t & aEaEs a1
LTS STAAT FATIA Agl (AT SITaT gl

(3) UTe AwAT T oA FATEA U FAfhear forear faamr g S e area § Seateg sifaw ardie a®
TIATT TZUT HTAT IT| UHT T HT I AT TLEAT H IHeT STHITAT ¥ 5F 18 gl STus(I|

12. A SAFIRIAT T sfaw T $T fRAfemmear $i srafe -

(1) TETTRL AT HTHTT TTHA TTART F Q9T 7. H1-3-9/2016/1-3 wrarer fa=is 10/10/2016 FT HiveaHt 3
TE 4 % ATHE TLHAT § T Teq T G & (T T 90T F 9T TR F A 97 3994 T 98
HEAT) 15 T 6l AT AT aATe S| UET AL TLET 67 AT AT TR0 =H0d g | TF a9
AT AT AT AR SR g A (S o T g s s

(2) TEATRET QTHA TTHTT TOTE [T 3 0<er %. U% 3-17/2014/1/3 Ararar, faars 18 famwaw, 2014 &
FTT U= AT TEATA | FART AT T G877 H97 7 FgRe sraer wamT 7 S waeft Aaer iy
gl TSR svaRia Jved & 9TedH | =J99 TAT AT g & & J ATIdhaq o9 AT & Hiae ag«=d
IETEETl & AR saer ST AT giead & @ 21

13.  ermaehr gaT # fAggfe % forg Rt ant =6 st -

1. T TTE fErAamT, AT 2137 ST 29T FH1% 97 3-9/2019/1/3 Aarer, foais 22 wa<T 2022,
T 3-9/2019/1/3 AT, & 06 39, 2023 F ATHATT ATHTT TATAT (90T & T &A1 14/04/1972 & Far &
fafersr avtt & et @A § Fgie % oo srafeswar w5 ua 39 vy g qT w°iw 172/2184/1/3/8 fiATw 27
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FLA<T, 1982 F g7 STA0ET 1981 {9 ua 517 v\t Th H1-3-31-90 -49-3 faqmw fAdwaw, 1990 Rat== srfaaw
FHATIAT 0T STAHRAT RoTa Feifa 6 12 8-

01 | T % AA-TH Hd H (97 gu afani v T-1
02 | T ATA-TT% §oY § qq AT 6 Tcdsh G 6 TATE 6 ATF F AFeF 2 Af3a ARRAT w1 | T-2
03 | qaqa #f==i (Demobilised Defence forces Personnel- Exservicemen &other rank) T T-3
04 | Fat== % sfaory wd=rd Ell
05 | e FHe=ThAT Fr il
06 | STEETITAT 1981 & SAfqaT FH=TL -1
07 | FENTNG UF sfedaar =& & aa9 9T arel FHATRAT -2
08 | TET == (NCC) F IFHIEATI il TSIk a1 “H” THTT-T5 -1
09 | AT U fHelT & 1 gU FeT ATHa! & - H1-2

2. HITHT 1 7 oot avt T gt § T [A9TT F STvaaid FTET qFT Teed FT GEATerd (31 JTET 2|

3. HETTRT SITET TTHT TTEA 90T 3 ST {180 579 wdiE &1 3-10/ 2013/1/3 &A1+ 04 srFzav 2013 7
T[S A Aqid T a9 HIES I&1 9% 999 q.9. FA8 Fa1 (H7F dgarn) Trer a9 2013 Farq 7.7,
FHAT T UL G AT T ST Arett forfera odver & aream & fora s R fem w2

4, FHEHT 3 | Ieolfad q&T H AHardar w1 geva w@d g7 ame a1 § [Agie & oo Gt awt #v
TTETReRaT foU ST o A § s e e g Aot for g -

41  FHEH 1 H IoEd a6 TEETH STAHHRAT FH Hl THIH FHAT 1T 2|
42  HEF 1 UF 2 H IodAtad AT F STHIEAT F AT FHATRT FI9 AUSA LT AqATora aireqr §
aftaferd g gq sTfashaw sy H\T 55 a9 A it S 2
43  HEHT 1 UG 2 H IoATT a9 6 SFHIEAT &1 A0, FHAT FIT GUS g7 SATAToId TLreqT § 9T
TTHE § 5 Tiaerd sTfaih s Tare o ST |
14, ST I=1 FT FeATq 97 e i THaT-

(1) T § A SAEATAAT o0l SATAT AT 6 ST G TSrqwT, qeafor stgarett i SuTre/T=rarre/STHrora=i/
AT THTOT T1 T FATIT FHT|

(2) | FoEe fare T gy S fRem ARt F e ARe % day # sraewd wars, aviaay &y
T, AR THTT G5 FT TATIA AT 6T FTAATET ATHT FAT Al eaqresq ue Fferear forar faamr v
T R HEATETT AUEd GTRT SIS TAT o TEATASIT T TLEA STaT HeATa Agl AT S1aT gl

(3) |aaT U s FHATIAT FT AL o ATH g ~IAqT = a9 T HIAaT FAT FHT THIT 97 |

(4) T et Iy St AT AT € gee]. U, T JHTor O |

(5) 3T FTS ATFLTH FTEATAST (AW T T FTATT |

15. A& -

(1) HETIRELT ATH AT (A=A SATTAAT, AT STASTAAT ST 77 [IZET aw & forw sweeqon) syfafaam,
1994 (FHTH 21 T 1994 ) F 3T UF HeANSY 15197 530 &A1 24 fTEwaw 2019 F AqA, AATITT %
for Ao saad (&) e A1) R

AT ST - 20 wfeera
AT ST - 16 waerd
a7 fogs v - 27 gfaera (ar. =T F At
ATTHF & & FHAT 9 - 10 wfaera

T (ST &% % 9&1 9% AT SLTEA 9T 310 ST Seams e or Teed ] Rl
TFIUT TS ST ATHHRT g AT TTE (a0 &t Website http:/gad.mp.gov.in &7 39 |
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(2) &=t seeqor -

(F)  AEAVR TSI (AETLTI) F. 304 FaATH 03 sragaw 2023 F AqHE Feaweer Hfae #ar (wigars i
AgRe oo ey svare) =, 1997 Faw 3 # 39 M9W (1) & w9 1 Aetered 39 A s e
e

" fohrel HaT AT § sidfase T a1 % gid gU o, TS & el AT § Hrefl 93t % ToHH 97 q9ed 9af (aT
framT &1 Frgwe) #7 9d (35) widera afgerst & oo syfarg SR a9 Saa e afas $iT Yqnean
(BTTSIeee UUE FFATEHE-ATEST) ZIT 1"

(@) HEAYRA AT FTHTT TmE FART F 9o F. 8-2/2013/30.%./u% fGA s 04.01.2024 UF F. 7-
19/2019/3.5./u% faai® 31.05.2024 #t FHiTHT 2.1 F Taa Rearea gq 4 AT | 1.5 - 1.5 Tid9d 91
ATfeerd gl

(T) FEATRLT % AT HThl T TeANRY oA FAT (FATT A0 T =A@l 2ot &t RiReaT & seeron) [,
1985 % TTHTT FHLT: AT AU & forw 10 Tiverd T=T =gl Foft 3 20 Tiaerd Sfast seAr Sy grm

(3) wfaraT AT 3 e -

3.1

3.2

T TTHA TR G 6 STSeT FHH i 91 5-2/2018/1/3 Ararer, i 05 S 2018 F 6w H [T aer
T HT 5-2/2018/1/3 rarer, fadi 22 JATE 2023 F AHR TST ATEA  [AfHe @9 vd 9.9, 57
TSR T TRuE s/ waresy aiufa ud 9.7, gt st feoe § |@faer aw Ayt stamria
FHATRAT F AT T27 92 FIRF 9T0q F & G892 T&1 (60 I gq e f@er Faer s e s
&, TfaaT STferaTTat/AH=TT 7 ST g TAHTT a7 TF | QT 9T HALd TR /FHATT -

S AT & At #reft wwclt % Fafaa 97 % awewer @faer & 930 07 5 ay fiF REaw dar of F 9t
TfaaT srferaTheai/aa=Tiat f T a1 & 50 e 9g Fuar faswnr #§ @it 9wt F fwa 95 % 50
ST T & 98 (AT | & ST FH 1), HE6aT Ataamgi/FH=nar o =n & o smfea v S 2=
TAZem e "afsa 9 [HEell & Sfavia Aeeror T 7 U 918 AT o [Hgh ITed FT o (joining)
YT I AT %00 Gr=am qgi g |

TH ATV KT ATH IToT F2 o forw A "faeT Tass 911 g -

3.2.1  #eT WAt F1 AT T o A0ft &7 g SHT i | regas gAaw 05 a9 a% "faar a7 HyFa w@rar 1 05

Fu T 78 Faty Fad 9=7 9% aeq FwA F QA A Qf M1 A1e0 | T AT FHT THI-95 I TET
FLAT T | Tg THTO-T 74T Rof AT #0% 9% 1207 15T Tq< % TeAH AR T ST (R a7 S0 |

3.2.2 Har-fAgwt § wemmefw Rt ug % forw Matfa seforen sgar qur s qema aqwe S atfed g, 52

3.3

3.4

3.5

3.6
3.7

3.8

g U1 FHAT &l |
Tfg et wfaeT Taw 7 At aat a2 w1 BT g a1 Sueht $ |@feeT 49T 05 a9 it gET1 A1 | 3R

IO AT 0T % 9&T 9T ST w3 67 8 a1 05 a9 i IULad STarer &l TUET 007 g 9% ag 39
Joft % TET 97 Fih F oI streras T 9o S 29 05 a9 § fAea® ST &7 o7 |

ST ToRHT oTTehie §aeh &l HiaaT & 98 & Tohell stafer | gar [T 497 81 a7 39 IH: IHT 9 U< 7qaET
T o7 9= a7 "feeT ux [Agfe wTea 21 T2 21 a1 05 a9 v "iaar #ar v gty it TuET Far F g
T Y STt Y =T FT A AT

TRt T T & e gteeT a2 e Jaw o TRt o BT & g s 99 9% sreee w5
S| ToTT 9 S1gaT Taar gf Jg AEaed® Ael ¢ (o (o AR § "6ia6aT 9% a9 FHFa g Sl [@aenr § 39
BRIECREINEIC IS C R et el

=7 orrEd | ateT Re g u 3w 0@ & SieaaT Sarelt T e {1 T A ATH IO Aol gl qehT |
Tfaer wat F for srefer fre o dieft w=ht & [afag g2t 7 aesft ve syt i F arey
H FAT O | H =94 TihaT § FRAwal AR g0 =[AdH Hesi s g oy o |

HTaT Tas® U AAAT I ATF AV F HiaaT TRl 97 FET T gr ashar g | v Rufa 7 e goft
AT 92 9% ag MARE #7 AEeT F7dT g S9% a0He Ud S=aa¥ 9T & "iaar ¢ ag oA+ v faea
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2T 3a9 a9 Al e I MHeia AfSwan Ag-HHr § Henft | 77 e A ATIwan g eed Gdi®
FAAT 9T T ALAT 6 forw Sy famty & Myt faar+ v 55 a7 & fds 981 g |

3.9 Afaar srfasria/ad=Tat & oo ausyg AW o3 w FAyte gg anfea & ug s9 Rafa § s=
ITHTEET & W S, o 9=t @ 9 S o oo R areeeft ve iaeraters g F aew s
Taieq et § e afgsrd/ad=r st =1 F == strar safiol 9t & ara | g e sifgerar
FHATRET % forw srefera ug fera e it 3o ® 7 was gl R ST |

AT T 9nT F smaer . #1-5-2/2018/1-3 (UTE wred), faaisw 18.10.2022 F AT wiaar
ATEFT/FHATE g AT TaT IT glisied AEA AN gravl & | oId: Iaieq §ear § diear waar i
STASHAT 7 I T AT TG il T ATHTT AT FTART o SAFATIAT F T ST |

3.10 fAfaa wsi & fawg fMgfe &t airar 7 sref=a st/ Sesta/ st a°/2 S5, uH. & e [t 1
T gAtEd T ST |

3.11 A9 &7 =9 A % AT SATAT TATHhT HeerT TAT AL FAt § Tof=a afiad w7 g0 | Tt
AALTF B AT AT | ATAae T AALTF Ge AT T i s(rantr| et @rwmr gy wfear sttammry/
FHATAT & Fael 7 TS FI GEGT T3 & TZcd il AT Tl &l af ag TATIq 7@ T |

(4) WEATIT AT, ATHTT TTET {9, HATAT F 9= w7 T 07-11/2019/30.9./0% faaisw 22 79w, 2019
ZIT AT &9 F FHST a91(3.T50,. UH.) & o el aecft & T 9% 3ge(a g aret (fnat 10 giaer
SATCEIT /T ITALT 03T AT E |

(5) (F) THET YT F ATCIET TAT T TUMAT TAT FLTTAT F TTET § UH AIAT T&I AT T Io01@ FHL T
TEQUT IALRTIAE FAsHT 9% g7 HU=e gIRT 9ai it |edT ¥ TUET 981 it STt Ffe ToET § F°re i
qTE ST g AT HUSS S0 o0 Savardy /gt g

(@) ariiiE =7 & e a1 [orw sttt § :orwar & sfaardar w1 gy =T are g B
SO 3% sy &fFet it 3o #§ fRaers, 8w wearor a1 qeryeer g BT ST s qem i
EIERIRER I E R IR T L AR R K RS R AR E

(1) SULE T TR & ALAT F Ha" H AqIrd qawt & EAfwe ywr i ge/fAatrear =w FiEw ang
SATTAT TAT HFHAT & 3T o ATHTL &F ST
(%) T T ST TR A F 9 9T § A F oY § A {76, AT TmEd AR g

Tl e AT SITaT g a1 Ta19 F9ed T 97 AT ST U Gaqqd AR e TIame arar
T ST AT ST |

(6)  HEAVEY ATHA, ATHTA TATAT AR, AT & T FAIE H1/3-2/97/3/0 & 10 Fa<s 1997 A a1
T ThRaT § TRt oft sefera want srorar srefera want afganst & o smefera 98 Iuea Atgar avrefi &
AT % IO 944 7 g9 | [ g I1d g a7 U R 92 ARt a9 & ford s (carry forward) 781 &7
STTRT, Y U o 92 &l gHY Sierd SToaT SATierd Yav i HigdT & ¥ 987 927 S, ve ferd 92 3
AT o &Y SFHIEAT o AT T AL ST Tl (50 Ta9 o o0 a8 aeferd g |

16. fA<gar -

(1) AT AHTAT HT Fad g SATHIATY TR HAT ST GIeThe, AT TSl AT el 7 THFHE THTT T IT
o Ted g ST aTedtaeh SERTd e T Joorg FdT gl ATdad 95 § U a7 +H At 7 Soore g1 o1 a7 et o7
feurfa & Sv Tt & aRads & sy 2 B=e 981 36T SO i UHT STaae 78 T &7 S| Jved Ue
TZ ¥ U U sraee  forg 9dveAr e At F ST 98t gl

(2) (F) e & AT, reeT foaTg Faed =8 F GSiiahd Al o 9T 2l (o STl Uk & TaF SA(aq aadi g a1
et gedt Sfifard § o ag qAtaarg &€ oar g, UH et ot @ar # fegtn & fore a@ a& 91 781 g 19 a&
o AT T Tg THTETH 7 g7 10 foh AT A o forw Frs forer swreor 47 sif=rer g e 38 o a3
U &Y gt &1 29 Fom & g & 7 Je6

(@) FIe AlgdT srearet, et fFare Faa =0 FT § GS(ihd Al af TH7 gl (o 3T q1d l T & AT Shfera
gt & a1 SHE v gl shfed 8 v ag qeidarg & ot & v Gt oft far § gl % oo ae 99 9
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Tel gl STa de o TLhTL T Tg THTHTH 7 Bl 10 o6 UHT Zd o (10 &g {9 wmor a7 sif=rex g i 389
form g g vHT Afgar sl #1 39 Few | ge & S '

@M e srearedt AT | e & o 91 R I qa9E-a9T 9¥ AATHAET FeAeer HiEae qar (54 & 9
oret) 1w, 1961 % = 6 % I % FqATE 26 AT, 2001 F THT SH Fls TELT T Tal grdl gl

17. &S [ - AR o HT AT qUEd il HAqTed AT gIer At o, e a31eT e o arafoa
A oew | e o T sgi=a S, aqai~a Seeta, 9+ fOgET av, 2. 3seq.u8. o7 Reane-
FEATHAT FT AT 8, EANRLT & I g (HaATEI] Fl &7 AN R Sieg, FLATI9T LR FRT A =d
ST, s sttt s ot o, € sseg, uH. i fesrirere =fva frar s

TOeq AT TSAT & A ST, AqE e ST, aer e a9, S uE, qur e
STEATAT T SAATfera vt § Ffeatera T @ qw=AT StToa

TR Tg 3T T U orerefT ST o et vt & ¢ oY AHIoae | ofd &, e & a7, oy J197 § ge
T ] g = Ty et s &re 3 forw are /gt g

18. ITAT AT -

(1) =TT wemad AT & fTar et F aqae 39 I AT HF Yiaqid getad FEnr g i
SITORMT| TE TPt T, ST HeAWR % JA [FaTer § To7 Aqgi=d SAadl, Aqgi=d Sasiiaai, o«
s al & &7 § &R g0 g e U 8 uF g ol [eg aiiE &7 ° &danr
THTIOIT 3T T T, &7 98T Fex § 90T § IURTd g T Ik ATAT At A afagid i
STUA AT = F o gwa g A gt F srerft #r g F guw wfgerh g 9 G
TAT AT THTOT T &S d7167 F T § J&qd AT T ST FTATOT R e et v aia
AT FHRT TAT AT T JTAT 2T A TTAq(d darerd oranT gy i ST

(2) wesaer g o 9T & sreer F#ATE T 1-2/2013/FFw/A, ", & 29 S 2015 F T
TEAT T Treror F o e ATer qreATri=y & AT = (A seterd Joft F) wT qae Fad
- TEd & &f T S & e & = g | a9 "@etaa sreaefi S IE9-1 § 94T S% @rar
e, wler & SufRata &1 yuTor Teafe sraeTsd ® ¥ GO F7 gatad AT iy i w3,

19.  o0WT FE - TEET Rl B AT AUSH F WIIEUET & AIATT AT F €A F e a7 T
STTERTT | STITo &9 § G747 g2l il GAT ALATT-3 F G2-9 § <1 T2 3.

20. STVt T AT ST AR fearta -

SHEAEATT FT AAH TIT ATF TG A=a7 g7 AT 3T IHH VAT FIe AT I Al g[T A0
S| 39 g7 @AY FAAT w1 Hagd Tahad: TATET gl 9haT gf, Ie Fie SFHEdTT ST VAT =ifshear T4eT &
TET ST AATRRAT, T AT [Fgfe sieer fAfea #3, =7 Sersli & SIqaTe Sarsaa 7 9747 S0, [H2<h T2t o6
STTRTT, el UH TGN & (e 1 aeqor R Siroer, e d@ag § e & fore T=me o st st smamr
Bl
21. et FT1 TE By ST -

U AT STAa ST TI0T & IT e A1 a37eqr 9o [T qgl 67 AT 8, T8 &Y (&0 ST o7 qved
=T fafersr sifaw grm

22. il g AT 7 ST T-

(1) AT =T qraT 2 LT Aearefi |, qen arieeRT gy Sy fer e " s fAtemr sfa sHrors seqa
FT

(2)  TET FT IMAT FY Tg AFTAT F ITF TeIAQ & THAT 5T F AGEAANNT SAreaprr (Trsred) 3T ST &ar
AT ST S0 O RT3 a8 "Avee A7 Age ST g 9 fohT ST 9% 9 9197 95 Seqd | a1
STTfT VAT THIIT 957 TEQT F H THHRA T8l g af UHT ST TIAT AT F49 T 04T T &1 ST UH T2
FT TR Faet srearefi &1 2R

(3) UH aqd Ahl &I, ST g # FATASAHI 7 @7 X T §, 3T FATAT AT 39 FATAT FIT AT SATaH
IfRafa &t T g1, ST 7T 797 o /IO 97 & FeAT R SEH Ia9Te U807 F3 T arirg qar TeT
AT T IHAT FATAGRT T AT 7 Ioard 2, ATe I AaeatIar Tre grer srfaer =foa #w & srqemr
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& SATET IT HAH (HAT AT § A1 SH LUSHITE HATAT | O3 60 A( HIS gl, TATIT T AT I %
AT TEIT T SATUIT

23. A far T w7 F forg e -
et sreameft Y, St FRferfera et s a2 ey ara Strar g, srertear w2 g sy, e
(F) s (forfa) 93reT # et o Ofq & =5 T aganT sttsrme o g S saeht sreafiar warfed g2 ©;

T

(@) =T R g A

() et =rfe & afaewor 1 1 wamar gr ar

(%) SATSTer@T il et i=ra AT g1 AT UH ATHd T AT T gl ST AT 1o T 2T AT

() Ta Faor fRu 2t e ot arfeas sy s € g, s % === % o swaewr 2 A

(F) TRt st stfaatera 3 sgi=ra aTee & a1 90T § 90T o T 21 A7 () T40eT Fe § el sri=ra aredi air
ST 33T BT AT IUANT &2 T JTe foam g

(ST) TEYET Fex § AT % F H o g AT A ATE At Y gHent «f g1 AT geht faerars g AT

(=7) 9T o= H erwreft v fRw w frem et A sweer 3fiw wherr wer 7 srefverw v Gt oew =T g Ruw
HiTes fAer 1 Seae e 2r; 4T

(¥) TLAT T | TH T LA TRAT BT ST AT AT o forw 39 et sgaar gl

(3) T FIS AELTT FHILU, ST HUSH &l IT=q Tfqd 2rar ar |

24, JITREHAT UF ©Ts fAamet & gaer 7 -
() 7T 97 i % fore sefaame

(F) AT T AW &l
(F) AT T AN g7 Tl g
(1) T () BT a1 7.9, e 781 9t M=\ 1961 & R Ha & Svaiid T8I0 9o <37 ST a9 gl

Are:- TRt U IWEa &1 e AT § 91T FT THI-05 a9TF 21 39 a1 & Aeqedia sifqw =7 7
A T ST | o TS e g /.9, TR |ar At A 1961 % AT 39S 98 | SaedE THI 997
Fqa: ST F T o)

(1)  UF AT ST FLATRLT F €T HaTHT A5l 5, T AATIIa/3Aa o Siavid (<4< Tl gq af SAIAT sMea Teqd
T HAFA & | UH TG T SATCEAV ST AT AT § Fe AT Fhle o ATH q21 FHemm

25. O YA @EE g7 G9-909 9% SR ReT-HEeng T S /g sSesa/eed et
IR o AT T BT i gt TIF9r &7 ST R ST |

26. H.Y. oTEA, AT T AR F 9o fGqiw # 3-13/2019/3/1F i 12 fGawaw, 2019 & g™
AATHTT % =IATH HT T209 a9 70 Ffera Zer a 80 wftera e qeft=r a 90 widera rfer F w7 & 37 g
TREATAT ST TRAATLA® U7 L T ATAHT H o (&7 ST AT 6T SR |

(ST<h TaTeT GIRT SAqHITRA)

(ST. FEAT W)
AL GATAR

o e

HATAATAT ATk Taresq Ue f=rfanear fora,

HETTLT
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T - 2
i 1 s e LG e A R e e M R S R

iR dont & fecaERite, wisaes, site 35-2, 97 98 U4 ALar e
F i srrdriers a=i ax it "Heft adt v gl Heft axdt 2q R gt =7 Eew

TTRL01- IR

FT 41 I (AFTAITIAF)
TEATE, AVEAT F HaaTL Fef T4k T&I ol STLET qTerahT (17 THGET A i 27 TIaerd e SIqa) -
qaFm oy = P CRilGED IEE R - =i
. HO | wfew | dw | wfeen | @ | aier Frrireit A1 377 02 FRFRt #
1. | FTfEE (UR) 3 1 1 0 4 2 11| 00=VH, 01=EH, 01=LD & 00=MD
2. | fzem. 1 1 0 0 1 1 4 | Frermrem ¥ o s £ fe ot
3. | srafea sfy (SC) 1 1 1 0 3 1 7 F1 fzrirs =7 74t ¥ foro == fa
4. | =T ST (ST) 2 1 1 0 3 1 8 T, 3 I 2oft 3q W foar
5. | == fU=ET a9 (OBC) 3 1 1 0 4 2 11 STUSTT. I 9 Tedeh Avi & fa=r
T 10 5 4 0 15 7 41 /A i R R g
SULHT T&T # ST gt av 1 14 viasrd s FeT 87 WA U=T ¥ T SIEAor qriersht
qm oy = S AiFE GIEEERI] . =i
. Ao | Aiedr | dod | "igew | dde | wiger ezt it ¥ 02 Ffvrt & &
1. | s (UR) 3 1 1 0 4 2 11| 00=VH, 01=EH, 01=LD & 00=MD
2. | Tzsg A 1 1 0 0 1 1 4 = ¥ forw emefera &, S amfy
3. | srafe sl (so) 1 1 1 0 3 1 7 F1 frzrire =7 78t ¥ fro =i
4. | Fgia SEw (ST) 2 1 1 0 3 1 8 EIIT, IH T Aoft g 71 Fohar
5. | == firgET 3% (OBC) 2 0 1 0 2 1 06 STTUAT. g 9 e AT & faar
T 09 04 04 0 13 | 06 36 =/ 1 Foferat & manted 2.
oy 13 wfdera u=t it yrafew/wrea s sreer arfest (|1, S e & [t
qm oy A= S HieH GIEEET:1] . =i
. A | wiger | S| | Afer | S| | \fEer
1. | == fom=T 391 (OBC) (Tater) 1 1 0 0 2 1 05
1. | s=efea (UR) (FTeatae) 1 1 0 0 2 1 05

JATHATT - 36200-114800 (a7 9)
IAqH Sretor JEdT -
(1) st e § =raes sutter (S=ere st fRfsraredY) (&4t

(2) weagaer o FHfrear afvos & shfaa dasframn

qre- 1. SULET aTfersRT § F9T7 0 9a) F stishet § TiRade it F9raeT 8 |
2. 9T TemEd AT, " F 9dT wHiw €@1-5-2/2018/TF/3, feqiw 22 JAre 2023 # T U
fAgerTaETe |@fEET & Faw ARy g |
3. AT TATE AR, WA g7 aHA-99T 9 S fQer-fAder @y g
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TEHRE02- FHSAL
F 10 I (SrFTAUTIF)
TEATE, AVEATE F HaaTL Fef [¥<h T&I ol e qTerahT (7 THGET avf &l 27 TIqerd e Sqam) -
qaFm Sy = P CRilGED Hfaarwdt - =i
: AT | wigenr | @ow | wfRer | o | af@er it 1 et 01 Rfvrft & &
1. | s (UR) 1 0 0 0 1 1 3 | 00=VH, 00=EH, 01=LD & 00=MD
2. | suA. 1 0 0 0 0 0 1 =i  forg e 2. R aft
3. | srEf wf (SC) 1 0 0 0 1 0 2 F1 R 2 78t ¥ form wofa
4. | SEE AT (ST) 1 0 0 0 1 0 2 FR, T 3 Al B A B
5. | ¥¥7 fU==T =71 (OBC) 1 0 0 0 1 0 2 STUSTT. I 9 Tede Avir & fa=r
T 5 0 0 0 4 1 10 Tt/ it Rt & TR g
ST Tal # =7 fUg=T ot & 14 wiaera seeror T 87 VAT T=T T T ST Tt
q.& oy = AE aF Hfaarwdt . =i
: Ao | wfger | G| | wfEer | do| | afeer Rrriret 1 %o 01 et & &
1. | s==faa (UR) 1 0 0 0 1 1 3 00=VH, 00=EH, 01=LD & 00=MD
2. | Eesqm. 1 0 0 0 0 0 1 = ¥ forw amefera &, S amfy
3. | sggf=a sirfa (SC) 1 0 0 0 1 0 2 & fesaie =9 asi & forw ==
4. | g SEwh (ST) 1 0 0 0 1 0 2 BT, 39 T At g A= o
5. | == firgET a9 (OBC) 1 0 0 0 0 0 1 STTUAT. g 9 e AT & faar
AT 5 0 0 0 3 1 09 TRt/ Y Rt & =R 2
Ay 13 afdera u=t it yrafw/wreaaw sreerr arfesT (|7, S e & [t
q.& arofy Eikd A@ aF LR ER . RN
. A | "fgemr | dow | Awigew | S | |fger
1. | = fom=T 391 (OBC) (JTatern) 0 0 0 0 1 0 01
1. | sfea (UR) (Freatae) 0 0 0 0 1 0 01

AT - 25300-80500 (313 6)
AT 9TeT O TEEAT -

(1) 9T€eT % HIOA T (TH.UH.I0].) UF Tee IsgUe RWAMT =9 Freafe uve ey ovdr

(Fr S TE ) |

1. IILIFA qITIHT | AT T TG 6 S| | TadT hl G911 8 |
2. 9T qemEd AT, A F adT wHiw €@1-5-2/2018/TF/3, fEAiw 22 JAre 2023 # T U
fAgerTaET "@faaT & Faw ARy g |

3. AT TATHT ¥R, HoTad g7 FAT-997 92 S faer-facer @y g

HETYSR FAAN! TIT Hed, ATl

Health Paramedical Staff Recruitment Test - 2025

Page 15



TTHE03- HHITHE IT-2
F 313 9T (SIFTATITH)
TEATY, ANATE T HauTaTe e Rk TaT T SAeAvT qrfershT (77 [IgET av &l 27 Taed e dqar) -
qaF oy = A & F LIEE G . =i
: ae | wfger | dmw | AfRer | §vw | wfeen st 7 Fer 19 Rt § &
1. | smmfarT (UR) 21 12 6 3 28 | 15 85 | 05=VH, 05=EH, 05=LD & 04=MD
2. | TEsUm. 8 4 2 1 10 6 31 Tegivrer & forg smefera &, S aoft
3. | wrgHf=a sf (SC) 13 7 3 2 16 9 50 F7 e To =9 9at & forg =aea
4. | sHa SEST (ST) 16 9 4 2 21 11 63 T, 3 I 2oft 3q W foT
5. | s=x f=ET a9 (OBC) 22 12 5 3 27 15 84 STTUATT. g 9% Yedsh vl = famr
TRT 80 44 20 11 | 102 | 56 | 313 /T bt (e # "ATiEd 8
ST Tal # =T fUgeT o &1 14 vfaera s F 87 VAT T&T T & AT JTIAHT
qaF Sy A= A A F LIEE G .. =i
: AT | "wfEger | dw | e | dma | e Feegivrert &t a1 19 R & &
1. | s=efaa (UR) 21 12 6 3 28 15 85 05=VH, 05=EH, 05=LD & 04=MD
2. | Tz= A 8 4 2 1 10 6 31 | feegivem & forw smefer &, o aoft
3. | srHf=a sirfa (SC) 13 7 3 2 16 9 50 =T fEsairs = 9at & forw == faa
4. | FgHT S (ST) 16 9 4 2 21 11 63 BT, I T 2oft 7 7177 FoFr
5. | sv7 fi=ET a7 (OBC) 11 6 3 1 14 8 43 SITUATT. g 9% Sedsh Avft 3 fam
T 69 | 38 18 09 | 89 | 49 | 272 /e A et  qanEa €
w13 wfdera u=t it yrafew/wreatas sreerr qrfesrT (|7, S = & [t
qaFw Sy = A dHF LIEE G . =i
. Ao | wigar | e | wiger | suw | |iEger
1. | == frgeT = (OBC) (Imafa) 11 6 2 2 13 7 41
1. | sFmterE (UR) (FTeafa) 11 6 2 2 13 7 41

FATATT - 25300-80500 (9T 6)
AaH Serforh T -

(1) sfrar for=sTe, T qA7 Sitaer [T & a1 10+2 forer wgfa & 1247 a7 <o g@T =120 |

(2) et ATearaT STa fersafammer g a7 J.W.STE G "TeaT ST R SR |t g7 9T AqAiad sirver
(FTHEET) § grrarier (FReetry) starar siroer |ty (wradt) § $-wrat urty (R sreram siroer fAaior (wre) o

TH-wraT 3uTter (Rl

(3) TEATET EHTHET Fifeer § AT (FIHIEES) F T H SA(19d Go( 14+

qI-

1. IILIFA qITIHT | AT T TG 6 SAHS] H TadT hl G911 8 |
2. 9THT TemEd A, #Ared F 9dT wHiw €@1-5-2/2018/TF/3, fEdiw 22 JAre 2023 # T U
fAgerTaET "@feaT & Faw ARy g |

3. AT YATHT AR, WA g7 aHT-99T 9 S feen-fAder @y g

HETYSR FAAN! TIT Hed, ATl
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TTHE04- AT GEEAR
F 100 IT (SIFTFITII)
TEATE, AT F HaaTL Fef [4<h T&I ol STLET qTerahT (7 THGET avf i 27 Taerd e A -
qaFm oy A= P CRilGED Hfaarwdt - =i
: ae | wfger | dm" | "fRer | §vw | wfeen st 1 et 06 Ffeeat & &
1. | smTferT (UR) 6 4 2 1 9 5 27 | 01=VH, 02=EH, 02=LD & 01=MD
2. | TEs A 3 1 1 0 3 2 10 | fRegisre 3 forg smefer 2. S aoft
3. | sgfua sfa (SC) 4 2 1 1 5 3 16 T faeaivrer 3= 9 & fore ==t
4. | s ST (ST) 5 3 1 1 6 4 20 T, 3 I 2oft 3q W for
5. | ¥¥7 fa==T =71 (OBC) 6 4 2 1 9 5 27 SITURTT. I 9 T vt & faar
T 24 14 7 4 32 | 19 | 100 /A i R e g
ST Tat # =T fUgeT ot &1 14 vfderq s F 87 VAT T&T T & AT qTIAHT
qaFw oy A= A dHF LIEE G . =i
: avd | AfFET | " | @fgem | e | e Faegivrert &t For 06 et & &
1. | s=mtea (UR) 6 4 2 1 9 5 27 01=VH, 02=EH, 02=LD & 01=MD
2. | s 3 1 1 0 3 2 10 | fe=airer 3 oo smefera . o aoft
3. | sgf=a s (SC) 4 2 1 1 5 3 16 T fEeaivTer 39 wat % forg ==t
4. | Fga SEh (ST) 5 3 1 1 6 4 20 EIT, I T A0ft g 71 Fohar
5. | a7 fa=ET a1 (OBC) 4 2 1 0 5 2 14 SITUAT. g 9% Sedsh Aot 3 fam
T 22 12 06 03 | 28 | 16 | 87 /e A et § qarEa €
A 13 witrera a1 F Sraterw/FTeataT S T (AT, S99 AT & i)
q.& Sy = AE aF LIEEERI . =i
. qrow | wfger | dw | wier | @ow | afzer
1. | == ==t a1 (OBC) (Jmafa) 2 2 1 1 4 3 13
1. | smmeterE (UR) (FTeafa) 2 2 1 1 4 3 13

AT - 28700-91300 (34 7)

AaH SeTforsh TR -

1.
2.

o) & 2 et ARy (Recitem) wrzase geffor 2 Ry |

Heauaer He-ferfhe i afug 7 sfifad oSt

1. SURIE qTICTT | ZTH U G&T o AHST | TadT sl Gq1a=T gl

St fasTe, T qT Sttt fa=r & |rer 10+2 forer ggfa § 12 et S g[T 120 |
AT & HIAAT ST 66T | 45 9g3® (FATonF Afeeee) Far refaid a7 duadq- (Al e

2. FTHT TLTEA o9, §9me % 9RO #. #1-5-2/2018/Ta/3, faih 22 JaA1e 2023 # &7 70 Aaemga
TfaaT & AW ) g
3. ATHT TTEA AT, HATAd g7 q9T-80H 9¢ AT fRor-fAger g g

HETYSR FAAN! TIT Hed, ATl
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TEHRE05- A& T
F 288 UT (FTIUTII)
TEATE, AUEATE F HadTL Fef T4<h T&I ol STLET qTerahT (7 THGET avf i 27 TIqerd e SIqam) -
aw N ot g AfRw | e | feziT
: q | Afeem | A | wfeem | do | afee frmrieroret 1 e 17 FofReat # &
1. | s (UR) 20 11 5 3 25 14 78 | 04=VH, 04=EH, 05=LD & 04=MD
2. | EsuA. 7 4 2 1 10 5 29 | e ¥ forw emefera 2. R aoft
3. | srgf=a sfa (SC) 12 6 3 2 15 8 46 7 feerirer 3 uat & foro == faq
4. | s AN (ST) 15 8 4 2 19 10 58 BT, I T 2oft 3 wre fo
5. | sr=r frgET 3w (OBC) 19 11 5 3 25 14 77 SO, g 9% Teirs &vft ¥ famr
T 73 | 40 19 11 94 | 51 | 288 /A i R e 2.
ST 9al # =7 fUg=T ot & 14 wiaera seeror T 87 WIATd TRT T T ST ATt
qm oy e S AiEE GIEEERT] . IEE2IN
. Ao | Aiedr | dqd | "igew | dde | wiger it fit 3 17 RRE A A
1. | s (UR) 20 11 5 3 25 14 78 | 04=VH, 04=EH, 05=LD & 04=MD
2. | Tzs U 7 4 2 1 10 5 29 | =i forw emefera €. o aft
3. | sEfa s (SC) 12 6 3 2 15 8 46 F1 feeaivet = wat ¥ forg wafaa
4. | g SEwh (ST) 15 8 4 2 19 10 58 BT, 39 T At g A= o
5. | s fU=ET 797 (OBC) 10 5 3 1 13 7 39 SITUSTT. g 9 Tedeh Avit  fa=r
T 64 | 34 17 09 | 82 | 44 | 250 /A A R qanEa 2.
QY 13 TIFAT & HiT TTATH/FTT T SATLEA qTIeTRT (AT, I ~ATATAT & (Aoraredia)
q.& oy LEikd JAE aF LR ER .. =i
. A | wger | S| | AfEer | S| | \fEer
1. | @7 fomzT 39 (OBC) (JTater) 9 6 2 2 12 7 38
1. | s@Tfar (UR) (FTefF) 9 6 2 2 12 7 38

FATHTT - 25300-80500 (T 6)
AaH SeTforsh TR -

1. St fa=Te, T\ aur |ttt faoT 3 arer 10+2 forer 9gfa & 12 Far <o gET Arfgul

2. FefT JTeaT I SRR ST & Ao e Tt T U Aty THT-us ars gy S g A1 |
3. eayeer g et afvag # stifaa asfrae |

?.r

1. SULIE ATITRT § AT T TG o STt H TEAT i G972

2. GTHTT Semae AT, #9raT % qfvas #. €1-5-2/2018/0#/3, fadisw 22 JArE 2023 # 3 v Adenqem w@faer &
e A g
3. FTHT TTHA o, §3Te 31T aHI-H89 9% S [Rer-fAaer @n g

(ST. F=AT BY)
AT HATAH

HATAATAT ATk Tareey ue ffehaar forem,

qeqqe9T
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31 ()

(ii)

(iif)

(iv)

(v)

32 (i)
(if)

(iif)

(iv)

(v)

(vi)
(vii)

ML - 3
TN FHATY FIT HUSH, STATE o TO&AT T & (997 Ug fAaer

que-A

TH UAT g FAA AT A I T R ST, S| ' arawsd g AT 94fveE e
ALAT N AT § TG g0 AT T Teqa (a7 S| swreft Sreafors srgareti 1 weArsiifa sreaas
YU &1 e 97 A

#aes w1 AT 91 G TF & Aaed 99 TKGT FAT AMArd gl AET T8 AR g ST
AT FHTF H1-3-9/2016/1/3 qrarer, faAtF 10/10/2016 F FivewT FHiF 2 %ﬁ%ﬂg FHIF 5 F E R LSIES
Tt TT F I HedT U Aam F A ger-aer/fAentua B S aee

Fvreft et srrfierar Seefed Fea gF uE ¥ wAfdw 9w F forw sraer fee/stfaeme geaw Higa
FL T AFATET Saad T H &F T2 AR T &1 6 (Aohed/IraAHwarehe & Ardme 9% af aaem
F afor "eeft FEaTer it Sren

g I4ET | PAiied g 9al & @9 § srae® g et At Rdr TF Iredr & AqE STAsH
I qat o Awea/srafisarss sffad &7 § oo B S| gem asft udt a3 srrfAswarst # st
Toi we Y R ¥ i st wrea e a2 oft srvreff &t S ot 3 ooy & et BT s,
IEREIE R RIRARIRIEE N ER R EET RS D EIRE IR

Ut u= qrferT, 59 Category/X/Open # 9 fa=Tioa w&1 g1 IRwg Ta-t IT @I a4, diaarsdt
% ug fawfua g, T8 fRAaiea aai 9% a9 Avefl Sy 7 g #F Rafq § Feei &7 [a7 an) AT
K E FARARGE I

ATIEF % T FAqH HeiOrh A2dard e T AT i (A T AHard &9 F q7 g4 A2 |
e 97 9 7 A F weara Geet ofF famie @ sgard sfSa Ao st iy o awt
* forr o= &= § g &t 91T Jgi gt |

TEATSAT AT TAITT, SIAT Ud GHETeA R TN T@d g0 Seaeq-a | A7 A v uF 7 AT
9al & faweq FHar g, a1 39 Ae7dT & T T T 9&F A TRAAT FT THA-T ATAE THAT ST
AFLTF ZRI

ey oft T 9% srerefY g S sruetie R YHTO-aS T A9 T | hae TIET SN 6 39T
Treror BT ST HRAT § U g ol Tora S 2 St 3 wreor speeft fy ervrfefar e v o
TqFHAT & T ATE o T JTHF HIAaTal H HT TR o Tl

AaTF T ToAq SR =2 S i Rafa #§ st A o= e G ST

ATATET AEET-TT § LT TS TATHFRRT T TATIT =TI F q9T ot [ETm/Eer a1 9edft o &
Tatera foramT g Fgie o yam w2 & @ BT S

T 912 § Ig a7 F9dT § T SMaah T TAd SOTaT SAHcT SATAHRET STAAT ohell STl &l garar
g U Rafa # T off Tow ax et wE/EEtaa BT gy adrer § veae/aa/Aate Ao i
ST |T |

(vii) 3TaEF g BE T ¥ UF o JiF swaad 7y s v Rorfa & 3wt sraew o= e B st g

3.3 T&T T | of W Y AaeTS ArHAT -

(i)
(ii)
(i)

AT & Ja9TEE | SIAAIE FhAT AT TH9-T7
FiAeaTEe U1 (IUFRATT T T gEarere va o= forfea 1 gq 1)

FIEMTh I TgAT T - HAGTal TgaTd 9, UAHTE, AT FTE, ST Ar9d, AFAFFE &7 7 JET
Ud ZEATANT SFAT AT FIRWTE JAT IEUE H F FIT TF qMT A=A -4 77 T80 2

3.4 Thur ¥ Ry off v &t soeerfAe R 79T Scientific Calculator, Mobile Phone, Bluetooth Device,
Programmable Calculator, Watch Alarms, Listening Devices, Paging Devices (Beepers), Recording Devices,
Protectors, Compasses, Scales, Digital Watch, Sun glasses and whitener, TR j\UTdZ EISK %I
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3.5 Tt adier # s sreaf¥ia & forg Suersy giaremd Raamga arp g a< -
TEATYT A, TATATT TATET AW 3 77T %. UH-8-2/05/31.7./0%, fa=iw 08.09.2011 U HUSH F 39T
FT TEa1/T-1/712/2020, wrarer, @9 05/02/2020 F g 9¥ e ofenm #§ fR=anmm & oo
FRFTET qiEgT Yo T SAreriT -
(=) == glae et sttt st g it et -
1. greartaa, 3o BE § (272 /) g™t qum afise aedt & s adramf)
2. WS €7 F geay (F4fRew) sTeaataas T uiw A fRaufafefes vee 1995 # afvarfog srorrar
Tl TLTEATHT
3. UH TIATAT ST TATAH S| B ST sl *afd ® 5 ag forae # a9 g, =9 Serd 7 TH0-97 UH
FerfercaT srferdy g o= T g1, S 98 991 & | FH &7 7 2l
4.  HeAT BT I T o qirereff forawr § srawed g ST =9 s;wera #r yHo-a7 ve et sfe gy
3T 73T 2T, ST HETaw e § FH I H1 9 gl
(F)  TETF & AT ATAT GG -
IYLIHT & HaTerd vt T TgTae a1 T THT il e T2 6 AR | foheg gieafaa B
AT T AZTAF U T TG0 AT 6T g T 6T TR | g TIa7 TaqFh T0T ST20aT et

(Froartaa sttt 2q) it gagr & o vl g vl SR 77 IEq1as| Ud 099 99 digd Aved
FIITAT T AT LA Zi AT FaATh 7 10 Zae qF T&=qa AT gify, qieh 7S &< 9¥ Aea ot
AT QT Al ST 9 | AT TR F I H AE (e @ dgided ITEId T g f 2T 7 sreqfi grer
FeRTeTeT o FATIA UL FFATER FyiRa odt F Jq& T TIdremy 7T J@" qg1a® 6l qaer gq
SIHT & ST FehfT |

() <@ Fgre =l e gq oI -
@ FgrEE UE UAT Rl gM AR, S Ot gy &1 ST Tet GET s gqad qeAforn sgai/

e T F T (ST fF FH ) F U Tq< A= F gMT AMQU | IIL0 % forw g qdveqr £ =q7aq
SreA O ATAT TATAH IUTIE g A7 TG TZTAF sl TRAAT AT Heheg [ 2|7 AR |

(i)  SFIE 99T g O -
afs srwreff afae s/ 3q straee At @ a1 39 Remgar afaw@ aa7 it qrar grit -

3 = it srafer & wra & forg 60 fame
2 =< 30 fafRe fi srafer & geaa= % forw 50 fame
2 5 T AT o T 6 o 40 e
1 = 30 fafAe &t srafer & goaa= & forw 30 fame
(i) = ATAE TG 6 S ATAT GrAemd - TAT 9T U AT T AT F8F 5 92 g
ERISIELIN

3.6 TIA-TA WTH FLA FT qohaAT -

AFAATET ATAGA-TT FHIF HT TANT FT ATGGF ATAT TIA-T HUSH il J9€TeE www.esb.mp.gov.in T qid
F ULAT H Afeaferd g1 @ad &1 e 9 § 99 g Faiia auamaty & sy a4 Rt §F T A i
e W gl (AT ST, |1 &7 39 1 &g I 36 S a9 7 I@X T 309 2 g S
Tefag 3 SR waer 9 S g % Sudia et axg @ i guw 8 G s ud GRR sf
THR & qfe FRAER N X A0S At AEed-a9 & /A fafda 0 &1 afesr gl
Tgar gl

3.7 O TAA-T7 (Test Admit Card) :-

(i) FIETER @ AFaEd SAEEA-TAl & TAA-97  (Test Admit Card-TAC) HUSw il FAHTee
www.esb.mp.gov.in T% I AT § ITed F1T AT AW I99 A0 § sf9ed, TeT F7 A1,
A FIT TF AT Frg T Fa0T TATR q9I8d 2R

(i) SRR 7 ¥ =TT ART | AaaF & A6ed 99 § 9 T 9407 F e 9gaW =g 97 wergss
TEATT T T Faor qa7 w/ i AT sifeha gl
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(i) IEYEAT F I BF AT & qHe AT W WA T F TR TIH 9T EATEL, I ZT F WS
&1 e T geafof (F1r oo Tise U9 F) sifRa FwAT gni
(iv)  STA-95 9% | T T AU qg! FhT S|

3.8 T TS -
(i)  FEQTS T FT Tl I AThd e 92 1 30 AT ST S 0TcHE Tl 1o Tol (ohaT SITaT|

(i) T H @Er ToAT it Tear (RAW Score) T IUCT AATAT FIRT AT TeAT T HEAT UH ITHES I
TS Bhid T SAThd FIA FT IEGT 2| Avrdl g dtha #ar Jedt it §=a1 (RAW Score) &
TafeTd RAW Score IHTH g9 9% af "qafie" fhar ST Fehm|

3.8 &1 FAfegut w, ST R U aaat § = @ o -

THEAT I HEA g7 A¥AAT | ToF 97 % faug # At Sgd i Jral g aaqar [aud @eest § w7 &
IR To7 T T H AT ST 2

(A) e ween &y A o ST awd g -

(i) o7 T AT T Bl

(i) SO F =T H G 7 fweut #§ uF ¥ srfarw e @gt 2l

(i) FrE fr FReweT 7L 7 2N

(iv) =R w797 F T wor % st vd fgeay aqare ® f9war g e weor a9 F (- e
fererd g i @&l UF | S9< 979 7 grav &l

(v) IS T 9@ AT g5 3T Foed Tar 3¢ I 7 g1 AT UF F AT fasdhed agr 2l

(viy s e e, o B e ataty g s awem s

(B)  TE==T TAT S{USIT U & HAHTHAT gl g (THEd Jed T  forw Beal 915 &l 919 AT 1o FarT
far=TTe T qeheiteht faort 3 T97 91, STaf ¥ SRS Ut &Y HTee 97T SITusm)|

(C)  we w faww fardrwsy wfafa grer &t 12 srqemr, T8 fAeea fro o gedt & forw asft & =1 v o= A
IR BT TSI ST o STITd | HUSH 3ih T&TT FLdT gl Al &l SH Hed o0 T Wedt i1 g fohar

EARINE

SEELO 01 :- Ffx FFET 100 Soai o o7 o= § 2 wor f9veq &0 Sra 8 i Foft |Aiaid il SeiET & e 9%
AT % T8 Afx T¥rdT 98 Wt | 90 i WTH AT &, a7 39k 3ehi =l TuET HHTE™ R,
90 x 100
———— = 9183
(100-2)
SRMELU 02 :- Ffx fFET 150 woai o o7 9= § 2 wor 9veq &0 Srq & i ol Aifa i SIqeiET & e 97
AT & a8 AT eqdT 148 w1 § 140 i WIH FAT &, q7 SH6 & Al TUET FHar

g

140x 150
———— = 14189
(150-2)
ST 03 - Ffe fet 200 weai & w7 9 # 2 w7 fAveq hu ra € o7 g afwfa i e F aw w
TATHT % a8 Afx A¥AT 198 T=I7 & 190 iF WTH FAT g, qf IHF il Hl [T HHTTAR

2

190 x 200
———— = 19191
(200-2)
AT - TY TTOET AT TUATT F AV T T T TRAT |
(SMT=ST . AUSA/5-9-1/48/5279/2016 T fadAsh 29.08.2016 F ATHT )

HETYSR FAAN! TIT Hed, ATl Health Paramedical Staff Recruitment Test - 2025 Page 21



3-8 . e # udrear wRomw v@ersw v fa -

eI FHATL FIT qUSA, HIITA * M F. SUA«1/29/16/2021/2-1/1040/2025, =i+ 13/02/2025 =+
ATHTY TS T AT AT THeATy, REH IL0eT 7 A U F ot fO9ei § &6 smar g, 39
TEATAT | TEAT TR0 TRHTd TEid & qa1e fohd ST gq Mergame whwar [Rgiia £ € § -

o THT TIeAT ST AT U F<07 § TAT UF & ATeraw qrierai § 7AT S[Tar 8 orerET uH qa/qrsa#wy s
U & T o o ToF-7 37 ATl 3aaF 9T gid 2l
o TUHT TEATY FSH#T TSI ag=<0r § S T3 Police Constable Recruitment Test ¥ To® =0 | £.TH.4T.

g1 o e 1 s ud getaa B gy witas g/ R geraT Trer T e AT
ST 2

SULET I YHTT AT TLeATS H OeT 9o aF R ST gq "e 6 emeer w. 11-80/2013/08/-
2/625/2025, faATF 24/01/2025 & isd afAfd gRT i T2 sqear A< Normalised Equi-Percentile
(NEP) scaling technique T& fa# T=T & qteqT aiom® qome fohar ST -

(@)  UF IO (Single-stage) TETEAT B T T | AT TROTH qATT BRAT ST -

_ No.of candidates in shift (j) having proportionate scores =
g = Nj
e shifts be denoted as S, S5, .... Sk,
e number of candidates appearing in each shift be denoted by N4, N,, ... Ng
. X;; be the actual/proportionate marks of candidate (i) in shift (j), where, i can vary from 1 to N; and j can
vary from 1 to K.
° P;; be the percentile score of candidateX;, where, i can vary from 1 to N;and j can vary from 1 to K.
U § ATeF Tl § ATorg qLrersqi a1 Us qiet § uE 7 qfew faww gq Percentile score #T UEwSTE FT 94T
afoma/afie foree a9 ST T

X.
Y100

(b) =g =i (Multi-stage) wtert 2q 7 91 & adreT oo e foram s -

A.1 In cases where MP-ESB conducts examinations in 2 phases/stages, where the first is through the
competitive examination followed by a Physical or Personal Interview/Examination, it is not appropriate to
add the proportionate score or the percentile score of the first phase with the scores received in the
second phase/ stage. In this scenario, MP-ESB will adopt the following methodology.

A.2 Step 1: Compute the percentile score Pyof the proportionate score obtained by the candidates as described
at (a) above.

A.3 Step 2: Compute the equivalent z-value for the percentile score using the Standard Normal Distribution
P.
2.'[;?=ROUND(NORMSINV(—EL - 0.005),6)
100
where,

. Z;j=Z -value score of ith candidate & jth shift

A.4 Step 3: Compute the corresponding T-score value for each candidate using the following formula:
T,;=AM + ASD x (Z;;)

where, T;;=T-score of ith candidate & jth shift where,

AM = Assumed Mean = (Maximum Marks of the paper)/2
ASD = Assumed Standard Deviation = (Maximum Marks)/10
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A5

Step 4: Compute the Final Score Obtained for each candidate by adding the T-score ({T;;} with the score

obtained in the Physical/Personal test and the Final Score so obtained may be used for preparing the
Merit List and inter-se position.

For tie-breaking situations, at the first level, will be based on the proportionate marks obtained by the
candidate in the examination, followed by the existing practise of MP-ESB.

The proportionate score, percentile score, Z-value & T-score will be computed by rounding off to six places
of decimal for single stage & multistage examination. The qualifying marks for any category (UR, SC/ST/OBC,
PwD etc) willl be based on Proportionate Scores obtained by candidate.

SIS AT o ATHTY UF IO TF Tgavon g qireqrsti § qivear sRomw/ate foree aam &5 s
3.9 WY U & ULl ok GOY H FAWTASA -

(i)

(ii)

woro § Rty Y qleet wei/sad F "9y § Fae el g st syt =9 g "
FT FaETEE I¥ AAATET TN foieh F ATeqw F Teqa 6 A1 Gl ¢ | o eraefre g % q9=md o9
o % &1 sttmores st < o =R | SEe sueia o Mftwe 2 saeft | srereft g Bl of
T IT T ST ST &1 ol ST Tl | Teh 1T ST &1 g1 9% 39 T97 ol oruT-Taera=r gy Eega
T & g FT A0 T SR ST 39 WAl U¥ UF F1C AT &9 g ok IULd I AT &St
T T AAITHAT Al NI | T T9H/IcAT TT AT SAEATART QA F g vl FIT T T
150/- (T | T=TH) + AT FATSH/CF T GNIT | HUSH HI IToq A [dh A¥ATIRA L FlS (94T qol AT
STTeRTT

farg FATF 3.8 o AqA Avew T AgEa fauw fGowst & afafa gy weq o § Feqt vt &
TATT-ATT THATIIIT | 9T A qTaedl 9 F=m 3uareq sfaw ‘i’ (faw 39%) T3 #it SIEs |

(i) sifaw s=e % "ay # o et (@t atafa) g o @ b sifew gem)

3.10 a@’ﬁﬁr qrg ;Unfair means, UFMg :-

€ GIT HATAT I S ATAT AT TEeATsh § I, 0. OH./ATETTT THO 9% Fwhael aq

ATET ATt Mawmast Mt it St 8-

(=)

1.

9.

10.

11

12

A 918 ;Unfair means)/T.T%. U9, ;UFME 3 3T=a3d 3TH ATl TN o Tae § -
THATAT T ILEAT T H AT FIF, Fogeied, AN fad, Td T=Rough Papers/Loose Paper Slip
TAFETSE AT U 7T TAFSIAF ITHLI o STAT qUia: ST ferd g |
TAT I R, ST, FETEET FEAT, ST FAT 77 qreredt & Gt off we &1 avod
EXGH

STaTerd ST 91 ST 9% 90T g SH S99 8 SHT FHAT AT IH T3 75 FHIAT AT START HL
U JUETH THIUT T AT |
Tl THRIUT & HETerd FEATAS/TTAT I GEATAT il & HAT FAT |
AT SATEHTLT F QT T STAGAT/AFAT FLAT AT Ik a9 T ITAT F FAT |
AT ATHTLT F [HLLATTHATT 7T TEATAS ATTH Al FHLAT AT ATTH HZA F FAT FAT |
VAT T | AT FHATATATERTAT T T FLATY EFRTAT AT AT e T |
TEEAT el § IS STAAT AT TAFLT AR STHLIT T STANT HEAT |
UH JUETH THI0T (S8 srvgeff o |1y o1= =irat it "ferear yae grar
U % ATA T TerdT 7 57 UHT &l w1y TramaraTde SR srerar sorredt e ot 7 grf=mar
RERIEERIEARE il
- TET TR ST FE % O A g7 6 U STer fAeeraer # sramateaar afieferd gt g ar dete
T % g I.UF. UH./FLTHE Faare! 6 ST &g AUed &a= gl

- T IUTTaY TAT ey ST T aifeuhiy fFe T F Sy e 9T rat i At ty qaHTT aietea

B O AT T T UHOTH. {7 § AT L IAAT AT T i STt
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JUETH THUT | € T Feiig yo7-3 # fafded Smant &S0 w47 ard g [ 9o forers §
T ATT/ATET Aigd Hidarg 36T S | Sured | & et ot g % sireme o7 staran Ghasam/afatateat
srearefT ST sroertersn sferear g gferd srerfaeht <57 1 STTastt |

() TEETETIT (IMPERSONATION) *F 3=q3id 3 aTol Tl o Hae H

1. 9O T 9T TRET o= SR | 9T ReA/aer § e g H AT HAT, g FA TEITLTT
(IMPERSONATION) #T Soff # STIRIT| qE&TeTeor &7 Fed fafdr o | o192 8 | U 8 7erefT & fOwg
JURTH T TS FLd g4 TENEAT heaTede] FIRT TR AT Wi & Hardl S(radit | UF 797 o sraes
UE 3T T I AT H I qTe7 =A<k o &g F4THT Fraarar i Sreni |

2. AT g ST EEaTeSit T/ F OHT FIE AEd g7 IHh aedqrast Heil AT Ao IT
ST &, A7 faremr e sreeft 67 sreafaiar fAeea wed gu qform o § RAE a0 F3a1 FT Aved &1 3Taq
FLTAT ST

U FTT TH TR F THET THLUT [ F1E T8 I M5 T.UF.TH. FIHTT T &0 39T, Raamgam
FEATE! 0 gF AXITAIT 0T ST r&rar/aLraT ot e o s ashar g |

3.11 94&T IR0 &7 TR19e o-

(iy e 9RO =T Z F I AUSA Hl dadlee ¥ THET TR0 & qrE-a7Y Auan sEel 3w}
(subject wise model answers) T+fI=T FT giargT F oM Iuerser g

(i) FIEgEaesT & Tt § Ieatagg [HIa) & T 9% AUSd g0 AeF gl A ITEAvT gHEr adqTe A
STt
(iii) HEtET foranT # SgeEn/AEer ST TRrET TRTH HEAYE9 FHART 999 qUed, AT 6l dJa9Tee

www.esb.mp.gov.in TT ITeTsd (AT ST |
(iv) T/t 7 ASTr ST ATelt STeioT =1 AUSH ohl dadTse I | TR0 ol ST
(v)  orfeaw Foft qiafa T aqeEmd §F qved 7 Jaaree uT dUare il o |

3.12 udteT g -

(i) TEAT F FAT TN F AT ZA F A78 ALATAAT T TROTH HUSH FT ITETEE www.esb.mp.gov.in
T AIArE FRAT ST

(i) TEAETE AFAT FaATEe F STSAAIE FT TRUMH TTH FT Tahd g1 TTH F THAT TIROMH FT TG T80
ERIES IR

3.13 WYY FHATL FIT AU, SIAT T HA (e THLATN FT TATAT TG IHHT TIOMH THAT HAT T
I -
(i) a5eaT F=re ¥ gatag a3y Ao Aot w1 Fater g Aot a9 owr sifew sfdee guee @
g
(i) AU AU T THAT AT Gl FAmi/atharet w1 Gt w3 Fw Atew geiea w@ar g e
HUSA FIT AT T S dT UAT AT FEahT g

(iii) e g A/ B o i Rafa § wvee oher F eoer =2t F g v qateq F#7 sifaw
qEeT TR =T F |

(iv) sifdw &9 & ofteqr qiome =Jiud g9 TETq T | S99t Afeed #USd T ST Seer
. 70E/2/797./11-38/2006/08/6473/2016 fe=i® 19.10.16 ¥ Seafwd fH=w I dvC FX fao
ST
3.14 =TT SATYF - TEeAT Haraw daeht Fesi/strans & fafer @aei Gf € e fr Rafa § denfewr
(Jurisdiction) WETIRT F I ~ATATAT F HATT LT |

HETYSR FAAN! TIT Hed, ATl Health Paramedical Staff Recruitment Test - 2025 Page 24



gue-q

3.15 AT AEAIA-IT F 1Y G470 5y 99 a1 T&qrasit F7 fFawr -

ATATET AMASA-T F HTT ATded F MHTAET TATAELTF TEqTAS AT & T The FHT HAY

FIA T T A9TT H ATGEd T T Al g -

(i)
(ii)
(iii)

(iv)
(v)
(vi)

(vii)

FeTAT T FAL BT, FEATHAT UG w99 it geqiordr |

ATEEH Al STATAT o THTI Zq SASAT/ITHAT TIAT TRGal =l a7

AT ST/ ATt/ gt av/2. See. uH. ¥tiay & i/t Jwrofiwor 2q Ta9
STTErTLT ZIRT ST ST/ T SHToT 9=

Tt syt v T srferepTy g S fesaivrar Jwrr 9=

Srfater foreqant T Feqw ST FIT ST S| 97

TRt 3 AT U< e Haeft AT 9 (F7 U= . 9o O 7 35°9)|

AAEA-T7 § AAad H AT gearerd § Feferied Fawr (o) e #T a9 #3A1 aard
T -

"B STYOIT FIAT/HT g AL GRT A& | & T3 g6 ARt i 9 g1 I 3 g & 1
ST et T =< 9= 3T AT ITAT AI9EE i STAsAhAre & AqETE QS E Al 9T ST g, ar
A sFfieard < i o7 awdt 21"

3.16  SHATEA AEad T & AT HIET Ud gEqTeq? Hoid weed gaeft fAgen-

(i)

(vi)

(vii)

(viii)

(ix)
(x)

ATATET AT I & G AT FT FAC Flel, gEATAT U TqF Hl gearerdl Hl Heid qrea/
FTHE § TR FLHT HAT FIAT R | FTH BEr SO 907§ Jo7 geareqT i+ F 90 § g
HIERITE =l UET Ud o591 (background) HRE T AT

TTATLTZE (Polaroid) FIETITE HT=T AT 2T |

Fexeft T FIERITE T F G497 gor g[T A1) e stwreff % 47 #19 off Tree s 3)
SULIh HITES % BIEFTE 99 dg1 FoF 9 9% siaes 7= e s

HIERITE SAEEd WA &l s & 19 ATg | AT T dgl e[ Algd 99T BIERMTE 9% Rl
fE=am # fRATs 9 saa® F 919 FT TIe Iood 2T ATyl AT F9 e gIRT sreed T+
H ST HIET FTET H/FAT 9 § AT AT g AT GLHAT g1 § auT gt foofa § Iufefa & s’
2

Tfe gz & foro =FeqT SUTNT § AT SATET g, 97 AYWT FRHL BIERITE =arar ST S Frer
FeH F AT =T g RIEWTE 17 Tl AT SR

ATATET TS T F T Ty AT TAT T 2 FrStAfeny/=a9 aimar § SR § @ S
AA: SAAATEA ATAGT T & qTT AT BIENTE Kl FH T 77 5 Tiaat geiera T@r STEr g
AAATEA SaaT 95 | gearee [Heiied Sg 9% ®lel & Fi+ [a: T% &7 F &6 J gl a9
ZEATEAT, JUSIT & Fdlael AL | FEATAT ATAT Uk o ATeF gEATET qT+T gl gl

THTERT sToaT 7eee RIE-gearedy — el g I¥ Sead-a3 ST e ST |

ATATE AT I % 9T f{U T0 gEaqrers F g9 o geareAT AT g, HSaenn/=a_ e
T F THT HTT BRI

3.17 TH.H. ST e % 97eaq | saad we Wi a6 Aty -
TH.AT. AFATET F ATIFHa haeh & ATeAT § A7 AT ead-0= 77 1 dadT g, e o =Jmar

o \ [enN
11"§ HHEQ STARITET 9 Il Algd ATd<Hh T AT LT -

(i)
(ii)
(iif)

(iv)

TEd IT FRT ST FIU T AEEA-TT & AT &I (HIAT 6 AqET I+d & F FLAT A1 |
fFFTERe e Sraaeh FT BT, ZEATT 9 geaiold il &l ATSAl I T FT AAATST ATAH-T F
T AATEAT G H

BT G F UL ATAGE FH § AL TS THET SATTRIAT AT TEhe Tal-aal STt 937
AT AT FT TG &f FAehead & qed eh H G g Tedid & qa7 T6g 19 F
AT RITER T F

srerefT o ToRelt T Wbt ot e oy o ot srees 9% wvee g o= J@l o S |
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(v) T ST 9Ol g UY RIS g #Fediese dad-a7 98 THIE sdad Hl IqeAs
FATAT, FOH SATaaF & AT ATEd-95 H Wi TE qHEd TR 6 G Geed ok EIarT it
ST STAsd TeiiT, T8 T o IT8 GATAFRT TET SITHT I, qTTeh ATTATEA ST ad-T5 93 | F7
FrE Tordt afiefera gt & a1 39 sifaw f{fY ¥ 9w ger g 1w seafeg gerew [t F e
e o FT STIATT F2 31 hAT/HLATAT ST FhT|

3.18 SHAATEA Maed WA ¥ g § fader :

(i)  smaET 9=, saa ST wed i faw ffyr i Tt 12.00 a9 T AFETET 9 ST 996 81 Arawh
T Y S AT e 99 § 57 v 5 &1 fFawor "Higt & qream &y grm S gty
H ATIIFATIHE 15T T [orel il SA9FAH FERET ITH 0 ST

(i) STaE® FT SAEIT 9 § O & AT g a3 98em & 969 T @ T qrer wiEr 9gaw
o= T fFewer qur wuiw affe ' T sifha T ST M g T # smaEd o e
SR

(i) AT SMEEA-IT H AL ST ATSAT THET AHHIAT [ LEAT T T AAT T T IALEAA
ATATF FT g

(iv) STTaE® ZIRT AT Saad 95 § (0 SIgar & A&T Tedl L@ aTell 3% Al HT HHIE TAT
T UTHTS, OIS Afed raad 9 § 97 [« A+ ard 2

(v) SIFETEA & U § A HT TIAT A FHTS w1 /e VID Ffarda: sifea #hd s &1
AT T@T § | 396 SuIT &

1. OET % 3% TF oA SEF 9¥ SAFATIAT T FIAHICH FATIT RAT STeT |

2. =FFEaT AT FT Biometric Data HaTAd AT &1 89T e ST # ST FITAT ST
e 9T 3T I8 Biometric TATIH ¥ad & &IT 9T &1 AT STTERTT |

(Vi) TEAE 9 % HIg W HUSH T ATHTT TgaTF T FHT LT T@T 147 |
3.19 AFATST AASHA-IT WA T LT -

(i) AT AEA-I7 TH. Y. 3T FT qa9Tee www.mponline.gov.in 3 HTETH & 9T ST ThaT 2l

(iy =zaw AfRRE == F @ F ff S Seatag Jaarsed 7 e @ off fismmmeerae )
FIE/hee FE (FIE AT AS/ATET FE) T 9 AT F 7reqq & FeiRa a3ar ok w7 qaar
F AAATEA ATAEH-T 9T ST THaT 2

(i) et et efr-Saertr F fp w=t 2 et g w9 9ok 3 T8 g

(iv) QWWaﬁwﬁm{ﬁ@%%WWaﬁﬁwﬁwﬁmﬁwgﬁéﬁr@ GLER
IOH oA AAEA-T FHE FT ITINT FT G $T JIET52 & ATSAH F FI0-957 919 F&Far 5
Tqh|

3.20 SFATET AEEH-I7 WA gq &l [aheq § -
(37) SeT F T (FATE)
(F) &I F T G

(i)  wmaEw FFETEE www.mponline.gov.in F HTETH A W IS 9T 3U=H [Citizen Services| (FTIF

F4TT) % s [Application B #T [ESB [k & wdiert % Rk wal #i qfef 2q Aered drae
T g3 gt fRer/Instructions TuT 7T fRwW/Examination Rules 3uerser i

(i) e wa [awl &1 weiwifd Fe79 FIT F TATq ATATST AATT T AT ZG
g2 #1 Faw w0

(ili) SAFATET - H AT TS OHET THHICAT HT Tel-Agl 94T qqard g o v off
ST & F g &t Rafa & Af|ere sraad-a= ST 98! A S "Jem

(iv) SHAATEA SMARA-T7 F AT FIal, FEATeIT Ud gearelid =l &7 ATeAl il U THA JATT FT g Link
& HTEAH | ITRT qiod HT IHH TATEATT AT hl I AT, Rl TIAT FEATAT FT I Thel FHT
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3.21

3.22

3.23

3.24

(v)

jpg wETE & & FEogET § ¥9 #L T T4 Browsd T F WieAw ¥ T BRU AT THS 1 ATATET
AASH-T7 % g1 §7 (Attach) T2

HAATET SATH-T &1 [Submi F3 F I3 T: TeHe gRATHT ¢ F smaea-ua § 9 7 S
et g AT eil Aty Rl ww & FrE Todt g ar 3% 3E A F TETq of (Submil FeT FT
SYANT T AARA-TT H THT FH

(vi) STEET O ST 2 9T SATE-0 HHiE AT ST q9T et 9[eF % T 2d

l[payment s T ST faT ST ST, S s &1 fAweT Saersy 2 -
(1) FReRfE # (GEIEEIES!
() ewme AT

HiceRfae FIE F reqq ¥ THAT LoF T M-

(i)

(ii)

(iii)

HEATH-T WA F UL Tleel [eF T qIar et @ §F F FHise F1e % wreaq § BHAn S Fohan
2l

wiee/efae wre famed 7 999 Fxd 9 Weifea S&0 F7 A gq 9o Jed Iqdqsd grm, e+
wiee/Rfae 1 T fFAEor 9% FT e ok FT SFEE AT 7 F6dT g

Ted e & ARAATAT A 2 9T o Hael SAEATal 6l FFgediese Ha ITdasd
grft, o8 qfad #T g9Tershe @1 ST g |

FeAe AT & Area F 98T o F S -

(i)

AEATH F ITH Tevde ST il AT Iueed g I ATaTed Aaad-a= 9 & ITLq Ted ok
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HETTT - 4

RI2ER]
(1) 9€ - Physiotherapists

Human Anatomy
A. General Anatomy:

1) Introduction to Anatomy, terms and terminology

2) Regions of Body, cavities and Systems outline.

3) Surface anatomy — Musculo-skeletal and cardiopulmonary

4) Cell Structure and function of cell organelles (Brief outline only).

5) Connective tissue & its modification, tendons, membranes, Special connective tissue.

6) Bone structure, blood supply, growth, ossification, and classification.

7) Muscle classification, structure and functional aspect.

8) Nerve — structure, classification, microscopy with examples.

9) Neurons, classification with examples. Simple reflex arc.

10) Parts of a typical spinal curve/Dermatome

11) Joints — classification, structures of joints, movements, range, limiting factors, stability, blood supply, nerve supply,
dislocations and applied anatomy.

12) Circulatory system — major arteries and veins of the body, structure of blood vessels

13) Lymphoid system — circulation + function, lymphoid organs- and their structure & functions.

B. Upper extremity:
1) Bony architecture
2) Joints — structure, range of movement
3) Muscles — origin, insertion, actions, nerve supply
4) Major nerves — course, branches and implications of nerve injuries
5) Development of limb bones, muscles and anomalies
6) Radiographic identification of bone and joints

C. Lower Extremity:
1) Bony architecture
2) Joints — structure, range of movement
3) Muscles — origin, insertion, actions, nerve supply
4) Major nerves — course, branches and implications of nerve injuries
5) Development of limb bones, muscles and anomalies
6) Radiographic identification of bone and joints

D. Spine:
1) Back muscles - Superficial layer, Deep muscles of back, their origin, insertion, action and nerve supply. 2) Vertebral
column — Structure & Development, Structure & Joints of vertebra
3) Radiographic identification of bone and joints

E. Thorax:
1) Thoracic cage
2) Pleural cavities & pleura
3) Lungs and respiratory tree
4) Heart and great vessels
5) Diaphragm

F. Head and neck:
1) Cranium
2) Facial Muscles
3) Structure of eyeball in brief and extra ocular muscles, visual pathway
4) Ear and auditory pathway
5) Triangles of Neck, boundaries and contents
6) Tongue — parts ,extrinsic and intrinsic muscles, motor and sensory nerves, gustatory pathway
7) Pharynx
8) Larynx
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G. CNS:

1) Central nervous system — disposition, parts and functions

2) Cerebrum

3) Cerebellum

4) Midbrain & brain stem

5) Blood supply of brain & its applied anatomy 6) Spinal cord- anatomy, blood supply, nerve pathways
7) Pyramidal, extra pyramidal system

8) Thalamus, hypothalamus

9) Ventricles of brain, CSF circulation

10) Development of nervous system & defects (Brief Description)

11) Cranial nerves — special emphasis on V, VII, X, XI, Xl (course, distribution and palsies)
12) Sympathetic nervous system, its parts and components (Brief Description)

13) Parasympathetic nervous system (Brief Description).

H. Endocrine - system — Pituitary, Thyroid, parathyroid (Brief Description)

I. Embryology in brief of neuromuscular tissue

J. Abdomen (Brief descriptions only):

K. Pelvis

a. Boundaries , Muscles of abdominal wall
b. Division of Abdominal cavity

i. Pouch of Douglus

ii. Morrisons pouch

1) Pelvic floor, innervations
2) Bony Pelvis

L. Digestive system (Liver & pancreas, Alimentary canal)

M. Urinary system — Kidney, Ureter, bladder, urethra

N. Genital system — Male and Female

Kinesiology

[

. Basic Concepts

. Muscular system

.Joints

. Machinery Musculoskeletal system

. Principles of Motion

. Principles of force and work

. Basics of the development of motor skill
. Principles of stability

. Postural principles

O o0 NOUL b WN

HUMAN PHYSIOLOGY

1. GENERAL PHYSIOLOGY

1) Structure of cell membrane

2) Transport across cell membrane
3) Functional morphology of the cell
4) Intercellular communication

5) Homeostasis

2. CARDIOVASCULAR SYSTEM

1) General introduction of cardiovascular systems.
2) Structure and properties of Cardiac muscle.
3) Dynamics of blood & lymph flow

4) Anatomical, biophysical consideration of arterial, arteriolar & capillary venous level, Lymphatic circulation

5) Cardiac cycle and Heart sounds,Mechanical events of Cardiac cycle, Cardiac output, its regulation.
6) Origin and spread of cardiac excitation

7) Basic idea of Electrocardiogram and Interpretation of normal Electrocardiogram.

8) Cardiac output and cardiac failure.

9) Venous return,

10) Heart rate and its regulation.

11) Structure and organization of vascular tree.
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12) Arterial blood pressure and pathophysiology of Hypertension.

13) Characteristic of Coronary circulation and pathophysiology of Coronary artery disease
14) Capillary circulation and physiological basis of Edema.

15) Local & systemic regulatory mechanisms of CVS, humeral & neural

16) Patho-physiology of Shock.

17) Cerebral, coronary, splanchnic, skin, Placental & Fetal circulation

3. RESPIRATORY SYSTEM
1) Functional anatomy of Respiratory System , Physiological anatomy of lungs, mechanics of respiration
2) Mechanics of breathing: Mechanism of inspiration and Expiration, intra-pleural and intra-alveolar pressures,
Compliance, Surfactant, Air-way resistance and work of breathing
3) Pulmonary circulation, Respiratory membrane and Gas exchange in lungs
4) Composition of gases and Partial pressures.
5) Oxygen and Carbon-dioxide transport.
6) Other function of respiratory system
7) Lung Volumes, Capacities and Lung function tests.
8) Neural and Chemical control of breathing.
9) Regulation of respiratory activity, non-chemical influences on respiratory activity
10) Physio-clinical aspects of Dyspnoea, Apnoea, Asphyxia, Hypoxia, Cyanosis, Breath holding, high and Low atmospheric
pressures.

4. CARDIO RESPIRATORY ADJUSTMENTS IN HEALTH & DISEASE
1) Exercise, high altitude, deep sea diving
2) Hypoxia, hypercapnia, hypocapnia, oxygen treatment
3) Asthma, emphysema, artificial respiration

5. BLOOD
1) W.B.C,, R.B.C., Platelets formation & functions
2) Plasma, Blood Groups
3) Haemostasis, Immunity

6. RENAL SYSTEM
1) Functions of Kidney , Formation of Urine , Glomerular filtration rate, clearance, Tubular function
2) Water excretion, concentration of urine-regulation of Na, Cl, K excretion
3) Physiology of urinary bladder, Micturition- Neurogenic bladder.

7. DIGESTIVE SYSTEM.
1) Digestion & absorption of nutrients
2) Gastrointestinal secretions & their regulation
3) Functions of
(a) Saliva,
(b) Gastric juice,
(c) Pancreatic juice
(d) Succus entericus,
(e) Bile.
4) Movements of G.I.T.
5) Functions of Liver & Exocrine Pancreas

8. NERVE - MUSCLE AND SYNAPTIC & JUNCTION TRANSMISSION
1) Nerve — General Concept
2) Nerve cell — structure
3) Genesis of resting membrane potential & Action potential
4) Their ionic basis, All or None phenomenon
5) lonic basis of nerve conduction
6) Classification & types of nerve fibre
7) Mixed nerves & compound action potential
8) Concept of nerve injury & Wallerian degeneration
9) Muscle properties and functions
10) Electric & Mechanical responses & their basis
11) Concept of isometric & isotonic muscle contraction
12) Electrical events in postsynaptic neurons
13) Inhibition & facilitation at synapses
14) Chemical transmission of synaptic activity
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15) Principal neurotransmitter system
16) Neuromuscular junction, structure & events occurring during excitation

9. NERVOUS SYSTEM (descriptive)
1) Organization of Nervous system.
2) Neuron and Neuralgia
3) Synapse: Properties and Synaptic transmission.
4) Reflex arc, its components, properties, type and neurological impairments.
5) General sensations and their properties.
6) Ascending tracts of the Spinal cord and effects of their lesions.
7) Pain and physiological Analgesia.
8) Motor neurons, Descending tracts and their applied aspects.
9) Regulation of Muscle Tone by Spinal and Supra-spinal mechanism.
10) Function of Brain -stem, Cerebellum, Basal Ganglia andMotor cortex.
11) Control of Voluntary movement
12) Regulation of posture and equilibrium, vestibular apparatus.
13) Broad functions of Thalamus, Hypothalamus, Major lobes of Cerebral cortex and Ascending Reticular
14) Activation System
15) Limbic System
16) Learning, memory, speech and conditional reflexes.
a. Reflexes, monosynaptic, polysynaptic, withdrawal reflex
b. Properties of reflexes
c. Sense organ, receptors, electrical & chemical events in receptors
d. lonic basis of excitation
e. Sensory pathways for touch, temperature, pain, proprioception, others
f. Control of tone & posture: Integration at spinal, brain stem, cerebellar, basal ganglion levels, along with their
functions & clinical aspects
g. Autonomic nervous system & Hypothalamus
i. Functioning of Autonomic Nervous System with special reference to micturition, defecation and labour ii.
Higher neural regulation of ANS.

10. HIGHER FUNCTIONS OF NERVOUS SYSTEM
a. Learning & memory, neocortex,
b. Limbic functions, sexual behaviour, fear & range, motivation

11. SPECIAL SENSES
1.Functional anatomy of the Eye
2.0ptics of Vision
3.Retinal Function
4 Visual Pathways
5.Mechanism of Hearing.
6.Sensation of Taste and Smell.

12. ENDOCRINE

1. Role of Hypothalamus as an endocrine gland.

2. Functions and hypo & hyper secretion of hormones of
a. Pituitary
b. Thyroid
c. Parathyroid
d. Adrenal
e. Endocrine part of pancreas.

13. REPRODUCTIVE SYSTEM
a) Male & female reproductive system
b) Spermatogenesis, Functions of Testosterone.
c) Ovarian and Menstrual Cycle and their hormonal control.
d) Hormones of Ovary and their functions.
e) Physiological basis of Fertilization, Implantation, Pregnancy, Parturition and Lactation.
f) Contraception.

14. EXERCISE PHYSIOLOGY
1.Effects of acute & chronic exercises
2.0xygen/CO2 transport — 02 debt.
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3.Effects of Exercises on muscle strength, power, endurance, B.M.R., R.Q.- hormonal & metabolic effectsrespiratory &
cardiac conditioning.

4.Aging.

5.Training, fatigue & recovery.

6.Fitness- related to age, gender, & body type.

15. SKIN AND BODY TEMPERATURE REGULATION
1. Functional anatomy of the Skin and its function
2. Different mechanisms involved in body temperature regulation.
3. Physiological basis of Pyrexia and Hypothermia

FUNDAMENTALS OF PHYSICS, BIOMECHANICS & EXERCISE THERAPY

Course Contents:
All topics are for a brief description only
1. Mechanics - Definition of mechanics and Biomechanics
2. Force - Definition, diagrammatic representation, classification of forces, concurrent, coplanar and co-linear forces,
composition and resolution of forces, angle of pulls of muscle
3. Momentum - principles, and practical application
4. Friction
5. Gravity - Definition, line of gravity, Centre of gravity
6. Equilibrium - Supporting base, types, and equilibrium in static and dynamic state
7. Levers - Definition, function, classification and application of levers in physiotherapy & order of levers with example of
lever in human body
8. Pulleys - system of pulleys, types and application
9. Elasticity - Definition, stress, strain, HOOKE'S Law
10. Springs - properties of springs, springs in series and parallel, elastic materials in use
11. Aims and scope of various biomechanical modalities — shoulder wheel, shoulder ladder, shoulder pulleys, pronator-
supinator instrument, static cycle, rowing machine, ankle exerciser, balancing board, springs, weights
12. Normal Posture - definition & description, static and dynamic, alignments of various joints, centre of gravity, planes &
muscular moments, and Analysis of posture
13. Movements - Anatomical definition and description, Movements and exercise as therapeutic modality and their
effects, Physiological reaction of exercise
14. Traction - Rationale, Technique, indications & contra-indications
15. Normal Gait - definition & description, alighments, centre of gravity during gait cycle, planes & muscle acting
mechanisms, pattern, characteristics Normal gait cycle, time & distance parameters, & determinants of Gait
16. Starting positions - Description and muscle work, Importance of fundamental and derived types, Effects and uses of
individual positions
17. Soft tissue manipulation - History, definition, types and their rationale, general effects, local effects of individual
manipulation (physiological effects) and uses, contra-indications and techniques of application

FUNDAMENTALS OF MEDICAL ELECTRONICS & PRINCIPLES OF BIOELECTRICAL MODALITIES

Course Contents: N.B.- All sections carry equal weightage. All topics are for a brief description only.

Section — A: FUNDAMENTALS OF MEDICAL ELECTRONICS & MAGNETISM
1. DC Currents -Modern concept of electricity: fundamental electric charges (proton and electron), bound and free
electrons, free electrons and current, static electric charge, charging of an object, potential and capacitance, potential
difference and EMF
2. A. C. currents: Sinusoidal wave from, frequency, wavelength, Amplitude and phase of a sine wave, Average & RMS
value of a sine wave
3. Quantity of electricity, magnitude of current, conductors and insulators, resistance of conductor and Ohm’s law,
resistances in series and parallel
4. Capacitors: Electric field around a capacitor, charging and discharging of capacitor, types of capacitor with application
of each in Physiotherapy department
5. Rheostat: series and shunt Rheostat with application of each in the Physiotherapy department
6. Effects of electric Current: Thermal effect, chemical effect (ionization) and magnetic effect. Electric shock, Earth shock,
causes and its prevention
7. Magnetism: Magnetic - non-magnetic substances and their properties, properties of magnet, molecular theory, poles
of magnet and its properties, magnetic lines of force and their properties, Electromagnetism, magnetic effects of electric
current, Electromagnetic induction, Lenz’s law, Inductor and Inductance, types of inductor, reactance and impedance.

Section — B: Electronic Devices
1. Thermionic Valves: Thermionic emission, Diode and Triode valves and their characteristics, Construction and
application of Cathode Ray Oscilloscope
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2. Semiconductor Devices: Intrinsic and extrinsic semiconductors, advantages of diode and transistors devices. Basing of
Diode and their characteristics, Light Emitting Diodes, integrated circuits, Advantage of semiconductor devices over
thermionic valve

3. Electronic Circuits: Rectifiers, Wheat stone bridge & smoothing circuits,Oscillators and its types.

4. A.C. AND D.C. meters: Functions and applications of Ammeter and volt meters, Ohmmeters,

5. Introduction to Therapeutic Energies — Thermal, Mechanical, Electrical, Electromagnetic and magnetic - Definition,
description, Electromagnetic spectrum, physiological effects, pathological effects and dangers

Section — C: Bioelectrical Modalities
6. Medical Instrumentation For Physical Therapy: Brief description of generation, circuit diagrams and testing
7. Low frequency currents, Direct currents
8. Medium frequency currents
9. Short wave Diathermy-continuous and pulsed
10. Microwave Diathermy
11. Ultrasound
12. Actino-therapy — Infrared- Types of generators , UVR-generators , types, dosimetery and LASER- Productions &
instrumentation, classification and physiological effects.

PSYCHOLOGY & SOCIOLOGY
SECTION:A- PSYCHOLOGY Course Contents:-
1. What is psychology? Fields of application of psychology, influence of heredity and environment on the individual
2. Learning — theories & principles learning
3. Memory, Forgetting, theories of memory and forgetting, thinking & methods to improve memory
4. Thinking — process, problem solving, decision making and creative thinking
5. Motivation - theories and types of Motivation
6. Emotions - theories of Emotions and stress
7. Attitudes — theories, attitudes and behavior, factors in attitude change
8. Intelligence - theories of intelligence
9. Personality, theories of personality, factors influencing personality
10. Development and growth of behavior in infancy and childhood, adolescence, adulthood and old age
11. Behavior - normal and abnormal
12. Counseling - Definition, Aims and principles
13. Psychotherapy — brief introduction to paradigms in psychopathology and therapy
14. Psychological need of children and geriatric patients 15. Communication — effective and faulty
16. Emotional and behavioral disorders of childhood and adolescence- (in brief) a) Disorders of under and over controlled
behavior b) Eating disorders
17. Mental deficiency
a) Mental retardation,
b) Learning disabilities
c) Autistic behavior
18. Anxiety Disorders -
a) Phobias, panic disorder,
b) Generalized Anxiety disorder,
c) Obsessive Compulsive Disorder,
d) Post —traumatic Stress Disorder
19. Somatoform and Dissociate Disorders -
a) Conversion Disorder,
b) Somatization Disorder,
c) Dissociate Amnesia & Dissociate Fugue
20. Personality Disorder
21. Patho-physiological Disorders — stress and health
22. Severe psychological disorders — Mood disorders, psychosis

SECTION:B- SOCIOLOGY Course Contents:-
A-Introduction
1. Meaning-Definition and scope of Sociology
2. Its relation with Anthropology, Psychology, Social Psychology and ethics.
3. Methods of Sociology-case study, Social Survey, Questionnaire, interview and opinion poll methods.
4. Importance of its study with special reference to health care professionals.

B-Social Factors in Health and Disease:
1. The meaning of Social Factors.
2. The role of Social factors and illness.
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C-Socialization:
1. Meaning and nature of Socialization.
2. Primary, Secondary, and Anticipatory Socialization.
3. Agencies of Socialization.

D. Social Groups:
1. Concepts of social groups.
2. Influence of formal and informal groups on health and sickness.
3. The roll of primary groups and secondary groups in the hospital and rehabilitation settings.

E- Family:
1. The family - Meaning and definition, Functions
2. Changing family Patterns
3. Influence of family on the individual health, family, and nutrition.
4. The effects of sickness on family and psychosomatic disease and their importance to Physiotherapy

F-Community:
1. Rural community — Meaning and features — Health hazards of rural population
2. Urban community — Meaning and features — Health hazards of urban population

G-Culture and Health:
1. Concept of culture
2. Cultures and Behaviour
3. Cultural meaning of sickness
4. Culture and health disorders

H-Social change:
1. Meaning of social changes & Factors of social change.
2. Human adaptation and social change.
3. Social change and stress.
4. Social and deviance.
5. Social change and health Program.
6. The role of social planning in the improvement of health and in rehabilitation.

I-Social problems of disabled: Consequences of the following social problems in relation to sickness and Disability, remedies to
prevent these problems

1. Population explosion.

2. Poverty and unemployment.

3. Beggary.

4. Juvenile delinquency.

5. Prostitution.

6. Alcoholism.

7. Problems of women in employment.

J-Social security: Social security and social legislation in relation to the Disabled.
K-Social worker: Meaning of social work; the role of a medical social worker.
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(2) 9% - FEFFER (AT

MSYY Course
| 51 Semester

Pa o

Unit-1: Concept of Social Welbare
I, Social Welfare: Concept, necd and objectivis
2. Philosophy of Secinl Weliore and Social work

3 Sneka] venlfare in higtoncal pessoeciive

4, Changing concepts and practices of social wellane in relation to social, comiomie
ard mdustrint development

5. Changing political philssophy and its impact on social wellare

Ilntrod uction to Social Welfare

Unit-11: Socinl Welfare and related terms
I. Soril Develpment
2 Social  Planning  aml  social

A Bocial Action
4
i T st ratin 5
q
1

. Socul justice

. Kootad and welfae servives
. SBacinl legizlarion

0, Humua Eights

3. Sewial relorm E
4. Sacial Securty
5, Sopcial PoBiey

Umit-111: Professional Social work an Introduction
1. The concepl of prafessionn] social work-ulignment ofscientific and hymanitarion
ot ives for promoting social weliare
. T busle pbniples aml waluces of profoasionsl il wimrls dind thigie pelaiinmchip
s the values of [ndian Society
3. Evoalution of professional social work in UK, USA snd India
Unit-1%: Sncial work as a profession
l. Mature and charaoterisics of nprofession
7. ofrsyioml status of Social work in Indin
3, Code of ethics for secal workers
Tindt-%: Methods of Soeial Work
I. Primary Methods of Social Work
Seenndary Methods of Social Work

X
3, Integrated spproach of sociad wark
4 Interface berween Professional and woluntary socil work

Suggested Readings:

s Eredlngder, Wi Introduction o Sociad weelfars (New Yook Premtice Hall, 1959)

o Dovernmmentof Indin: Social Weliane tn Ingha {MEW 00, PPN Compnisaio 128D

s Shastri, Rajoram: Sama) KanvalVanmasi: Kalyan Taths Siksha Sansthan, |972) Pathnk,5:
Social welfire(Mew Delhi Mac Milin [ndie, 1951)

o Faldkami PO oand MO Nonwvati: 500 n the Changing Scenario MNew Delh Lippal
Fubfishing Howse, 199H}

o Surendea Singh (Chief Editory: Encyelopedio of Social work in [ndia: New Risyal Book
Coampany, Liuckmms, 2002}

o Sunjay Blmtacharys: litreduction o Social Work: (Deep nod Doep Publications, Tew
Dielhe- 2008 §

e [Desal M Corcutum Developmeat on History of Fdeclogies for Socal Change andd
Sowin] Wiork, T155 dMuombai-Z002)

s Banks 51 Ehies nml Values I Socul Work (Mocmillan Press Lid, London-1952)
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Paper 2: Fundamentals of Human Growth and Behaviour

U'nit I: Mental Health & Pyvehology

. Paycholsgy ; Delinitions and Fizlds

2, Menial Health : Meaning, Definitions, Characteristics

. Mormal & Abnormal Behaviour ; Meaning, Characteristics
4. Human Developmient : Heredity pnd Envirorment

Umit H: Mental Hysiene

Meaning. Definition-and seope of Mental Hyoiene
Characteristics and [mportance of Mental Hygiens
Adms of Mental Hlygiene

Principles of Mental Hygiena

Programme of heniol Hygione

Lt i

Unit 111: Developmental Stages

I-D'—L.JIJ—

Developmental Stages | 1 Prenatal,
Developmental Stages 11 : [nfancy
Developmental Sueges 111 @ Babyluod,
Pevelopmental Stages TV | Childhood

Unit TV: Developmental Staves

1. Developmental Stuges | : Puberty, Adoleicence,
< Lavempmental Sazes 1) Adulthood.
3. Developmental Stages 11 - Middle age,

4, Developmental Stages IV Old age.

Unit V: Social Psychology

Mature and scope of soemn] pavehology

Adtittde: nature and messurement of attiude prejudice and diserimination
Communication: coneept, methods, skills in communication, major obstaches
4. Mass communication. public apinion, propagands, fashion, social facilitation
crowd behzivior

:_,.l!.l-—-

Suggested Readings;

Hurlock, BB : Develapmental Psychology, A Life Span Approach (Tl Meiris-Hill, Mew
Delli, 1977}

Morgnn, £ T 2 Introdocs o 1o I"'5_k-|_-hu|.:br;.-'.'|h Editton  Tatn MeaGirnw-Hill, Mew Crethi, 1993}
Hell. C:5. and Linidzey, G ; Thednies of Persamality (Wilsy New York, 1978)

Page, 1.0 Abmormal Psyohologyl Taa MoGrow-Hill, Naw Delhi, 194913

Jayuswal, SR, - Guidanes and Counseling © an Flective Appeosehy Lucknow, [968)
Mestow, A H.O943 ) A Theory of I msn maofivation Frvohalopica] Review

Murray HA(1938) Exploration in personality. M. Y. Oxford University Press

Kuppuswarny, B < lstraduelon 1o Seelal Pachology ¢ Asla Pub, House Bombay, 1961)
Bacon , B A and Byme, [« Social Feyichalogy, 8" Edition | Prentice Hall of India Py Lid,,
Mew Dielhi 2010

B M5 Counseling and Geidanee (T utn MeiGraw. BRI Mew Diolhi, 14}
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Faper 3: Introduction to Contemporary [ndi n Society

UNIT I: Concepinal & Theoretical Perspectives to Undemtand Seciety
L. Society: Nature, Apsmosches, Funetions, Theores of Socigty (Evolutinnary,
Cyelical Conflict and Systems theories)
2. Social Group: Concept & Charieteristics of Primary Ciroup, Secondary Group,
eference Group,
3. Social Ingtittions: Family, Marriage, Kinship, Property {Presen teends),
4. Culture: Concept of Culture, Traditions, Customs, Values and Morme
UNTT T Soelad Syptem aud Sovial Frocess O CrREEm parary Hoclety
. Social System & Sub system: Structure & Funetjon, Classification of Sisrem
4. Social Structures: Status & Role.
3, Social Process; Meaning and kinds of Social Interaction, Secialation,
Cooperation, Conflict, Assimilatinn, Social contral.
UXNIT 1H: Polity & Economy ol Contemporary Society
1. State: Elements, [ole and Functions.
Democratic government & process,
The nature of econpmiz development, Classifestion ol Developing Countries,
4. Medning of Clobalizaton, | ihermlizstion, Privatizstion,
UNIT IV: Social Stratification nnd Social Change in Contemporary Soclety
I. Social Stratificstion: Caste, Caste & Democmacy, Tribes.
Sagial Change: Concept, Factars, Western theories.
Pheories of Social Change in  Indis: Sanskritization. Westermization.
[T e By, SO U B TEA T on.
UNIT ¥: Problems of Contemporary Indian Society
I. Social Problem: Concept, Factors, Thearies.
2. Poverty: Causes, Footers, Extent, Conseguences, Theorics, Measures, Impact on

Lid. ok

Sal fod

BOCEALY,
3. Pepulation Explosion: Canses, Factors, Extent, Consequences, Measures, Impact
o Boclety,

4. Unemployment; Cuuses, Factors, Fxtent, Lonsequences, Theories, Measures,
[mpasct on soziety.

5. Epvironment pallution: Couszes Faclors, Extont. Consdguences,  Theories,
Measures, Tmpact on seciety,

6. Maloutrition: Causes, Factors, Extent, Consequences, Theories, Measures, Impact
o0 Sty

7. Positive and negative impact of Soctal Medint Internet, Face Book, Social Media.
Tadew iziom, Cinerna, Mubibe i)

Suggested Headings:

*  Ahujs, Ram: Social Problem in Indin (Hawnt Publishess, Tmpur 1%7) Madan, GR:
Indmn Social Problems (Aflisd Publshers, New Delhi 1981) Reddy, 5 Prverty ned
Linemgloyment { Anmol Publishers, New Delhi 1997

*  Vasnt, Moan: Growing Up Untoachehle  in IndiagSage Publication, New Delhi 20027
Ghurshyam, Shah: Dalit identiry aed  PoliticsSage Publications, New Delhi 200140
Jasi, Sandeep: IRDP und Poverry Alleviation (Rawat Publications, Inipunr | 999 ) Heteile,
A Sociclogy, | Mew Tkl Oxford 2002 )
shankit Reo, CN. Sociology. (New Delhi: 8. Chand wnd Crompany L2005
Sharan, Raka A Handbook of Socjelogy. (Mew Dellii; Anmol Publications1907)
Srimvas, MM, Indian Social Sirscturs: Sew Delld: Hindustan Pulilishitg: Hlouse 15961

L
5 T

)
I a——- - i |
E- —
[ Y
: S | 1 Sy o i
F — =
— B = e —
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Paper: 4 Soveinl Work Research & Statisties Part-1

Unit I: Research: Nature & Coneept

| Mature and Chorncteriates af Seoientific method and Social Mhcnomemnon
2 Meaning and defirition of Reseirch
3. Mature scope and mportance of ressarch

Unit IE: Types and Concepts used in Research

I Types of research: Histoncal, Deseriptive, Anabvtical FExperimental,
Interdisciplinary, Participative, action and evaluative rescarch,

4+ Concepis used in research Variables, Attributes, Universe, Sample
Hypothesis, matching, Measurement, Control

T

Unit [11: Problem Formulation and Hy pothesis Testing

| Problem formulaton: Identifving probable isswes for cesemrch, selecting
specific research i4sue, formulation of objectives, darifving the ohjective,

2, Concepts and relevance of Hypothesis formulation and testing: Level of
Slgnificunce, Degree of Freedom, Type | Tyvpe 2 Eror,

Usit IV: Data Collection and Analviis

l. Methods of twools of data collection: Observation and  Tnterview Schedule,
Chusstinonaire, and secondary methods of data callectinn

2. Sampling design: Probability und non- probability

3. Dmta processing and analysis, interpretation and report writing

Unit Vi Research Design

. Research design: Concepr, Meaning and importance of research Design

. Types of Research Design

- Experimental Designe After unly, Before-Afler, Ex-post facio experimentol
Desian

4. MNon Experimental Design: Exploratory, Deseriptive #nd Diaghostic

|
]
3

Suggested Readings

*  Mamchancran I 1ssses in-Socil work research m Iodin ( Tats Institute oft Sociml
Seaenices, Mew Delhi 1994

#  Cealidge, Frederick; Statistics: A Gentle [mirpduction (Sape Pablicition, FMew Delhi
2000 Bajpal, SR Mathods of Social Survey and Research (Kitab Clhar Kanpurl 999)

¢ Lal Das O K, Pragtice of Social Research { Ravat Publications, Japar 2006} Toode
and B Methods in Social Besearah (Me Graw Hill, New York 1957)

*  Youni, Pauline Seientific Soolal survays and Researoh {Proptice Hall of TndisNiw
Delhi 1968) Gupia CB: An Intoduction 10 statistcal Methods (Ram Prased amd
acms, Agra 19809

> - ﬁl_lT_—r e
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Paper: 5 Social Work with Groups

Unit 1: Understanding Concepts of Group Wark
| Concept ol Group and its importmes in human tife cvele, Types of Groups
Conoept wnd Cheractenistics of Social Group Work
History amd Development of Sociad Group work n West and in India
Unit Iz Social Group Work as @ method of Social Waork
|. Theories and Models 1 Socisl Croun Work
2 Values wd Pringipios of Soeisl Group Work
3. Bode of Group Worker
4. Soeial Group Work in various scitings

led d

Unit IIL: Social Group Work Process and Programmes
. Swmges /) Phasey in Crroup Drevelopmiont

2. Factors atfecting Group Development and Role of Socil Weorker in differen
Stages of Group Devalspment

3. Coneept and Importaece of Prigramme in Geoup Work Prectioe

4. Pmgrmme Planning, Development and Implementation Process

Uit IV: Skills, Techniques, Recording and Evaluation in Social Group Work

L. BEMs of Group Warker- For Group Development,  Programme Plannmg, and
Frogramms lmplementation
4. Recording in Group Work: Principles and Types of Recording, Techmigues of
Teconidlione = O Lemen vaiium, LS WTN T
3. Evalustion in  Group Work- Importance of Conlingons evalution in Lraup
Work, Types and Methads of Evaluation
Umit Vi Group Process and Dynamics

l.  Socitl processes in groap wark
2. Leadership and its development in group work process
3 Commupication in Growp
4 Group Dymmics:- Group Bend, Group Conflict, Confrontation, Apathy end
Crroap Control
Supgpested Readings
= Bulgopal, P.R and VassilT.V (193] Groups in Social Waork: An Ecolegical Perspeetive,
Macmillan publishing company. ine., Mew York
= Blatt R.M, (180} Rocords of Social Group Wark Pracrige in Indiy, Berodn University:
Haroda
= Eoeyslopedin of Soclal Work i India Yol2 G & L1, Suremdrs -Simghied] |, pobisned
b ew Foval Baak eompany, New Della 2012
o  Fredlonder WA (ed] (1958) Caoneeptu and Methods of Social Worek, Frentice Hall MC,
Emglewned Chiffs, ML
s Garvin, Charks D, @ pl (ede) (2008) Handboek of Scelal Work With Giroups, Rawal
Mablications, Mow Diolhi,
s Joknson, FOP (20035) ‘“ll'l.lIIF'l T'lu:u_lr_'.' and € |'n_1u|'_| Skills, Beston Mass: Reorion! .al||3n and
Hazin
¢ Ropopka Discla | 1903 ) Secinl Gircup Work: A Helping Process, Prentee Hall
«  Siddigui, HY, (2008) Group Work: Theorles anid Praciicss, Bawat Publications, New
Ciedh,
o Trecker, |ii|i||.'i§|l £} II':Jﬁi-:l Socad Ciroup Work- Principles and Pragtices; New Yook
Associnbion Frss =
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VISW Course
2™ Semester

aper ¢ Ficlds of Social Work in India

Lnit=1 Flelds of Socisl Work
|, Family and child welfare
2, Weltare of the schieduled castes and scheduled tribes and other backward
classes
3. BMedicol nnd Peychiairie social work
4.  Community development-rural and urbin
5. Welkire of the physically iind mentally challerged

Unit-11 Fielils of Social Wark

Welfere of the women, Working with adolescence
Welfare af youth

Welfare ot the aged (Geraninlogy) School seeind work
Socin] work indisaster situation

Eocial defenes

6. Labour welfare snd Personnel Manzgenens

':)"-L'J—ll_'ﬁl—l

Unit-111 Yeluntary Action for Social Work in India

1. Volumary Action: Yalunfury efforts for social Welfare in Trdia

4. Holeand conribotions of NGO i Social wellsme

3. Seope, need and limitations. for voluntary welfue progrommes in India
Unit-1V Survodaya Movement in India

. Socin! Weliare and Ssrvodsyva Movement in India

2. Sarvodaya ideology of reronstruction of Society

3. Histery of Sarvodays movement in India-Gandhion and post Gandhian

era

4. Differenices aml similorities betwesn Gandhion comstrective work mmd
profeszional social work,

LUnit-V Stute Action for Secta] Welfare in India

L. Conmgept of the wellare state and the Indian Constiution (relevant

parinns)

2. Biate Actimos Segpes, aced el limimiens of social welBire programmes
iri Trdin,

I Briefaccount of social welfure programmes and priovisions in Five Year
Plans

Suggested Headings:
= Friedlnder, WAz Innoduction 1o Secial weltare | New ¥ork Praptiee Hall, 1458
Grovemewnt o Todli: Sacinl Welfare in India (¥ew Délhi, Planing Commission
19840y Shastri, Rapram: Samaj KarneadVairasass Falyun Tatha Siksha
Sansthan, 19721 Patlatk,S: Social welfirg New Delhi Mac Millan India, 19%1)
& Rulkarni, PE and MO Nanavati: NGOs mthe Changing Scensrio {Mew Defhi:
Uppal Fubslishing House, 1998
s Surendra Singh (Chief Editork:  Enoyclopedin of Scctal wiek in Indis: Mew
Rowul Book Company, Lucknow, 201 2}
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Paper 1 1 Health, Behaviour and Behavioural Problems

Uimit [ - Health& [ness

B g p e

Peleaning andd Peflnlbon of Heulth
Meaning and Definition of Hlness
Dimensions of Health
Dreterminants of Health
[ndicatoes of Fealth

Unit 1T - Personality Development

I, Bsyeho-Sexoal development theory: Sizmund Freud
2. Psycho-Social development theory: Erick Erickson

3. Diefense

‘viethanism

4. Perspectives of Paychopathology

Uit U1 = Personakity

I Bloaning wnd Definiion uf Personality

2. Allport's-Personality Traits: Criteria, Conclusion and Types

3. Determinants of Personnlity

4. Types ol Personality

5. Personality test: Progetive techniues, Parsonality Tnventories

Umit 1V - Mentul Retardation & Intervention

l
F
3

o Mental Retardation: Causes & Types
. Paychothernpics: Onverview of major therapies
v Coumseling: Definition, Areas

4. Field of Counseling

L'nit V -Behavisurs] Problems

L. Stress : Fuology, Bodily Chanpes & Coping Strateny

2 Elinlogical Factors of Mental Hlness: Biokyical, Psyehelogical and Socisl factors

3. Menmal Hness: Newrosis, Psychosis and Personality Developman
4. Menial and Behviown] Disorder ;10D - 10

LT ol wel FRoadi gy

*  Huorlock, BB Developmental Peyehology, A Lift Span Aproach  Tan MeGraw-Hil, Mew

Dedhi. 1977

= Murgan, C.T
X B

-

-

»  hdaziow, ALK,

Inrroduction to Psychaloey Tih Edition (Tata MoGraw-Hill, New Delhi, 1993)

Hatl, C-5, snd Lindzey, G 1 Theories of Personality {Wiley New York, [978)
Page, 1.0 Abnormil Psychotogy Tom MeGraw- [Tl Mew Delhi, 10651
Favazwal, SR ) Culebunes and Counseling < un Elective Approach( Lucknow, | 36§}

(1943) & Theory of human motivation. Paycho oaical Raview

o Muray HA (1938} Explocation in personality, MY, Onxford University Press
«  Ruppuswamy. B, | Infredection to Socind Psyvehology § Ashn Pub, Hose, Bombay, 1961)

Haron HoA

ind Byne, 1, Soomt Bayehology, 8" Edition { Prentice Hall of Tndis P, Led.,

e [lelhi 204c)
o Bao ™ & Coanseling ond Guidance (Tata MeGraw-HEL Maw Delhl, 1991) S
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Paper 3: Social Case Works

it 1:
1

i B

o
Limig 25
1,

K
3
4

Unit 3:

Uimit 42

e ar B

Unir 5:

|
2,

Sugges

Social ense Work as o method of Social Work: Introduction
Coneept, Mesd and Objectives of Bocial Case Work
Case Work 1 Hiszorfeal Development in West and India
Importance of Sacial Case Wark as a method of Social Work and its relationship
with other methods of Social Work
bocial Case Work: and other (herapeutic methods
Rusies of Saeinl Case Wark
Components of Case Work
Basic Conczpts in Sodal Work: Ego; Social Role. Stress and Aduptation
Causes of inerpersons] adjustmeat problem
Prodessional Self’
Social ecase work Theory

Frineiples of Social Case Work Practice

Phases of Social case Work- Stmdy, Continuous ssessment and analysis;
Psycho- Social Diagnosis, [ntervention, Follow-up, Termination
lechmigues of lnerviention

Client-casework Relatonship

Esgsentials of Practice

Interviewing: Concept and Types

Specific skills mnd Dasic Rules o Toug v wiog

Specific Inerviewing problems

Recording i Social Case Work: Concepl. Purpose und Types
Principles of Recording

Case YWork Fractice in Lndia

Seope and practice of Sockal case work in different Settings
Limitations of Social case work practice in ndia
Role of Socil Cave Wocker b different seftings: Enabler, Suide. Besowce Mobil bz

ted Readings

Encyelopedia of Social Work i India Val, 4 [2002) Dr. Supendra Sinph(Ed. | , Roval
benk company, New Delki

Bomeshward Devi, Koyl Frakasl @ 2004 ) socal waork Meleahiody, Practee and E'n:rspf—:l._'ti'.v:
(Models of Casewiirk Practiee), Voldl, Ch.3, Mangal Deep Publicstion, faipur,

Mathew, Graced 1992 An Introduction (o seeml Case Wark, TISS, Mumbai

Hamilvon, G, (20003) Theory and Practice in Socinl Caze work, Bawar Pahlcations
Upadhyuy, R, (2014}, Seciul Case Wark, Rawal Pubfications

Perlian, HOML(2041) Soclal Case Work-A  Problem Solving Approsch, Hawar
Pualicabions

Miry Bachmond: Socm] Dingnosis

e T —
= — V2
B e e
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Paper 42 Social Work Research and Statistics. Purt -11

Unit- | Soekal Work Hesearch

. Socisl Work Research: MNaters, Objevtives, scope and Status in lndia
2, Boelal Survey: Tyvpes Soctal Survey and research, Social Weifare Survey

1, Cout Effeetve Analysis

Uinit= TT [Jualitative Research

[, Cualizative Research: Case Study and Comtent Analysis
2 Seikes: Attiode measasement stales, soclometey, Projective technigues.

Undt- LU Social Ststiticy

|. Creaphic and diagrammatic prescatation
2 Measures of ceniral tesdency: mean, median and mode

Unit- 1V Social Stadistics

I, Measures of dispersion: range, quartile deviation
2, Measurement of devistion: standard deviation and coefficient of variation

Unit -% Social Staitstics

[, Measuresof correlation: Karl-Pearson™s Cortelation ind Rank Correlation
2. Test of association: chi-square and et of diffesence: -test,
3. Application of SPSS

Suggested Readings

o Mamchendran M [ssues (o Socml work research in India (Tata [nstituee of Sl
Sciences, New Delhi 1990)

o Coolidge Fredeck Swiistivy A Gentle Iniodoction (Sage Publisrion, Sew Deth
I

s Bajpai, SR Methods of Socinl Survey and Research [ 1itab Ghse, Kanpur 1954

s Ll D DK Practice of Sccinl Resarch [ Remat Poblications, Jaipur 2000)

s Coode and Hatt: Meshoes in Socil Research (e Graw Hill, New York 1937)

o Younr, Poolne :Sclentfic Social serveys and Research (Prentics Hall of IndipMew
Diethi 196 8)

- |_':|ji1|;u O/ An Mtrodaeton 1o -.mr'ra‘.h;al Wiethods f_f{hm Prasad aid Sons ., r"lglﬂ |I-i31|:|

W = =

AU FHAAN TIT FHso, 9T Health Paramedical Staff Recruitment Test - 2025 Page 47



Paper 5: Human Richts and Social Work
UNIT I: Human Rights and Duties: Conceptuoal Perspectives
. Copcepts: Humen Rights, Duties, Humisn Dhgnity
2. MNotion & Classification of Rights: Marureal, Moral ond Legal Riglhts:
3. Three Cenerations of Human Rights: Civil & Palitical Rights, Eeonomic, Social
Culturnl Rights, Collectives' Solidarity Rights,
4. Human Righes Movements: Historical Evolution of Humen Rights ai intemational
& Mational level,

UNIT IE: Human Righis and Social Waork

Hutrann Rights and Socil Justice
Human Righis and Social Work's basic linkages
Fode of Socizl Waorker in Human Bight Diimensicns.

LD =

UNIT L International Perspective io Human Rights

I Imeernationy] Concern for Human Rights,
2, Lpiversal Declaration of Hurmnn Bights,
3. Intcrmmtiome] Covenant on Economic Social sod Cultorel Rlghns

LUNIT IV: Mechanism for Protecting Human Rights in Indi

|- Mational & State Fluman Righis Commission

L Sututory Mechamsms for Human Rights: Legislative, Executive & Judiciary,

J. rluman IRIZms Lommissions: women, Chikdren, Scheduled Udnstes & SNchedule
Tribes, Minorities, Differently Ahk, Displaced

4. Socio, Econtmic, Politieal and Administrative Constrains in Enforcements.

UNIT Vi Human Rights Violtion & Constitutional Remedies in India

o Vinkstion of Fluman Rights in Family, sadvantoged Groups, Women &
Chilidren, Minoriics, Scheduled Castes, Scheduled Tribes, Other Backward
Casies, Displaced nmd Custodind Violence,

2 Role of Regional, Matkomal and Internationsl Mon-Government Organizations in
Promoting Human Righis,

Suggested Readings

+  Bajwi, G5 and DK, Bajwa, Human Rights in ndia: Tmplementation and Viobtions
(Mewe Delhi: DK, Publishers. 19961

= Brownlie lin, ad . Base Documents on Homan Rishes (Oxford: Clarendon Fresa,
1420 %

= Driwan, Paras gnd Peeyashi Diwin Childeen and Legal Privection: (Mew Dalhi: Deep
and Doop, | #04)

= lver, V.R, Krishia, Human Rights and Inbuman Weonzs (New Delhii: DK, Pubhishers,
1596),

= Twwnl, PS and N laswal, Huomsn Righre and the Law (New Delhe APH Pubbiching
Honsse, 1906),

s hopoor, 8K, Humnon Rights ander Tnegematiosnl Low wod Indinn Lww {Adlahabad:
Central Law Agency, 1999,

= Kothpry, Smitoand Hersh Sethy, Bethipkme Human Bights (1991

- Mebtn, PL.. and MNecna Verma, Huaman Rigliy under the Inddinn Constiiotamm (New
Dathi: Deep and Deep Publications, | 989353

= Mlisrw, Shoaileodm, Police Bratelity: An Analvsia of Police Behaviour (New Belhi:

Vikas, 1986,
LDTF = U R

Group A: Human Resource Management

1y Laboor Wl Bire

(2} Management of Human Resources

Croup B: Medical and Psychiatric Social Work

{1} Psychopathology and Assessment of Psychiairio Disorders
2) Imerveniions i Psyehidric Disorders

Group C: Urban and Rural Community Developmes

{ 1) Development Mamapement - Part=1

(20 Rural Community Development and Panchayati Haj

Group [ Social Welfare Administration

(1) Soeial welfare India Pari-1

(2] Administration of Socinl Wélfare Part-1
arpup E Women and Child Deveigpment

{11 Women's Welfare and Development Part-1
(2] Child Welferg and Development Part-1
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MSW Course
3™ Semester

Paper 1: Social Policy and Social Legislation in Indija

Unit 1: Concepis

1. Poley 5. Social Weltare Policy
2 Public policy 7o Alfirmative Actions
3 Public Welfare B. Protective

i Socinl Policy Drisceimuiat i

5. Economic Policy 8. Dustributive and

Redistributive Justice
Unit 2: Socinl Poliey In Tndia: Processes and Actors
1. Sources  of Poliey: Indisn Congitution-  Fundamininl Rights and
Directive Principles of Stae Policy
2, Owerview of the hasic structure of the Tndian Politicsl Sysiem-
Legislature, Judiciary ured cxecutive
3. Palicy Fomglation Process, Roke of Vaross ackrs in policy
formmidation:-International Crganizations (1N, W T.0, Warld Bank),
Pressure Groups, Lobbies, Advocacy Networks, Academic and Research
Orgonization, [ndustry and Market Forces; Role of Social Workers
4. Judica] Activism
Uimit 3; Legal Provisions for Special Grroups
1, Riglies ulibe dizadvaioged o e Corpdl imlan
2. Legal provisions for women
3. Legal provisions for persons with Disshility
4. Legal Provisions for Chifdren
Umit 4: Eegal Aid, Social Advoesey and Role of Social Worker
1, Legal Aid and Government Initiatives
2. Bocinl Advecacy and Public Interest Litigation
3, Law and Social Activism: Consumer Protection and Right to Information
4, Rights of the Disadventased: Impediments and Bole of  Professional
Social Workers in Legal Asd and Lepal Adsistonce
Unit 3: Socisl Welfare Administration
I Develpment apd Progress: Economic and Secial Dimensions
2. Secial Welfare Administration  Conespt, Need and Objectives
3. Principles of Social Wellie Adminisiraton
4. How iy cotalilisl s RGO, Rubcs aad Provedures

Sugrmested Readings

= Hill, ML {200%), Undersiasding Sacal Paticy, Osford, Blackwell Publishing

»  Mishro, B0 199), Gilobalization and the Welfure Stute. Cheatham Press. Northampmon:

& Edward Flgar Wilsem, 5. Andd L. Thopal (19090). Fngendering Socil Paliey Milion
Favnes Open University Treas

s Dy, Divad, (1998 ) Sociel Poliey and Social Work, Osforl: Cliredon Press

o Gl L, G Sharon and T Clarke fed) (20040), Retlunking Social Policy. 1 eadon: Open
Liniversity Press in-association with Sape Pubficstions.

L] |.'|_'.:||i Ghoshe (200 I.|.1|1nl1:*rn||., F\'_I_'nln Dipranta=d E“"F'J"-"}'“""-'“‘ fiar Warrens il
Seial Policw: & Case Stoly of Indin. Socinl Scientist, Yol, 3 Mo, 11/12,

s Kenmer, P (199 Comparative Socal Policy. London: Chpen Universits Press
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Paper 2: Community Organization

Uait I;

LUnit 11

Unit 11

Unit- 1

Unit -¥

Sugmes

Commupnities in Indiz

I Concept of Community; its structural snd fupetional aspecis
2. Rursl Commutity: nature, structoma and problems

3. Urben Copmmunity, Mature and moblems

4. Tribal Commumity: ribal eubure and problems

5. Communily power structure

+ Community Organization

. Conceptand Blms of eomiiiimly organizaiion

2. Hmtorical developmwnt of community oreanizution

3. Principles of community orgmnization

Le

I: Community Chrganiration Process

Steps In community orgmization proces
Role and skills of community organizer

o Maodels of community organiztion,

L i =

T

Vi Community Organization and Social Action
[, Concept, Ivpes, process and models of Sociat action.
2. Retont frends in social action and soc il movements,
3. Social Action and socil change
4, Leadership: Iypes end functions
5. Importance of leadership in community organization
Communiry Development
Communily develomment: eancent, phitosoply snd methods
Rural community development
Urban Community development
4, Soctal Audit snd Community Development

g

et 13

fed Reading
Buoghardt, Steve: Orpanizing for Community Adtion (Sage Publications-Mew Dielhi

| 9%

Sicdiqui FY: Soctal Wokoand Socinl Action (Haman publications Mew Delhi -1984)
Coe Fred M Strategies of Community Organizationi Peacock  Publications-TMinois
197y

Horper bind Dunham:  Commuonity Orginsztin in Actien ( Assocetion Press, Mew
¥i |'k=TQH:tﬁ

Mihillion, Wayne: Community Crpanization for ®ocial Welfare (The University of
Chicago Press-Cheicogo [W45)

Mighta B Shiv: Ruoral Development in lndia (Sage Poblicalions Wew Delsi- 19855
Muheshwari Shiviam: Rural Devebopment in Indin { Sige Publications-New Delhil%gs)
Madsn G- India's developimg YVilleges (Print House [ndia-Lucknow- 15943

Rutmen Lecnard; Usiderisking Progamme Evalution Sage Publlcations  New Delhi-
T

Clinard Marshal By Slums md Community Development (The Free Press, New York
[95T) Siddigui HY - Working with Communities (Hira Publizaticns, New Defhi -1977)
Cmagride KL Working With Communities st Grass noors Level (Radha Publicuions-
Mew Delhi 2001 ) Green Geay Paul and Anna Haines: Asset Building and Communlty
Development (Sagg Publications, Mew Deln-2001)

Aska Ramagonls Parll Community Organizmion and Development (PHI Learning
Pryvade Limited, Sew Delli | 10001, Indin 2013 )

NEE2— Y=t
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Specialization (Group A) Human Resource Management

Paper: 1{Group A) Labour Welfare

Unit- 1

BB —

Industraal Growth in India with special reference to MP
Empeect of [nihustralization and urbanization on lite of workers

Froductivity coneepl & Loperiaee
4. Proalusivity and mtionalization

ITmie- 11

Wierking

I\.-Jr-\..l-.—

Unit- 111

L
£
3
4
Unit- 1V
l
1 Apengies
q
Unit- V

I Coneept,

and living conditions of labour

Industrial Housing industrial Pollitionand shums
Absenteeism and labour furmover and s impac

Wages: Wage theorizs

Concept of minimum wages, fir wage and lvine wage
Modelks of wage paymem

Major componsnts of wages and (ncentives,

sacinl soeurity: Concept and its scope in ladia
Spom] work in Industey

o Tnhior wiedfnre

Bole of trade union in Ebouy welfare

scepe ol bour welfare

1. Phalgsophy and theories of Labour welfare
3. The welfare officer; role, duties and states,
Present trends and practices EAP (Employee Assistant Programime)

Suppeatod Headiongs

= Navenn RO
Tallardbar-157

Labour Problems asd Social Welfare New  Apademiic
1)

PubRskers,

o Pillui ME: Lobour and [ndustrial Laws (A lababad Law Apezney, Allalakd- 1986
= Teot 5C, Indian Laboer Probiensd (Alshobad Low Agarcy, Allahdbad-LYyss)

Drelhi-T981)

Moosthy MY, Principles of Labowr Welfare (Dwford and 1THH Publications oo, Mew

o Mehrotra 5% Labooe Problems o Endia 05 Chind and Company Ltd,, Mow Delli-1%81
* Mgl PL: Endusteial Tow i Enstern Book Company, Locknow-1989)
I amd  Hhogolival,  Premlota; Sheanr Arthe | Shastn
AudhoikSamblavanm { Sfitys Blavan, Agra-1081)

L (5B TEATA] LRIV T

Evam
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Paper: 2 (Group A) Managemen! of Human Resource

Unit- 1: HRM
I Copcepand approachss 1o management
L Concept ond evolution of MEM as a profession
3. HR Dept: Structure and fonctions
4. Human resource planning:
Unit- 2: Muman Resource Functions
I Recrnment and sslection
2, Plecement and Induction
3. Compensation and rewnrd
4. Intersal Mohility ond abtrition.

Unit- 3 HRD

1., HED: Concépiual framewark

2, Systemsind sub sysiems

. Strotegies and Emerging Trends
4. Performance sppraisal and revigw
5. Training wnd develpmen

Unit - 4 Organizativnal Behaviour
1. GOB: Eulu.‘:-pt, components and ui:._.:.llli.-’.iﬂill‘ﬁzlll culture and clinate.
2 Monotony and Fatigue
3 Acedents und Accident proneness
Umit- & The Futore of HRM
. Audit and researchin HEM
2, Managing chanz and challenges in HRM
1. Cobaliztion and the fiture of HEM
4. Application of Social Work Skills to FRM

Sugeested Readings

#  Amuld ind Feldman: Cregnteationl Bebey lour (Mo Graw Hill Co., New Delhi-| 287}

= Bl 5K Porsonnel Mamgement and Indostria] pelations {Deep and Desp Publications,
Mew Dhalhi- 19805

»  Dral Jsbwae: Managensent Training in Organizations (Preatice Hall of Indin Pyl Lad_
|G

*  Dwivedl RS: Managensen of Humun Resouros (Oxford and IBH Publishing Co, New
Dicthi-1498%)

w Flippe ERG Printiplon of Permoons] Monagemer (2O Graw [T Dok Companmy; Sew
Yerk 1966)

* Lu [as DR Personnel Manngement, Indostioal relations. and  Labour welfire (YK
Publishers, Agra 1997

* Momoris CB: Bharativa Shrem Samasyoen {Saheys Bhavan, Agra-1976)

s  Siegh FM: Devoloping snd Munoging Humin Reseures (Buchendra Publicatios,
Boimiiew- | 992)

¢  Submmaniam KN: Lnboar Mepsgement Relations o loda (Asfa Publiszhing . Howse,
Rirnbiay- 1967

o Vemns Fremod and Mukejee, Surys: Trade Unions in [ndia {Osfoed and IRH Publishing
Hmge Moo Dalhl. 1983y

= Dripathi PC & Reddy PN Principles of Mansgement (Taa MeGraw Hill Publishing
Company Limitad, New Delhi=1983)
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Specialization (Group B): Medieal and Psychiatric Social Work

Paper |{Group B): Psychopathology and Assessment of Psyehintric
Disorders

Uit T~ History and Assessment Methods

I, Historical Development of Medical Psyehiatric Sooinl Work

2 Definition of Medical Social Wark ted Psvehintric Social Wark
1. Historieal Development of Paychiatry in Wit

4+ Histarcal Development of Psyehiatry in India

Uit 1l - Classification and Chuses

|. Classifteation af Mantal nnd Behavioral Disarders: [CD-11
2. Classifieation of Mental and Behnviom] Disordsrz DEM - ¥
3. Enology: Blological, Psvchological und Sucisl Factars in Psyehistrie Disordery,

Unit [l - Azsessment Methads and Toals

1. Psychiatric Examination: Principles of Pavehiatein mterviewing,
2. Psyehiatric Case Hitory Takhg

3 Meéntal Status Examinatiin

4. Social Dimgnosis: Coneept, Types and Steps,

Unit TV - Symiptoma tology

L, Alteration of Biologics! Funetion
2 Disorder of Consciousness

3. Disorder of Motor Activities

4. Dasurder of Perception

5. Dsorder of Memory

b, Digorderof Theught

Unit ¥ — Concepls in Counseling

I, Meaning, Philosophy. Definition. & Fentures of Counseling

2. Coneepts Related 1o Counseling - Guidanee, Advice, Direction 2nd Tnsiruetion

3, Types af Counseling: Family, Marital, Educational. Career:and Vocationnl,
De-addiction and Industrinl Counseling,

Suggested Readings:

= Corsone R Burcher N ond Mineka, % 1 Abnormal Pavehakogy and Modeen Lifailonernan,
Misw Yark, 19598

. Talhent - 1A, Hades TE. » Tescthiook of i“t;:.-q'hiurq‘ Thie Amtsrican l-"n.-_._.-._--\inrr:l, Priess, [ Joypes
Bizother . Diells, | 9494

s Pathak, 5, H.: Medral Sceial Wk (Delhi Schaol of Soclal W)

*  Banerjoe G, R, Social Service Departmint : = armanizstion sod Funetians (1755, Brambay)

= Fremgh, LML Psyehiatric Socinl Waork! The Common Wenhh Fund, Mew Yock 15360

& Warld heulth Organiention : 10210 (ATTES, New Dellizon

= GaeldenM, Giath, I 0 Oncford Texr book of Pavehiatry, Oxford Universily Pregs
{Lsndon, 1 905)

& Wema, R Peyehiatrie Socisi Wik 1o fndia frage Publisher, MNew Delhi, 19%1)

s BB T i

PV o — | R P o e, S
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Paper I (Group B): Interventions Psvchiatric Disorders

Unit [ - Mental and Behuvioral Disarders - 1

-

.
4

=}

Dirgamie Ments| disoeder

Favehosctive Substance Use Disorder
Schizephrenia, Schizopal and Delusional disorder
Neurotic Stress Reloted and Somatoform Disorder
Miziirder nf Adult Perzonality and Behaviaur

Unit [I- Mental and Bebavioral Disorders - 11

- !"'.I-—

L Y

Ulnis 111-

i bl o =

Child Psychistey
Crariatnie Payohintry
Skeep Disonders
Disorders of Eating
Pavetw-Sexual disorders

Mentul & Behavioral dsorders - 11

Moad [Affective) Disorders

Disorders Felated to Women
Pavchiatric Sequed of Physical Disordery
Paychiitric Emergencies

Unit I'V- Medical & Psychintric Social Work Settings

|
3.
4

Die-pddierion Center; Mesd, Structure; Prvgrams,

Child Gadanee Clinic: Need, Structure, Programs,
Paychiatne Rehabilitation Center: Need, Structure, Progrims,
Mantal Health Hospitals, Halfway Home,

Unit ¥V — Connseling Skill

I

PO

Application of Counseling in Different Setting Lilee Correctional Institution,
[mdiestrial, Family Weltore Center, Child Welfare Canter,

Funetion, Qualities and Skills Required for MPSW in Counseling

Principles Techniques, Process and Stiged of Coumceling

Sugpested Headings:
= Larson, 8.0 Butcher, LN ind Mincks, S, : Abnormal Psyehology and Modern Life{longman,
M York, 1%98)
= Tulbont. L Hobes, BE. 3 Tortbnook of Paychiory, The Amerscun Piyehiotsy Press; (ayjes
Brother . Delhl, 1904

Patak, 5, H. - Medsal Social Work (Dethi School of Social Work)

o Banerjes, O B Social Service Department © s organizatios and Functions ¢ T15%, Hombay)
o [French LW Paychiartic Socinl Work] The Commion Weath Fund, New York 19403
= World hes h Crganizatios  ICE10ATTES, New DelBE2002
o Leder M. Gatly, [ Ogfind Tet bock of Pevchutry, Cwtond Universiee Press
(Tomlon 1 559%)
o Verma, B Pavchianic Socinl Work in odin (Snee Publishes, Mew Difhi, |991)

AU FHAAN TIT FHso, 9T
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Specialization (Group Cp: Urban and Rural Community Bevelopment

Paper | (Group ) Development Management- Part-1

Unit-1 Concept of srganization and its types

I, Orpanizstionad visien mission, valiues
3. The Coneept and theorstcal framework of organizatkimn] behavior
Ao Types ol orgnmizotiona structine

Unit—11 Societies Registration Act

1. Regitteation of society: kol and other requirements
2. Administrative process in g valuntary agency: General Body, Board of governors and
warjous commitless

Unit-111 Organietional culture and factors affecting organizagional eulture

1. Oirgunizatineal change, change process, the mle and <kills of change apent
2, Management styles snd leadership Motivation-Importance of motivation and theories
of Motivation (Maslow's Theory, Herzburg theory, Achievement motivation thegry)

Unit -1V Organizatonal sustainability

1. Concepl, approach anmd practices of susainability at orpardzations level and
programme level

2. Factors affeciing sustainabilisy

3. Financial sustainability: Need and importance, Modals of furd maising, Financil

it itutions, Bagics of micro Anance.

Unit-% Defining coaftict snd crisis

Lonflict and srisis managzement

Wiys of dealing with coenflict and erisis in orpunizations

Change in organization, chenge spproaches, change process, the mle and skiils of
chunge agent

it Lo

Suggested Readings:

o Diucker P; M anRging the S on Profit Organizal s {Harper Colling, New delli-19%0)

*  BHrody Ralph: Effectively Mansaing Hunwn Services Organlzations {Sege Publicstions, New
Aei-2001}

®  Filipo F B: Prisvipies of Personne] Manngement (M Geaw Hill Book Lo New York- 1904

= Luthans Fred: Grpanizatiomnd Behavior (e Geaw Hill, New Dielhi- | 995

«  Paresk Lelai: Motvating fr Organizational Roles (Rawat Publications. Jaipur-19%3)

= [lobmn P Stephen: Organiztional Behavior Prentice Hall of Tndin, Bew Dielhi-208)

*  French, Wendel| 20rgancestiona) Development {Prentice Hall of Tndia, Mew Telhi-1000)

*  Ran, TV Rendings in Human Réaoures Dievelepient (Onford and TBH, New Delhi-195%1)

#  Sieph Anup und Rajin K Gupie Desiening pnd Developing Crpantmtions for Tomorrow

{Suge Mubliowtions, Mew Dellie-2001 )
*  Hammarayon,S and Rao, TV Orgunistional Development: Sage Publhations. Mew Delli-
19983

4 plm iy — o L)\
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omumunity Development and Panchavaeti Ra

Umit-1 Community Developmemt
|, Coneept. definition. nesd, prirciples snd methnds

2. Bural Community Development
3. Early experiments in rral commanity development in India

Unit-11 Origin and philosophy of Panchayati Raj administeation in India

Dok of Tanchayati taf  Rural Developmen

73" Amendment of the Comstitution

Fanchayati Raj system at the District, Block and Village Jevel
Functxeny of Panchayati Raj Institutions, Gram sabha and soeinl madit
Froblems of Panchayot Ra| instoutions

e L s —

Unit-111 Programmes for Rural Development in India

1. Progmmmes implemented by Governmemt of India and State Governmenis
2, Tmining fir Rural Development functionariss
3. Impact of Rural Development pragrammes on Rural bepsficinrias

nit-1V Extension Education

1. Concept of Extension education and its applicability-in commiunity development
2, Extensions methods used by GOsand NGOs

Unit-Y NG Os and their role in community develipment

I Recent trends in voluntary sector regarding rural development

2, Empowerment of the weaker sections

3. Use ul socll ndvocacy, pressure groups and pubbiy Intersst litigotion i eommunity
winkk.

Suppested Readings

= Mehin B Shivi Rusal T}L'YII.LE}'IIIlI:III i Tl | Fargee Pubelboas fons Waw Talbic 1983}

Mulseshwari Shiveam: Rural Development i India (Sage Publications-New Defhilngs)

Mhacan G B Inidin's developiog Yilliges (Print Touse Indi-Lscknow- 1983

Rutmar Leonerd: Underlaking Programme Evalastion{Sage Publications Wow [elhl-19%83)

Clnard Marshal By Slums and Community Development {The Free Preis, New Yook 1957)

Fhdddigesi H Y - Wurking with Commmunities { Hire Fubiicetizas, Mew Ugliin = [%97 )

Crimprade KL Warking With Communities at Grrags soots Level [Radha Publicatlons-Mew

Dralhi 2040 1)

= Creen Gray Faul and Anna Huines Asset Building and Commumity Bevelopment {Sage
Publications, New Dethi-2001 )

* b Remmegonda Patil; Communicy Crganteation ond. Development (PHI Lzarning Private
Lamrited, Mew Db | 0OO00, Tnilia -2003)

= Yaindra Singh Sisodie (Editor). Functioning of Panchayvt Raj Svatem {Rawal Pubiishers,
Japur - 200455

o Swendra Singh (Chiel Ry Encvelopedin of Sacial work [n Indis: New Royal Book
Compamy, Lodknew 20125

- o om o W

ACAYRN FHATR 997 HsA, HATel Health Paramedical Staff Recruitment Test - 2025 Page 56



Specialization (Group: D) Social Welfare Administration
Grroop D) Social Wellare In India |

[

Unig-111

Paper: 1

Fociel Pulicy! Contept need und contem
Social welfare pofiy in India: Proklems and prospects
Coniribution of Prafessional sociel work ta social welfare in Indis

Procéss involved m social policy formuliation
Strategies for intleencing sooml welfare policy
Indin us - welfare state: Sackal welfare and five vear plans

Theories and indices of povery
Povarty in Indin: Fxtent, caeses ond eonsequences
Mensures o eradicate poverty and socil hockwardness in India.

lmpediments in soclat development in India
Planning and gocial justice inIndia
Sowinl policy ond socinl developinest

Problems of scheduled castes, schedicled tribes and baclkward clssses
Constingiomal provisions and policies for scheduled castes, scheduled tribos

and other backward classes
Programmes for the weltire of scheditled castes, scheduled ribes and other

backward classes

{Group-D) Administration of Social Welfare (Part-1}

TImit-1
[

¥

3
Llmit=11

|

%

Uindi=1 11
|
il
Fi

nit=1Y

I

Init-¥

Basic concepts: Sockl edmmistralion, social welfare administration and
public adminisiration

Fhistory of social weliare in Indid

Social welfure administration in lndia

Principles of social welfare administration

Soom| webfare planning in ndia

Sovial welfare admmistestion at different levels In lndin central, state,
district and biock

Coneept and forrs of voluntary action
Freportance of volantary action in social wel e,
Statas, financial resources, staffing pattern and problems

Government and voloaliey ofgumizaton: the relative advaniases and
respeclive roles

Central Social Wellare Board: Palicies and programmes

Role of intermatiomal organizations in welfare and deve fopment.

FBepstratarm of a society and (st
Programme plonning and developmenr, Flanning process ina socia] ageacy

AU FHAAN TIT FHso, 9T
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Specialization (Group E): Women and Child Development

Paper 1 {Group: E) Wemen®s Welfare ani Development (Part-1)
Unit-1

o Factors affecting the stams of womer
2. Changing situation of women in Tndian society: Historical perspective

3. Role of éducation in the developmeant of wonten's status
Unit-11

I Patterns of wonen's smployment and s celation 1o wiomen's AL Sivcal
institutions and how they affscr the staus and role of Wornsen,
2, Democratization apd women leadership,
Unit-111

- Women's health datus in lndia
Food asd pulritiosal status of weimens
. Faectors affecting the health satus-of women

Eamily planning, déevelopment of fa mily planming programme in India
Crganizmtion and administraion of family planning programme in Tondin.
Methods of family planning! Physio legical, Medicinal, Strgical. Chemical,
LT, Cral pill and abortion

1. Problems of women with reference to religious  communities in India.

Problems of tnmaeried mothers. destitute sl arddases
I Problems of immoral vinlénce spoinst women: rape, sex delinguency,

prostitution, devadasis and commercial explaitation of woemen.

r: 2 (Group £) Child Welfare and Development.

Development stees: significant faets  abou developmeaat  peniods of  pre-nacal
developrnant

2. Chamcteristics of infancy, fictors influencing adastment 10 post-natal 1ife
3. Psyohosocisl-development during batwhood snd childfood.
Unit-11
L. Developmental tasks during stages of development
2. Clunicteristics of adolsscence: Socisl change and porspective chenges in adolescence
3. Role of social instinitions snd organizations fike fumify, group, and school in the
development of children amd preparations for different adull mies,
Unit-111
I u.-.ml_unu.:q <o child: phiyswal, mental reterdiation, visual disability, hesring pnud spesch
problems

2 Child ahuse and neglost: ¢hild bogpars, vephans destitue:
3, AChildren of prostitutes and child prostimtion in Tndin

Ulmie-1%
|+ Probicms of child faboar und legal provisions relatme to child fabour.
2. Family change disintegrntion and consequences: Juvenile delimguency, street childran,
school dropouts

1. Stratsgies of sooml work inlervention dsaling with children in eritical situstions,
Ulmie-%
Lo Rights ol tho child: Histoneal evolution and recent trends iwerld sumenit and SAARE
sehimiit) Clonstita I pravisiong for the protection gnd devedopment of children
2. Mational palicy for chikdres, wajor policy messures

Y e

op A Human Resource Manoge

{1} Labour Legislatioms
(2} Manepement of Industrial Belations
Group B i d Py chintric 5 Work

(1) Rehabilisation snd Socizl Work Intervention
(L) Hestth Legsiaton: Folleiss and Programmes

Goruup C: Urban und Rural Community Development

(1} Development Management  Part-1 |

{23 Urban Commurity Development and Municipal Adminicsation
Group 1 Social Welfare Administrting

(1) Bocial welfars i Indin Pag-11

(2) Admmistration of Socm] Welfare Par-1 |

Giri Women and edopment

(13 Wermen's Welblure and Development Parc-11

2y Chinld Weltare dand Development Part-1 1

i D ——
7#2}:"
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MEW Course
4" Semester

Paper: | Social Development

Unit-1
1. Censepof social developmeat and indicutors of seeial developmeit
2 leologissand models of social development
1. Prohlems of Soeind envelaprent in India
4. Soetal developmen aliernatives and social wark
Unit-11

Unit-¥

|, Brief sceount of sceial develomment progroms and provisions in India’s Five-
year plins

2 Development of sovial seovives: Edecation, health and soclal welfire
Alternative models of social dévelopment

o Developiment plaming aod the constiution: Directive Principles of State
Policy and development as envisioned by the Canstitition of [ndia

2. Planning commisson ond planning process Robe of ekoted bodles - in
develapment Problems of plarning in India

1, Development administeation: concept and felds

2. Protlems and prospects of develonment administrtion

3. Poverty and its secn-economic und political consequences
A, Welfare. economio and sociel developmen

5. Role ot internationsl organizations in promotiog socil development
MNGOs and snetal developmend

« Changing strategics and trends in voluntory development orgenizations
& Social empowerment,

4. ‘Sovial Entreprensusship; Concept and practice

o

Suggested Rending:

Ku]hmi, PTY: Soeidl Tssues and U-:w:[npme;m |[_ipp|1| Pﬂ}iighin& Honse, Mew delha-
20K

Siaha BK end Dias DR Development Prradigms: Indian Development Experience Deep
aned Dreep Publishers, Mew Drelhi-2000)

Ningh 5+ Saein] Development in lndin (Radba Publinbers, Mo Dslki 10005

Bumir He Sucinl Work, Soeind Development and Sustalinable Development (Regency
Publications, New Delhi-i 997

Ram, DB (Ed.r World Sebit for Social Developrment, 1998

Abdud Kalam ind Raman Y5 Indin2020 (Viking Penguin India, Mew Delhi- 1998 Gore
WA Social Aspects of Dieve loprmenti Rt Poblcations, Raw delhiz2001)

Dereze lean and Amartya Sen:  Indian  development(Osford Dniversity Press, Mew
Db 15y

Iemgan , ML Vikas a Arth Shastien Svam Avojan (Eonark Pubiishs Pyt Did New
Diedhi-19849} Sapru RE: Developmont Administeation | Deep uod Dieep Publications, New
Faelhi= 1 SRy

Brase AR: Socinl Welfare Planning in India { Basphok, ESCAPE, 1970

[tz WA Crmmimitmen) 1o webfare (Ceorge Adlan and Udein, London-| G649

, — s i_.- I--.l'r-.'_{___
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Unit-1
1

w

Umit-11

'\-’F"'_J'I_J.-'.-J!

-

Unit-111

Unit-1V

lication in Social S¢ien

Tntoduction 1o cmpuater, Chareteristics of  computer, Tntraductian o
compuler hardwire.

Memory units, Auxiliary storage devices, input devices, Output devices.
Introduction to computer software. Introduction o computer interpreter.
Progransning langmages,

Machine, Asscaibly und high-level Luiguages,

I'ypes of high-level langunges.

Impact of co MPLEET 11 Sooiety,

ME Windows: Intreduction 1o MLS. Windows: Feiuras of Windows: Vorious
versions ol Windows & s use: Warking with Windows,

o Office  Packages-Difice activates s=od  their  soffware requirements,

J

Unit-¥
|

Word-processing, Spreadshest, Presentation graphics, Datatsse. introduction
aned comparison of variows office suites ke MEOFiee, Lotus Office, Star
Uffice, Open Office ete. M5 Word Basles: Imroduction to MS (fice:
Introduction to M5 Word; Features & areq of use.

MIS Exeel: Introdution and area of use; Working with MS Excel: concepts
of Workbook & Worksheets; Using Wizards; Various Dala  Types; Using
different [eatores with Date. Cell and  Towts  Ineerting, Pannving 2
Rezizing ofF Colymns & Rows; Working with Data & Ranpes: Different
Views of Warksheets] Colimn Freezing, Labels Hiding, Splitting et
Using different features with Dista and Text;

Use of Tormulas, Caleulaions & Funetions: Cell Formatting  including
Barders & Shading: Working with Different Chirt Typas;  Printing of
Warkbook & Warksheets with various options,

MS PowerPaint: Introduction & area of use; Working with M3 PowerPoint:
Creating a Mew Presentation; Working with Presentation,

WORLD WIDE WEB (WWW) - History, Working, Web Browsers, Tis
functions, URLS, web sites, Dompin nomes, Portals, Congept of  Search
Engines, Search ensines types, searching the Web, Web Servers, TOP/AP
and others main protocols used on the Weh E-Mail: Concepte, POP snd
WEB Boased E-mal, merits; address, Basics of Sending & Receiving, E-
mail Progoools: Mattme List, Free Email services, s-mail servers and e-miadl
clients programs,

Frtroduction to BFS5: Applicatinn of SPSS software in social work and Sasial
svienee Bescarch Use of staistica] packages. Use of variots graphs aod
digprams for the presentation of datn

Pructical: TASS

Ihe candidates offering computer opplication in social sclences will be
recuired 1o complite the practical work and sssignments given (o theny These
pssipnments will be vubned intemally,

e F
-

ppro— G

—
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FPaper: I Training aad Developm

Unig-1
o Meed of Training amd Development nthe sociul welfare sector
2. Conditions for learning
b, Problems in learning
4. Ledarning characteristics

3, Bole and skills reguived for a trainer
Uimit-11

Iraining system: Concept snd compongnts
Meed foe systems approach b raining

Unkt-111

*  ldentification of frmining nesds
* Determination of training ohjegtives

Unit-1V

Dezipniw traintng sessions amd leaming sessions,

Lesson Plan, Course materials, Visuel aids Room lay cut ond féiliies
Dielivery skills,

3 Traming technigques and aids

I —

Unit=V

| Validaton and implémentation af tralning.
2. Eveluating effectiveness of tmining, ssssssment methods

Suggested Readings

= Simph PN Developing snd mamaging Humsn  Rescurces  [(Sichsndra
Publications, Bombay-1 992)

*  Sih AK: Systems approach to Training and Development (Sterding Publications
For Lidd, Mow Delhls 1#51)

¢ layal | : Monagement traming in Organtzations (Prentice: Hall of India Py
LidiMNew Delhi-1989)

+  Bamaswami M. Handbook of Training and Development (TR Publications,
Madraa-[992)

*  Dixgon, Mancy : FEvaloatiom A Teol for improving HRD Quadlity (Clhand and
Chand company, Mew delhi- 19%5)
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Socialization (Group A), Human Resource Management

Groop A} Labour Le

Paper: 1 islations

Unir- | Imtroduction
b Need and seope of Labour legislation
2. Labour sdministration at central and stue Jovels
3 Important of Labour Legislaton fn SW

Unii- I Wage Lows
L. Puyment of Wages Act, 1936
2. Minimum Wages Act, 1948
1. Paymett of Bonus Act, 1985

Unit =[1 Social Security Legislations

1, ESL Act, 1948

2 Workmen's Compenintion Ace, 1923

3. Murernity Benefit Act, 1961

. Emplovess Provident and Mise, Act, 1971
5. Payment of Cieatuity Aet, 1977

4= I

Unit- IV Legislations Regarding Working conditions
|. The Factories Act, | 548
2 The Minés Act, 1952

The Mantathen Lalwen Al 1931

Shops and Eseablishment Acis.

ad

d=

Unit- V Legistation Reganting Industrial Relations
Industria] Employment (Standing Orderss Act 1964
Tenhian Trade Union Act 19246

Indlustrial Disputes Act, 1947

Incustrial Relation Act, 196

Pl —

Sugzested Readings

* Swenn REC; Labour Peblems and Sooial Welfare (New  Acadamic Publishars,
Jalindhar-1971) Pillss MK: Labour and Todustrlsl Laws (Allnhabad Law Asgency,
Allnhabhid- [984)

*  Puat SC: Indian Laboir Problems (Allshabod Law Ageney, Allahabad-f 3861

*  Muorthy MY Principles of Labour Wellnre (Oxford aod [BH Publications e, New
Daathi- 1581 )

o Mlchrotra SN Labour Problems in Indiz (5 Chand and © ompany Lid;, New Delhi-1281)
Milik PL: fnilesiria] Law (Erstern Book Company, Lucknow-$989)

= Bhagolitval, TN and Bhagoliwal Premban: Shram Artha  Shists  Evam
AuthoikSambhavins fsabitva Bhavin, Asm-1951)

[=1
e

o "-.H_II-::— o
> S R el
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Paper: 2 (Group: A) Managing Industrial Relations

Unit 1. Industrial Relations

I Droducton o Indusirial Relations- Concept, Evolution, Principles, key
AglDrs

2 Mature and Imponance of Irdustrial Relations in Indiistrial Development of
fndin

) Dominant Aspeeti of Indugral Relstiors : Indistrial Co-operation and
Contlict Industrinl Conflict: Nature, Manifestations und Friolozy of Industein]
Confliets and [ndustzial Disputes: Strikes, Lockouis, Closure, Go-Slow and
other s

Unit 2. Mechanism for Preventing and Setiling Industrial Disputes

|. Negotiation: Meaning, Effective Negotision, Communication Style, B realiing
deadiocks, Strategy ond  Tectics' Game Nepotiators Ply, Closing
Suecessfully, Reviewing, Collective Bargaining: Concept, Process, Subject
musttor, Lagal and Peychological sspects of Callective bargainipg, its
ndvantages and limitation

Warkers Paficipation and Management- Meaning, Ohjectives; need. Various
forms and lévels, Critical evaluation of: WPM Participative Management
Schemes in [ndis

A Tilpate Approdeh (0 0dustial Belatons: ILU iy strocture and  finctions
and role in labour movement and indusinnl development,

Methods for resolving Industrial disputes: Conciliation, voluntary arbiration
and Adjudication

Beview of dispute sertlement machinery in {ndia.

[

A=

o

Unit- 3, Trade Unionism

Growth and Development of Trade Uniomism in India- Historical Retrospect,

Tmde Union- Meaning. Tyvpes; and functions of Trde Union

Rale: oF Unions in Job Securty, Wapge Determination, Workers Fducation,

Productivity and Economic Development

4 Tmule Union and its new role in environment protecton and Safesy Promotions,
Trade Unionand its imerface with masket and technology, Sochl responsibility
of Trode unfons.

3. Ulobalization and its impact an Unionism- Global Feonomy, Labour Market and

Domestic Laws. Current trends in employers sssociaion and changing rle of

unions 10 Gilohal economy, emygiloyees welfare 2nd overll industrial developrmeni

ik B —

Limit- 4 IR Functioas

|, Managing Tndustrial Discipline: Causes of Indiscipling; [Disciplinary Action and
Domestic Enquiry Procedures Dresfiing Disciplinary Astion Letters- Show cause
Miries, Charge Sheet, Principles of'Natural Justice

Cirevanens Resolution- Concept of Gricvencs, Coises’ Sources of Grievamie
Nead ol Grievance Procedurs, model prievance procedure,

3
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3

Communicetion and Counseling: Introduction ta communication, Principles and
Charsctenistics of ¢ffective Communicntion, Obstacles, Role of IR Manager in
prometing and managing healthy IR, Socinl Work lntervention in Tndustry.

sovial Aspects In Industry: Soclal responsibility of Organiztion, Evalution
Philosophy, Principles. CSR developmental projects- Goals and Implementation
Critical analysis of CSR approach, Roles of Social Workers/HR Professionzls in
helping industry discharge its Social Ohligations, Ethical aspects in CSR projects,
Soeml Auditing,

Lnit 5, Orgunieational Bebaviour

b

4,

Group Behaviour and Team work- Foundation of Group dvnamics. Group
development and Cohesiveness Group Performanee and Decision  making.
[ntergroup Relations, Teams in Crganization. Effeciive Team Performance.

Leadership- Meaning and Characteristics, Types of Leadership, Traits of

Effective Lendership, Impazt of effective leadership on Orgunisation,

Tolel Qualiy Management- Meening of Cuality- Orientation 10 Customer
Satisfaetion und Scope of TOM and TOC, tangible and intangible bencfits of
I'on, TOM Leadership Lssues, Total Employes Involement, 55 Concept

Job Satistaction, Motivation and Morale

Suggested Readings:

Arnold and Feldman: Creanizational Behoviour (Me Graw Hill Co,, Mew Delhi-1987)
Hhtia SK: Personnel Maragement and Industrial relations (Deep and Deep Publications,
New Delhi-1980)

Byal Ishwar: Maoagement Training in Organiations {Prentive Hall of India Py Lid,,
1984}

Drpvedi Bt Manggemest of Homan Resource (Oxford sed [BH Publishing Co. New
Dethi- 1082}

Flippe EB: Principles of Personne! Managemens (MO Geaw Hill Book Company, New
York 1966)

Lal Das K> Personnel Monagement, Industial relations sod Labour welfare (YE
Puslishers, Apgra 19%])

Mamaria CB: Bhoratiyn Shram Samasyaen ¢Sabityn Bhavin, Agra-1976)

Prekur.50 and Decdhar Industrial Refetions(Himalayan Publishing House, Bombay-
1981}

Singh P Developing ond Minsging Homen Resource (Sachandrn Pablications,
Homtry =1 L)

Subramanmm KN Laboor Manapement Relatons in India [ Asia Publishing Housa,
Bomhay- | 967

Verma Pramod and Mukerjee, Sorve: Trade Unions in Indis (Oxford and |1BH Puhlishing
Hotise Neaw [Delhi-

1982

Trpethi PC & Reddy PN: Principles of Management {Tun MeGraw Hill Publishing
Company Limied, Now
Dih-1085

.--"___-- _"_ .'.--'J =
= T P
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Group B): Medical and Psvehiatric Social Work

Specialiration

Pa : Rehabilitation and Social Werk Intervention

Umit 1 - Hospital Social Work

Stope of Practice of Hospital Socal Work

Duties dnd Resporsibilitics of Hospitnl Social Warker
Funetion of Haospital Social Worke

Skills of Hospiral Social Worker

Role o Hospital Soci] Worker

e e —

Unit 1T - Psyveho Secial Rehabilitation
1. Payeho Social Rehabilitation : Meoning, History
2. Beope and Ohjectives of Paveho Soeial Rehabililation
1. Areas of Psyeho Social Rehabilitation
4. Principles of Psycho Socia! Rehabilitation
5. Roke of Social Wodser at Rehahilitation Facilities

Unit [11 - Rehabilitation and De-addiction Programmes
1. Twelve Step Program
2 Alcohol! Drug Anonymous Group
3. Health Suppon Group: Formation, Benefits and Risk
1. The Mecsvei r beludel . Meleaninge, Charagieristics ana ]"I'i.l.h_:]l.ll.':-.‘s

Unit IV - Psyechotherapies - |
I, Clignt Centered Thernpy
2. Psychoanslytical Pevehotherapy
¥ Helmviour Therapy
4. Occupational Therapy

Unit ¥ - Psychotherapies - 11
. Family Therspy
1. Chemothespy,
1. Electro Convulsive Therapy
4. Psychodrmae, Crises Card, Weightage Grid ete,

Reguire Reading:

*  French, L.M. ¢ Favehiatric Socinl Wotk{ The Commaon Wealih Fund, Mew York [ 340

* Povmk, 5 H.: Medical Scoial Weork (Dethi Sehool of Social Work)

*  Vermu, K. Psychiatric Scoinl Work in India (Sage Publisher, Mew Dalhi, |99 )

= - Camon, RAC.Butcher I afid Mineks, 8, | Abnormal Paychalogy and Madern | ifaflongman,
Mew York, |58

s Clalowt, LA, Hales, B.E. . Testhook of Paychintne The American Psychintry Press {laypee
Brother , Dethi [994)

= Bdnerjee, G, R, Socel Servics Drepuriment - D organization and Funtions (TISS, Bombmy )

s World henlth Crganizntion  [C0-10 (A ITAS, Mew DelhiFoim

»  GellerM. Gath, D. & Oxford Text book af Psychistry, Osford University Press
1L awiclom, | Ui == 7
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islation, Policies snd Prosrams

Unit I - Health Pulicy nnd Programme
L United Nation's Sustainnble Developmen: Goals
2, The Transplantation of Himan Urpan and Tisswes Act 1994 and
Avmendment Act 2011
3. The Transplantation of Humen Crgan (Amendment) Act 2011
4 NOTTO und NOTTR: Introdection, Fusctions

Uit 1 - Health Legislaiion - |
|, The Medical Termination of Pregnaney Aot 1971
2. MTF Rules and Regulation 2005
3. The Pre Conception and the Fre Mol Disgnostic technigues Act 19494
4. The Protection of Human Right Act 1993

Unit T - Health Legislation - 11
I, The Bio Medical Wasted manmrement and handlin g Rule 14998
2, The Rights of Person with Disability Act, 2016
3. Rehabilitation Couneil of India Aot - 1902
4. Mational Trust Act -1990

Unit IV - Pandemics and Health progrimmes

L. World Histery of Pandemics
3, BARE CoV2: Outlycak

3. Mational Emergency Preparedness Plan - Disaster Manupement
4. Nabonal Health Policy in Tndia - 2017
3. Heaith Care Schemes, Progmm and Projects in India

Unit ¥ — Memtal Helth Legistation and Administration
. The Mental Healthcare Act - 2017
£ Community Psychiatry : Histary, Principle, Feature and Programs in
Community Ments] Health
3. Bchool Health Progran: Need & Crpanization of Health Progmms {n School
4 MPSW Department in Hospitals: Need, Steucture and Administrotion,

Require Raading:

= French, LA 2 Pavehiatric Sicial Week{ The Common Wealth Fuend, Mew Yack 19403
Fatkik, 5 1. 7 Medical Social Work (Delli Sehool af Secial Wark]

v Verma, B Psydiaioe Seclal Work n Indin (Sage Publisher, Mew Delhi 165

& Cirvon, FLC Badeher, L8 and Minckn, S Aboormal Paychology und Modem L lomirmuar, Maw
ok, | 95,

*  Talioal. LA Hales, RE © Tanthossk of Py chilatry, The American Psychiatry fress, {Jaypes Brathes |
Tiefhi 1984,

*  Bamirjee, (. Rl : Social Service Deparment - It arganization and Furilions (TISS, Bom by
* World henlth Dvgaeeation < 5010 (ATTES, New Defi2002)
*  Gelder.M, Gath, [ © Ofard Text hook of Psvchiatey, Olord Ulniversiry Press {London, 19946;
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Specialization (Group C): Urban and Rural Community Development

Paper: 1 (Group C) Development Management Part-11

Unit=1 Maunpower planning

1. Becruitmen

2, Belection

3. Placement and indiction

I Performonee appraisl ond provssial approi)|

Unit-11 Training and development

|, Training and Development
2. Career development ard career plinning
3, Compensation-and revard
4. Organizational development technigues

Unit-111 Communication theories and practices

L. Comporents of o numuplcation
2. Fectors affecting communication of messages
3. Communication peactices adopred for extension activities

E'nit-1V Project planning and logical framework analvsis

L. Cieal setting, formulation of objectives, identification of stratepiss and activities
4. Manitoring md evaluation of programs

Unit-V SWOT analysis for development organizations

I, Strategy developmeant and stratezy implementat ion
2. Organizational effectiveness through capacity building

Soggested Readings:

»  Drecker P Minaging the Non Profit Organizations (Harper Colling, New delhi-19%1)

* DBrody Halpht Effectively Managing Human Services Orpunisations {Sige Publication, New
del=240001 )
Flipo EB: Priuciples of Peraonnel Menagoment (Mo Graw Hill Book Ce Mew Yark-1995)
Luthans Fred: Crgnnizition Behavier (Mo Graw Hill Sew Dalli- 1004
Parsek Lidai: Motivating For Orrganizaticinal Broles { Ravar Publications. lalpur-1991]

*  Rolkin * Stephen: Crganizitiona| Behavior (Prentice Hall of india. New Drelhi-208)

= Frowch, Wendell Crganizetional Development {Prentice Hall of India, New Delhi-2000)

= Raw, TV: Readings in Hupman Rescurse Development {Oxford and 18H, Now Dethi-1991)

#  SmphoAnup aml Raian K Gupia! Designing and Mevelnping Orannistdans for Tomorrosw
{ Sage Publicrbons, Mew Delhi=20401)

¢ RamnamyanS and Rao, TV Ovganisational Development: Sage Publications, Naw [elhi-
1948
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Papér: 2 (Group: C) Urban Community Development and Municipal
Administration

Unit-1 Urban Community
L. Defition, Meaning and Charsotesisties ofurbun o ENEUniLyY
2. Nature of Urban Growth in [ndia
3. Urbun shums ~ Growth, Cuuses and effeet on urban fif

Unit-2 Factors leading to change and their impact on urban communiy
I Urbanization, [ndustrizlization. and Migration.
2 Il Ol Liberallzstion, Privatieation & Globalizatian

3. Problems of urban community - Housing, Health, Pollution, Waste disposal &

senitation, Recreation, Education, Prostitution and Child |shour

Unit-I Urban Community Dévelopment

|, MNead. origm and approaches

L. Utban development policies and programs ¢f Govarnment af Indin

3. Raole of District Urban Development Agencies

4. Rele of Development Authorities and otber bodies (Town and country Planning,

Housing Boards, Slum clearance Boards) in Urban Development.
Unit-1V Munielpal Administration
L. Hstory of Lbun Local S2lf Government in India
2. Types of Urban Local Seif Government in Tndia — Municipal Corpuration, Municipal
Counecil MWagar Palika

F. Systemoof elsction to T lckan 5 aea | Salf Choremnmsn
4. Wird Committees and citizen participation
3. Functions and Types of Lirban Lozal Bodies

Unit-V 74" Amendment of Constitution and fts implications
1. 74" Constitwional Amendment; Review of content and implemerastion
2, Contemporary issges snd Potentinks of Local Self Government
3. Uthan Developmant Programs and Bole of Loea] Self Govermment
4. Problems of Municipal Administeation in India

Suggested Readingy
¢ Clinard Masshal B: S umis and Commumiy Development {The Fres Press, New York
1557
» Siddigu HY 1 Workting with Cormmunities{Hira Publictiong, New Delki -1977)
* Gungrade KI: Working With Communities &t Grass roots Level ( Raclhn
Pubfications-Mew Dethi 20411
»  Ciren Gray Pool and Anna Huines: Asee Building snd Community Development
{Sage Publications, New Delhi-200] )
* Asha Ramagenda Patil: Community Organization and Development {FHI Loarning
Privite Limited, New Dthi 110001, India 20133
surendra Singh (Chiel Editor): Eseyelopodia of Soclsl work |h Tndiar Mew Rovyal
ook Compeny, Lucknow, 2013
*  Thodipara Jacob: Urban Communily Development(Rawat Pablicwtions. Jaipur 2007)
* Sahah Ghanshyam: Socal Movements and the State (Sage Publications: New Delhi-
2041
Pirle. Marina: Metropolzan Ciiy Governmast in India (Sage Publications, New

[yelhi-200H)
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Specialization (Group D):  Social Welfare Administration

| Welfare in Tndia.

| Legishative measures for the development of backwird classes Untouchaltity,
ahirlition of bonded Labour svstem, and minimum wages for the agricallurs
Labour

2. Problerss & of small and mariginal farmers and landless apriculture feborers,
Developnieital programmes oe the small and margimal thrmers

Unie-11
1. Problems ol women ard children in India
2. Palicies, programmes ind services for the welfare of women and children in Tndia
1. Family welfire progronmes and sorviees,
Lnjt-111
1, Child rights (TLO Canvention nnd SAARC Summit]
2. Secial defence measures in Indin, programmes and services
3. Correctional sdministwaion in India: problems and prospects

Unit-1V
. Problems of the disabled groups and aged in Tndia
2, Policies and legal measures fior the dissbled groups and aged.
3. Weltare programmes and services for the disabled group and aged in India.
Ll =%
L. Institutional and pop-institutionsl services for the disabled groups and sged:
prablems and prospects
2. Concept of rehabiltation and effectivencss of the present services in
rehabilitstion
3, Concept of miepration :nd its implications,

Paper:2 (Group A dministreation of Social Welfare (Part-11)
Unit 1
L. Project formubation an implementstion
4. Budgeting and accounting in social welfire ngencies: Resalree mobilization
Linit-11
1, Organization meaning and mportmes
2, Magure of preamizational behavior
1. Organizationsl strecture in socia] welfzre agency
Unfi-111
| Personnel palicies and sdmintsiration: récruitment, selection, training, promotion
cte Supervizsion and stadf development
2 ﬂrl‘-l::rl woirk uirategds in soc sl waltare agenoied.
Upit=-1%
I Concept and impartance of mansgement; Maspower planning
2. Office management procedures
Unie-V
Lo Reporting aod public relnions
2. Coordimation; menning and  impartance; Monitoring and evihmtion in sacial
wellne Hgencics
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Specialization (Group E): Women and Child Welfare
Croup Ep:Waomen's Welfnre and Development Pari-11

I Atrceitiss St women dowry denths, wife battering, murder, fomale foticids
end infanticide and sati Theory of viclence apuingt wWomen: Theoretical
propositions and approgch.  Peycho-pethological theory,  socio-psychological
ihenries, and soci-cultur) theories.

2, Uender diseriminations; cavses and remedies

Iladé11

I Mature of family orpaimation: changing role and status of partfers and factors
affgcting functivons of fmily; Approaches to the study of family

2. Family lite cyele and development tasks

Unit-111
1. Family life eduoation: Marital digtmrmony and counseing
2. Changing pullerns of marrizge and iis conscquences
Unit-1%
I Pabces relaing 1o women's welfirs and development
2. Programmes relating 10 women's wellare and deducation, health,  nuiniion,
htsing, employmant eie) Coanstitrtional provisions and legislative medsames fop
wormen welfare,
Unit-¥

I, Iotervention of nalional and interpatianal Ve nLarY igeneTes in oreas of women's
welfiire

1 Bl warde intervention foer wosman's  waliaee Brategics sid  appuumdios,
Womnen's movement fon welfire and ¢ripowerment,

nt (Part-11

1. Intermnticnnd laboue OPEAN AN COmVention cOMSerming matmum ape for admssion to
EIfI‘I‘}HI}'IHI:n{

2. Adopiion: legislative meadures and services

3. Prevestion of child marrisge: [ egislanve and other measures

Unit-11

1o Maternal and: child health sorvice: care Bor dhe wnda Mvis,  moloutrition snd
immunizaiion

2. School heath services: Aspects of sefiool exlik seevices
3. Evalution of ghild welfare progsime in prie and post ijtdc[.‘-ﬁud;:m;v

LUlpit-111
I Rele of contrad Social Welfhre Bonrd Indian Coungil af Child Weelfare pnid Govirmmens
in the davejopmént of welfire service,

<. Bok of natiomal end [nlemational Crgandzations in promcting child welfies semvives
Lhild welfare services: Instittionnl ned non-insteutéonal

[tV
1, Fivesyear pluns and developmenal services tor children
2, Integrated approach el developinanl: nied i phi ||wr_||;|.'1}-‘_
3. Integrated child development scheme: Fhilosophy, hims aod adminisuaton

4. BCDS: Programmes in Urhan srd Basie Servces
Lnit-Y
I IEDEProgramme components:: Child Developrett Prosremme in Urbas Basie Seryices

Child Chndibsnes Services m iy B

#g;?f&}"_"ﬁﬂ'_ - 1-_} [ £ R
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(3) UG - WA Je-2

PHARMACEUTICS

Introduction to different dosage forms, their classification with examples-their relative applications. Familiarization with new drug
delivery systems. Introduction to Pharmacopoeias with special reference to the Indian Pharmacopoeia. Size reduction, Size
separation, Metrology-system of weights and measures. Calculations including conversion from one to another system. Percentage
calculations and adjustment of products. Use of alligation method in calculations. Isotonic solutions. Mixing and homogenization.
Packaging of pharmaceuticals Extraction and galenicals, Clarification and filtration, Heat processes, Introduction to drying processes,
Distillation, Sterilization-concept of sterilization and its differences from disinfection-thermal resistance of microorganisms. Detailed
study different sterilization processes. Study of immunological products like sera, vaccines, toxoids and their preparations.,
Processing of tablets, Processing of capsules.

PHARMACEUTICAL CHEMISTRY

Acids, bases and buffers, Gastrointestinal agents, Acidifying agents, Antacids, Protectives and adsorbents, Saline cathartics.
Antioxidants, Topical agents - (i) Protectives (ii) Antimicrobials and astringents (iii) Sulphur and its compounds (iv) Astringents-alum
and zinc sulphate. Dental product, Inhalants, Respiratory stimulants, Expectorants and emetics, Antidotes. Major intra and
extracellular electrolytes, Inorganic official compounds of iron, iodine and calcium; ferrous sulfate and calcium gluconate. Radio
pharmaceuticals and contrast media radioactivity, Identification tests for cations and anions as per Indian Pharmacopoeia. Quality
control of drugs and pharmaceuticals.

PHARMACOGNOSY

Definition, history and scope of pharmacognosy including indigenous system of medicine. Various systems of classification of drugs
of natural origin. Adulteration and drug evaluation; significance of pharmacopoeial standards. therapeutic effects and pharmaceutical
applications of alkaloids, terpenoids, glycosides, volatile oils, tannins and resins. Occurrence, distribution, organoleptic evaluation,
chemical constituents including tests wherever applicable and therapeutic efficacy of (a) Laxatives (b) Cardiotonics (c) Carminatives
& G.1.regulators catechu. hyoscyamus, belladonna, aconite, ashwagandha, ephedra, opium, cannabis, nux vomica. rauwolfia.
vasaka, tolu balsam, tulsi. guggal, colchicum, vinca. chaulmoogra oil. pterocarpus, gymnema sylvestro. gokhru, punarnava.
ipecacuanha. benzoin, myrrh,

neem, curcuma. cinchona. ergot. shark liver oil and amla. papaya, diastase, yeast. Collection and preparation of crude drugs from the
market as exemplified by ergot, opium, rauwolfia, digitalis, senna. Study of source, preparation and identification of fibres used in
sutures and surgical dressings-cotton, silk, wool and regenerated fibres.

BIOCHEMISTRY AND CLINICAL PATHOLOGY

Introduction to biochemistry. Brief chemistry and role of carbohydrates, proteins, lipids, their classification and related diseases. Role
of minerals and water in life processes. Brief chemistry and role of vitamins and coenzymes. brief concept of enzymatic, Introduction
to pathology of blood and urine.

HUMAN ANATOMY AND PHYSIOLOGY

Definition of various terms used in anatomy, physiology, Structure of cell, unction of its components with special reference to
mitochondria and microsomes. Elementary tissues of the body, Composition of blood, blood group and coagulation of blood, Name
and functions of lymph glands. Anatomy and physiology of different body systems in Brief.

HEALTH EDUCATION & COMMUNITY PHARMACY

Concept of health-definition, indicators of health, concept of disease, prevention of diseases. Environment and health. First aid-
emergency treatment in shock, snake bite, burns, poisoning, heart disease, fractures and resuscitation methods. Elements of minor
surgery and dressings. Fundamental principles of microbiology, organisms of common diseases. Non-communicable diseases-
causative agents, prevention, care and control. Cancer, diabetes, blindness, cardiovascular diseases. Communicable disease-
causative agents, modes of transmission and prevention. (a) Respiratory infections-chicken pox, measles, influenza, diptheria,
whooping cough and tuberculosis. (b) Intestinal infections-poliomyelitis, hepatitis, cholera, typhoid, food poisoning, hookworm
infection. (c) Arthropod borne infections-plague, malaria, filariasis. (d) Surface infections-rabies, trachoma, tetanus, leprosy. (e)
Sexually transmitted diseases-syphilis, gonorrhoea, AIDS. Nutrition and health, vitamins and minerals. Demography and family
planning, natural family planning methods, chemical methods, mechanical methods, hormonal, contraceptives, population problem of
India. Epidemiology - | mmunity and immunisation, immunological products and their dose schedule. Principles of disease control and
prevention, hospital acquired infection, prevention and control.

DISPENSING PHARMACY

Prescriptions: Reading and understanding of prescription; Incompatibilities in prescriptions, Posology: Dose and dosage of drugs,
Dispensed Medications: (i) Powders (ii) Liquid oral dosage (b) Biphasic liquid dosage forms: * Suspensions * Emulsions (iii) Dental
and cosmetic preparations: (iv) Semi-solid dosage forms: (a) Ointments (iv) emulsification. (v) Sterile dosage forms: (a) Parenteral
dosage forms (b) Sterility testing, (c) Ophthalmic products- study of essential characteristics of different ophthalmic preparations.

PHARMACEUTICAL CHEMISTRY I

jchemistry of pharmaceutical organic compounds covering their nomenclature, chemical structure, uses and the important physical
and chemical properties. The stability and storage conditions and the different types of pharmaceutical formulations of the drugs.
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Pharmacology and Toxicologv

Introduction to pharmacology, scope of pharmacology. Routes of administration of drugs, their advantages and disadvantages.
Various processes of absorption of drugs and the factors affecting them. Metabolism, distribution and excretion of drugs. General
mechanism of drugs action and the factors which modify drugs action. Pharmacological classification of drugs. (i) Drugs acting on the
central nervous system: (a) General anaesthetics, intravenous anesthetics. (b) Analgesic, antipyritic, sedatives and hypnotics, anti-
convulsants, (ii) Local anaesthetics. (iii) Drugs acting on autonomic nervous system. (iv) Drugs acting one eye, (v) Drugs acting on
respiratory system (vi) Antacids, (vii) Cardiovascular drugs, (viii) Drugs acting on the blood and blood forming organs. (ix) Drugs
affecting renal function (x) Hormones and hormone antagonists (xi) Drugs acting on digestive system

Pharmaceutical Jurisprudence
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(4) 9% - AT BT

Anatomy and Physiology

Human Anatomy with special reference to special senses. Organs of special senses. Pany Orbit and ocular adnexa (lids & lacrimal
system). Ocular muscles & cranial nerves. Gross anatomy of coats of eye ball (Cornea, Sclera Uvea, retina, lens & Vitreous).

Physiology of the Eye Ball:

Physiology of vision including colour vision. Ocular movements & Binocular Vision. Accommodation & convergence. Formation &
circulation of aqueous & lacrimal fluids.

Physics & Optics:

Law of refraction & reflection spherical & cylindrical surfaces. Optical aberrations of ophthalmic glasses.Prisms (a) Nomenclature (b)
Uses.

Microbiology:

Introduction to the various organisms responsible for ocular diseases (Bacteria,virus & fungi). Technique of conjunctival smears,
cultures, scropings & staining (Gram's & KOH). Infections & its prevention-routes, cross infection antisepsis & asepsis.

Clinical Pathology:

Examination of urine - Gross albumin & sugar. Preparation & staining of blood slides for DLC and malarial parasite.

Pharmacy:

various methods of Administration of drugs in ophthalmic diseases. Preparation and dispensing of various ophthalmic drugs including

fluorescence, Mercurochrome, sodium sulphacetamide, homatropine, atropine pilocarpine & antibiotic drops. various side reaction of
common ophthalmic drugs & drug abses. Anaesthetics & Antibiotics and acetazolamide. Miotics & Mydriatics.

Vision Testing:
various components of vision, principles of testing for visual acuity.

Geometrical & Physiological Optics:

Optics of human eye and refractive errors. Myopia, hypermatropia & its correction. Aphakia its correction. Astigmatism, Prebyopia &
its correction. Ophthalmic Lenses. Contact Lenser-uses and abuses. Checking of spectacles. Protective glasses & L.V.A.

Retinosopy & Subjective Testing:
Visual Fields:

Common Eye Diseases:

Types of conjunctivitis including trachoma. Corneal ulcers & opacities. Iritis & cataract. Lids & lacrimal sac. And eye emergencies.
Chemical & radiotional injuries including prevention, first aid & treatment. Mechanical injuries, prevention first & treatment.

Glaucoma:

Squint:

Systemic Disorders:

Diabetes & hypertension.

Nursing care of Ophthalmic Patients:

Ophthalmic Instruments:

Ocular Surgery, Fundamentals of Asepsis Technique:

Ophthalmic Dianosis Equipment (Maintenance):

Minor Surgical Procedures:

Emergency Resuscitation: General & Ophthalmic.
Medical Records: Diseases index, alphabetic index, and numerical index major & minor surgical records.

Health Education:
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National Plan for Control of Blindness. Screening of School children for eye problems. Survey methodology. Rehabilitation of blind &
vocational training for blind. Role of Ophthalmic Assistants in eye camps.

Training at Mobile Ophthalmic Unit, Organization of Eye camps. Publicity technique. Arrangements of OPD at camps. Arrangements
of refradition of camps. Arrangements operation theatre at camps. Arrangements of wards at camps. Arrangements of sanitation and
illumination at camp. Arrangements of catering at camps. Arrangements of exhibition at camp. Public relation with voluntary
organization. Interaction with volunteer. Health education - General & Ophthalmic. Survey in Schools & SUb-health Centres.

Pre-operative preparation of patient in camp. Anaesthesia & Akinesia. Dispensing & Preparation of drops. Eye dressing & bandaging
including preparation of dressing trolley. Role of Ophthalmic Assistant in O.T. Sterilization, carbolization & Fumigation. Follow up
instructions to patients & follow up visit. Eye Health education.

Ocular Emergencies:

Injuries of the eye including F.B.'s. Acute glaucoma. Causes of sudden blindness.
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(5) 9g - O.T. TECHNICIAN

1. Introduction to surgery and basic surgical procedures
2. Sterilization of equipment and O.T. (Aphasia, Antisepsis & Fumigation.) & O.T. hygiene.
3. Surgical infection in O.T. & prevention anti Microbial therapy.
4. Fluids & electrolytes & intra venous fluids & setting up of IV line & Eletransfuisa.
5. Shifting of O.T. patients (Pre & Post op.) Sp. trauma patients.
6. Various surgical instrument.
7. Maintenance & care of general & special surgical instruments & equipments.
8. Pre-Op requirements (case papers, Pt. identification, consent, pre-op instruments).
9. Positioning of patient for special surgical procedures.
10. Control of Hemorrhage & resusaration.
11. O.T. illumination.
12. Preparation of surgical field.
13. Assisting at operation & setting up of instrument trolley
(@)  Gen. surgery.
(b)  Uri. Surgery.
(c)  Gastrointestinal surgery.
(d)  Neurosurgery.
(e) Cardiovascular surgery.
(f) Orthopedic surgery.
(g) E.N.T surgery.
(h)  Gynaelogical & Obstetric surgery.
14. Surgical sutures.
15. Collection of specimens
16. Dressing material & their application.
17. Waste disposal.
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