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GOVERNMENT INSTITUTE OF MEDICAL SCIENCES

Greater Noida, Gautam Buddha Nagar-201310, Tel-0120-2341738, 998664081 1
Website: www.gims.ac.in, Email- gimsrec.helpdesk@gmail.com
(An Autonomous Institute under Govt. of U.P)

Advt. No. — GIMS/2026/Manpower/NT- 03/10 Date:- 09 .08 .2026

SELECTION ON NON-TEACHING POSTS (STAFF NURSE) THROUGH
COMPUTER BASED TEST (CBT) EXAMINATION- 2026
Direct Recruitment

The Government Institute of Medical Sciences Greater Noida is an autonomous
Institute under the Uttar Pradesh State Government, established on the lines of S.G.P.G.I.
Lucknow, and invites applications for direct recruitment to the Non-Teaching Posts for (Staff
Nurse). Online applications are invited from citizens of India for the post of Staff Nurse
advertised vide Advertisement No. GIMS/2026/Manpower/NT-03/10 of GIMS dated
09.08.2026 under the Computer Based Test (CBT) Examination- 2026. The category-wise
details are given in Table-01.

The online application form window is open from 10.08.2026 on the Institute's website
www.gims.ac.in and the last date of the application will be 07.09.2026. Candidate can also
amend their application form before final submission except his/her registered mobile no., e-
mail id, Adhar no. and category. Candidates are advised to visit website www.gims.ac.in for
periodic updates.

Special Note: The last date for application and fee submission relative to the above
advertisement will be available on the Institute's website as per the examination schedule.
Applications/fees will not be accepted after the provided date. The applicant will not be able
to take a printout of his application until the fee is deposited by him.

Only the Online Application System is applicable for applying under the above mentioned
advertisement. Applications sent through any other medium will not be accepted.

Candidates should read the said advertisement carefully and understand well that they
possess the desired qualification/qualifications for the advertised posts and come within the
prescribed age limit for the post. Only after that, start the process of filling the application
form.

Process of filling the application form-The process of filling the application form is divided
into the following five parts:

i.  Candidate Registration
ii.  Filling up of details of the form
ii.  Uploading photo, signatures and other documents
iv.  Payment of Fees and Application Form Submission
v.  Printout of Application form
Note: The candidate can complete all the above mentioned procedures at once for
filling the application form
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1. Category-wise details of vacant posts are as follows:

Table-1
a. Vertical Reservation
Sr. Name of the Number of Post
No. Post UR OBC SC ST EWS Total
Staff Nurse 40 27 21 10 100
?h?r GfCTST STRET, SR Uo¥ TR gRT FAeiRa ﬁW‘g’w L 31T |

b. Horizontal Reservation:

S.No. | Cadre/Post Category of  Horizontal | Percentage | Number
Name Reservation of Posts
Women 20% 20
Ex-Servicemen 5% 05
! staff Nurse Divyang (OL- One Leg) 4% 04
Dependent of Freedom 2% 02
Fighter (DFF)

Horizontal Reservation:

o

The Uttar Pradesh Public Services (Reservation for Physically Handicapped,
Dependents of Freedom Fighters, and Ex-Servicemen) Act, 1993 dated
30.12.1993, (Amendment) Act 2018 dated 01.09.2018, and Amendment Act
2021  Notification No. 450(2)/LXXIX-1-21-ka-12-21  Lucknow dated
10.03.2021, along with Government Order No. 15/5/1986-ka-2/92 dated
28.04.1992 Personnel Section-2, will be applicable to the reservation of other
categories (i.e., horizontal) and will apply only to the identified posts.

Reservation for Ex-Servicemen and Dependents of Freedom Fighters:
Reservation for Dependents of Freedom Fighters (DFF) and Ex-Servicemen
will be permissible as per the provisions of the Uttar Pradesh Public Services
(Reservation for Physically Handicapped, Dependents of Freedom Fighters,
and Ex-Servicemen) Act, 1993 (as amended) and the latest relevant
rules/government orders.

2. Educational and Experience Qualifications: For recruitment to all the vacant posts
mentioned in the above Table-1, it is essential for the candidate to possess the
mandatory qualifications (educational and others) and preferential qualifications by the
last date of application.

Educational Qualification:

(i) B.Sc Nursing (4 years course) from an Indian Nursing Council / State Medical Faculty
recognized Institute or University or B.Sc. Nursing (Post Basic) (2 Years Course) from an
Indian Nursing Council recognized institute/university.

(i) Registered as Nurse & Midwife in State/Indian Nursing Council

OR

(i) Diploma in General Nursing Midwifery (G.N.M) from an Indian Nursing Council
recognized Institute/ Board or Council
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(i) Registered as Nurse & Midwife in State/ Indian Nursing Council.
(iii) Two Years experience in a minimum 50 bedded hospital after acquiring the
educational qualification mentioned above.

3. Relaxation in Age Limit:

o

The decisive date of age calculation for recruitment to al the posts mentioned
in the above table is 1% July. Candidate has to have attained the age of 21
years and should not be more than 40 years age.

For SC, ST, and OBC candidates of Uttar Pradesh, a maximum relaxation up
to a period of 05 years will be permissible as per the relevant government
orders of the U.P. Government.

In the case of permanent employees of the U.P. Government who have
rendered at least 03 years of regular and continuous service in the relevant
field, a relaxation of up to a maximum of 05 years can be given as per GOs of
Govt. of UP, Karmik Anubhag. 4 Ref No- 2-E.M./2001-Ka-42013 dated
27.08.2013.

Persons dismissed by the Union Government or any State Government will
not be eligible for appointment to any post in the service.

As per Government Order No. 18/1/2008(ll)/ka-2 dated 03 February 2008, a
relaxation of 15 years in the maximum age limit will be permissible to persons
with disabilities.

For ex-servicemen, a relaxation of 03 years in the maximum age limit will be
permissible with the condition that after deducting their total service period
from their actual age, the resulting remaining age should not be more than 03
years over the prescribed age. It is mandatory to be discharged from the
Army by the last date of application. However, he should have rendered
satisfactory approved military service in any wing of army, navy or air forces
and he should be otherwise eligible for the post.

4. Certificates: Candidates seeking the benefit of reservation/age relaxation must obtain
the caste certificate/reservation related certificate issued by the competent authority in
the prescribed format in Appendix-1 to 5 of this detailed advertisement and should be
available on the relevant website for online verification, issued by the last date of
application.

For SC/ST/OBC/EWS candidates, the caste certificate should be issued by the
competent authority in the format prescribed by the U.P. Government. EWS
candidates must have a certificate issued by the competent authority. If any
candidate fails to present a valid EWS certificate, he/she will be considered a
General (UR) category candidate. Only permanent residents (Domicile) of Uttar
Pradesh will be eligible to apply for reserved posts (both horizontal and vertical
reservation).

5. Reservation:

o The OBC & EWS certificate must have been issued on or after 1% April 2026 and
must be valid on the last date of submission of the online application.
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o

o

Reservation for candidates belonging to Scheduled Castes, Scheduled Tribes,
and Other Backward Classes of citizens shall be permissible in accordance with
the Act-1994 (as amended), the Uttar Pradesh Public Services (Reservation for
Economically Weaker Sections) Act-2020, and the Uttar Pradesh Public
Services (Reservation for Physically Handicapped, Dependents of Freedom
Fighters, and Ex-Servicemen) Act, 1993 (as amended). The benefit of
reservation will be permissible only to the residents (Domicile) of Uttar
Pradesh.

Reservation for Economically Weaker Section (EWS):

Under the present advertisement, such Economically Weaker Section
(EWS) candidates who are not covered under the existing reservation
system for Scheduled Castes, Scheduled Tribes, and Other Backward
Classes, and are original residents of the State of Uttar Pradesh, and fall
under the arrangement and prescribed standards defined in the Office
Memorandum No. 1/2019/4/1/2002/ka-2/19 T.C.-Il dated 18 February 2019
of the Personnel Section-2, Government of Uttar Pradesh, and fulfill the
prescribed conditions, will be allowed 10 percent reservation on the
advertised posts..

Economically Weaker Section (EWS) candidates who claim 10 percent
reservation must compulsorily present the income and asset certificate of
the family issued/certified by an officer not below the rank of Tehsildar of
the concerned area, in accordance with the arrangement prescribed in the
Office Memorandum dated 18 February 2019. This certificate must have
been issued by the last date of application.

6. Application Fee:

The amount of non-refundable fee to be paid for applying against each post is as

follows:
S.No. | Category Fee (Rs.) GST@18% | Total (Rs.)
1 Unreserved (UR) 1100/- 198/- 1298/-
2 OBC/ EWS 1100/- 198/- 1298/-
3 |SC/ST 800/- 144/- 944/-
4 Divyang (All Categories in UP) Exempted

Candidates belonging to other categories (horizontal reservation) will have to pay the
fee according to their basic category.

7. Recruitment Process:

o

For conducting the competitive examination at Staff Nurse, an examination
body will be determined as per the orders of the Chairman. To appear in the
said competitive examination, applications will be invited by the designated
examination body (Examining Body) in the format published in the
advertisement issued by it.

No candidate will be allowed to enter the examination unless they possess an

admit card issued by the designated examination body (Examining Body).
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11.

12.

13.

14.

o For the selection of candidates, the examination conducted by the designated
examination body (Examining Body) will be of an objective type, containing
questions related to nursing. Out of these questions, 80% will be based on
theoretical knowledge and 20% on practical knowledge.

o As per Rule 6, the designated examination body (Examining Body), keeping
in view the need to ensure proper representation of Scheduled Castes,
Scheduled Tribes, and other categories, will prepare a list of candidates in
order of merit based on the marks obtained by them and will recommend as
many candidates as deemed appropriate for appointment. In case two or
more candidates obtain equal marks, the older candidate will be placed
higher in the list. The designated examination body (Examining Body) will
forward the list to the appointing authority.

o The final process of selection will be based on-

i. Meritin CBT
ii. Biometric & Document verification from concerned authorities.
iii. Medical Examination

Negative Marking: There is a provision for negative marking in the CBT for every
wrong answer. For each wrong answer, 1/4 (one-fourth) of the total marks prescribed
for that question will be deducted. If a question is not solved or left unanswered by the
candidate, there will be no negative marking for it. Candidates are advised to answer
questions only when they are fully confident.

Settlement of tie in case of equal marks:

o Date of birth of candidates with equal marks (the older candidate will be given
higher priority).

Syllabus: Detailed syllabus for all advertised posts is available in Appendix-6 below.

Mark for Review: During the CBT, the "Mark for Review" option will be available to
revisit a question. Candidates can review any question only within the prescribed time
of that active section. Review will not be possible after the section is submitted.

o Unanswered and Marked for Review: If a candidate has marked a question for
review without answering it, that question will not be evaluated when the section
time expires and will be considered unanswered.

o Answered and Marked for Review: If a candidate has answered a question
and also marked it for review, it will be considered the candidate's final answer
and evaluated when the section time expires. Marks will be given for correct
answers and negative marking will apply for wrong answers.

The examination schedule, city of examination (Appendix-7), and other recruitment
information will be uploaded separately on the Institute's website www.gims.ac.in.

General Instructions:

1. Candidates must fulfill all necessary eligibility criteria, educational qualifications,
experience, age limit, etc as per appended guidelines.
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10.

11.

12.

13.

14.

15.

16.

17.

Online registration and fee submission process will be published on the website.
Candidates are advised to check www.gims.ac.in periodically for the detailed
schedule; no correspondence will be made by the Institute.

All reserved category candidates of U.P. must mention their category in the
application.

Only the date of birth recorded in the High School or equivalent certificate will be
valid.

Ex-servicemen and dependent of freedom fighter must submit their claim on the
prescribed format issued by the competent authority.

Male candidates who are married and have more than one living wife, or female
candidates who have married a man who already has a living wife, will not be
considered eligible unless exempted by the Governor.

The Institute's decision regarding the eligibility/ineligibility of the candidate will be
final.

Selected women, dependents of U.P. freedom fighters, and ex-servicemen will be
placed, as per existing rules, in the categories to which they belong.

Benefit of reservation will not be permissible to SC, ST, OBC, DFF, Women, and
Ex-servicemen who are not original residents of Uttar Pradesh; such candidates
will be considered as Unreserved (UR) category. In the case of female candidates,
only the certificate issued from the father's side will be valid.

The number of unreserved and reserved vacancies can be changed as per U.P.
Government reservation acts/orders.

Before applying, candidates should ensure that they fulfill the prescribed essential
qualifications (educational and experience) and other conditions for the vacant
posts, and that they fall within the prescribed age limit.

The number of vacancies mentioned in the advertisement may increase or
decrease.

No need to send printed/hard copies of the application or documents by post.
However, applicants must keep a printed/hard copy with them.

Correction in Application: Candidates can modify their application only once
after final submission.

Candidates will have to give their preferences from the list of written examination
centers where the exam is to be conducted (list of cities attached). The
exact/allotted center will be provided at the time of issuing the Hall Ticket. In case
of non-availability of slots at the preferred choices of examination centers, the
nearest other cities will be allotted. In this regard, the decision of the Institute
(GIMS, Greater Noida) shall be final.

The exam paper will be available in both Hindi and English language.

Applicants in regular service must present a "No Objection Certificate (NOC)"
from their employers.
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18.

19.
20.

21.

22,

23.

24.

25.

26.

27.

Candidates can download their Hall Ticket from the Institute's website
www.gims.ac.in. Hall Tickets will not be sent by post. Candidates must appear for
the examination only at the allotted examination center. No change in the
examination center will be allowed under any circumstances.

No TA/DA will be admissible for attending the written test/Document Verification.

All disputes/differences or lawsuits will be under the jurisdiction of Gautam
Buddha Nagar only.

The candidate must fulfill all the prescribed eligibility criteria by the last date of
application. In case of failing to meet the eligibility criteria, or if false information is
provided or facts are hidden, the candidate themselves will be held responsible.
The appointing authority of the Institute reserves the right to cancel the
candidate's eligibility at any stage in such cases.

The Institute will grant provisional admission to the candidates for the Computer
Based Test (CBT) examination based on the information provided by them.
However, if at any later stage it is found that the candidate was not eligible or
their application was not fit to be accepted at the initial stage, then in such a
situation, the candidacy will be cancelled. Even if a decision for appointment
has already been taken, it will be cancelled.

Involvement in misconduct, such as cheating in the examination hall, indiscipline,
misbehavior, or performing any undesirable activities, will lead to the cancellation
of candidacy. Failure to comply with these instructions may result in the candidate
being debarred from this examination as well as from examinations to be held in
the future.

Selected candidates must undergo the required medical examination.

The Institute does not provide any consultancy/advice to the candidates
regarding their eligibility. Therefore, they should study the advertisement
carefully and apply only when they are satisfied that they are eligible according to
the terms and conditions of the advertisement.

The Institute shall have the right to cancel the candidacy and debar the candidate
from the Institute's examinations and selections if found involved in acts such as
any misconduct/malpractice, hiding any important information, pending
prosecution/criminal case, being convicted, having more than one living husband
or wife, misrepresentation of facts, and making recommendations regarding
candidacy/selection, etc.

The Director, GIMS Greater Noida, reserves the right to fill or not fill any or all
advertised posts without assigning any reason.

Director
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CERTIFICATE FOR PHYSICALLY HANDICAP OF U.P.

NAME & ADDRESS OF THE INSTITUTE/ HOSPITAL

Certificate NO....cccuvvveereeennnnns Date....ccovveeeee..
DISABILITY CERTIFICATE
This is certified that Shri/Smt/

A. Locomotor or cerebral palsy:

(i) BL-Both legs affected but not arms.
(ii) BA-Both arms affected SR DT
(a) Impaired reach  (b) Weakness of grip RISRICAGIER|
(iii) BLA-Both legs and both arms affected BT AFAFHATIOTT
(iv) OL-One leg affected (right or left) BT
(a) Impaired reach  (b) Weakness of grip (c) Ataxic
(v) OA-One arm affected
(a) Impaired reach  (b) Weakness of grip (c) Ataxic

(vi) BH- Stiff back and hips (cannot sit of stoop)

(vii) MW-Musculer weakness and limited physical endurance.
B. Blindness or Low Vision:

(i) B-Blind

(ii) PB-Partialy Blind
C. Hearing impairment:

(i) D-Deaf

(ii) PD-Partialy Deaf

(Delete the category whichever is not applicable)

2. This condition is progressive/non- progressive / likely to improve/ not likely to improve. Re-assessment of

this case is not recommended/ is recommended after a period of ............. Year.....ooeee.. months.
3. Percentage of disability in his/ her case is................ percent.
4.Sh./SMt./ KUM..oiiiiiieece e meet the following physical requirements discharge of his/
her duties:
(Dreveeeeeeeeennnes ) [{0] SR ) (Druveeeeeeeeinnens )
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the
Medical superintendent/CMO/HQ
Hospital (with seal)
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UradshH (Syllabus)

uRiIre—6

Staff Nurse Syllabus: Subject wise 80% Theoretical knowledge & 20% Practical knowledge

The syllabus for the question paper formulation vide CBT examination for filling the post of
Staff Nurse for Government Institute of Medical Sciences, G. Noida as mentioned below:

Section A (60 QUESTIONS)

Section B (25 QUESTIONS)

Section C (15 QUESTIONS)

1. Mental Health Nursing

1. Applied anatomy,
Physiology, Biochemistry

1. Basic Sciences

2. Fundamentals of Nursing

2. Nutrition & dietetics

2. Communicative English

3. Nursing foundations 1&ll

3. Applied Psychology

3. Community health nursing

4. First Aids, ACLS, BCLS

4. Forensic nursing

4. Environmental Hygiene

5. Applied Microbiology and
Infection control

5. Standard treatment
protocols used in national
health programmes

5. Professionalism,
Professional values & Ethics
including bioethics

6. Child health nursing
including neonatal care.

6. Nursing research and
statistics

6. Health/Nursing Informatics
and technology

7. Nursing management and
leadership

8. Applied sociology

9. Medical & Surgical
Nursing

10. Pharmacology 1&ll

11. Pathology 1&ll

Rules for the CBT Examination (Staff Nurse)

1. The question paper shall consist of 100 questions in both English and Hindi. All
questions will be MCQ-based.Each question shall carry 01 (One) marks. The total marks
of the written examination shall be 100.

2. The question paper shall include questions from General Nursing & Midwifery (Post
Basic Certificate/Post Basic B.Sc. Nursing) and the B.Sc. Nursing curriculum.

W

No negative marks shall be awarded for unanswered questions.
There shall be negative marking of 0.25 mark for each incorrect answer.

5. The question paper shall be bilingual (English and Hindi). In case of any dispute
regarding a question or answer, the English version shall be treated as final.

6. If two or more candidates obtain equal marks, merit shall be decided on the basis of age,
with the older candidate being placed higher in the merit list.

7. The minimum qualifying marks for the Nursing Officer Recruitment Examination shall be:
(a) 40% for candidates belonging to General, Economically Weaker Section (EWS),
Other Backward Class (OBC) categories;
(b) 35% for candidates belonging to Scheduled Caste (SC) and Scheduled Tribe (ST)

category.

8. A merit list shall be prepared based on the prescribed cut-off marks and the candidates
securing higher marks in descending order. Appointment to the post of Satff Nurse shall
be made according to the merit list.
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The name of the Cities in which the Examination will be held are as follows:-

Delhi/NCR
Lucknow
Gorakhpur
Varanasi

WERTT 9IS (Helpline)

(Times 09:00 AM - 06:00 PM on all working days)
Helpdesk No - 9986640811, E-mail: gimsrec.helpdesk@gmail.com
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